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FOREWORD

This technical report is one of the technicai reports
of Project MINI-SCORE which summarize the findings of six
years of intensive research into possible relationships be-
tween standardized test measures and a number of different
criteria of vocational student success. The technical reports
present a detailed discussion of Project findings. A general
discussion of the goals and objectives of the total Project
and the major findings can be found in the publication enti-
tled PROJECT MINI-SCORE FINAL REPORT.

Through Project MINI-SCORE, test data consisting of measures
derived from six separate instruments and test batteries were
gathered on individual applicants to the area vocational-
technical schools of Minnesota. The tests included in the
battery were: (1) the General Aptitude Test Battery (Form B)
written portions only, (2) the Minnesota Vocational Interest
Inventory, (3) the Sixteen Persona11ty Factor Questionnaire
(Form C), (4) the Minnesota importance Questionnaire (30-scale
version), (5) the Vocational Development Inventory, and (6)
the Minnesota Scholastic Aptitude Test. In addition, personal
descriptive data were obtained from the students through the
use of a questionnaire. The data r(rom these instruments were
analyzed to determine which of the information gathered would
be useful in counseling individuals with reference to full-time,
post-high school vocational-technical courses offered in the
area vocational-technical schouls of Minnesota. Measures of
vecational student success included in the Project were: (1)
reported graduation versus dropping out of programs, (2) employ-
ment status one year after graduation, {3) job satisfaction
one year after graduation, and (4) job satisfactoriness one

year after graduation.
The titles of all of the final technical reports of the

Project can be found on the back cover of this report. Additional
publications of Project MINI-SCORE which have dealt with some

of the critical issues in vocational education research are
listed on the last page. Limited numbers of copies of these
reports are available.

David J. Pucel
Associate Professor
Department of Industrial Education

University of Minnesota
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ABSTRACT
(OVERALL SUMMARY)

This report summarized the results of the Project MINI-SCORE sub-study
pertaining to the ability of the various measures obtained through the Project
tc predict a variety of criteria of vocational student success. The objectives
were: (1) to determine the ability of each instrument to predict the various
criteria of success, (2) to determine the relative ability of the different
instruments to predict each criterion of success, and (3) to determine which
sub-set of all of the scales in the Project MINi-SCORE battery are most effective
in predicting a given criterion.

The population of Minnesota post-high school area vocational-technical
school students included in the study represented nine separate groups. Six of
the groups represented three "'primarily' male and three "primarily'" female
occupational curricula. The other three groups represented the total Project
population, the total population of males, and the total population of females.
Multiple and zero-order correlation analyses were performed on each population,
taking scores obtained from students upon application to the schools (instruments
used were the GATB, MVII, 16PF, MIQ, VDI, MSAT, and a personal data sheet) and
correlating them with each of eleven different criteria of vocational student
success. The criteria were: (1) graduation versus dropping out of the program,
{2) being employed in a job related to training versus being unemployed or
employed in an unrelated job one year after graduation, (3) being employed in
a job related to training one year after graduation versus dropping out of the
program, (4 -~ 6) job satisfaction as measured by the three scales of the MSQ

{intrinsic, extrinsic, and general satisfaction) and (7 - 11) job satisfactoriness
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as measured by the five scales of the MSS (promotability, personal adjustment,
conformance, dependability, and general satisfactoriness),.

Al1 of the correlation analyses resulted in quite low correlation coefficients,
which indicated that the relationships between the constructs measured by the
instruments and the criteria were not high. The following conclusions, based on
those correlations which were significant, should be ¢xamined in light of the
magnitude of the correlations.

The findings pertaining to the ability of an instrument to predict the
various criteria of vocational student success led to the conclusion that it is
not possible to generalize about the relationship between an instrument and a
criterion. None of the instruments were consistently most highly correlated
with the same criterion across all three tctal populations or the six curriculum
populations. The relationship between an instrument and the criteria changed
from population to population, implying that an instrument that might be most
effective in predicting a criterion in one population may not be most effective
in predicting that same criterion in another population.

The findings pertaining to the relative ability of the different instruments
to predict the criteria of vocational student success led to the conclusion that
student interests, job needs, and personality were the key factors related to the
success of the students studied. The MVII, MIQ, and 16PF were predominantly the
best predictors of the success of vocational students.

The findings pertaining to the best sub-set of scales from all of the
Project MINI-SCORE battery led to the conclusion that there is little agreement
between the specific instrument scales that are most predictive of & given cri-
terion of success in different populations. Also, there is little agreement {
as to those scales which are most predictive of the different criteria of success

within the same population. No single instrument scale consistently was signifi-
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cantly correlated with each of the criteria using the same population, in the
results of the step-wise regression analyses.

The overall conclusions of this particular Project MINI-SCORE sub-study
are that the use of standardized test instruments as devices for predicting
success in an occupation should be questioned. The relationships between the
standardized tests included in the Project and eleven criteria of vocational
student success were vcry low. If one does wish to predict such success, however,
dimensions such as interests, job needs, and personality appear to be the most
effecrive.

The results of this particular sub-study, aimed at investigating thke ability
of standardized tests to predict success, are very discovraging; the results of
other sub-studies aimed at predicting group membership are quite encouraging.
Persons interested in these findings, pertaining to the ability of standardized
tests to help students choose among occupations, should refer t¢ the Project

MINI-SCORE Technical Report entitled The Ability of Standardized Test Instruments

to Differentiate Membership in Different Vocational-Technical Curricula for a

detailed discussion of findings, or to the Project MINI-SCORE Final Report for

a general discussion of findings.

i e b B feby R, | gl it e hoalAte me,
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INTRODUCTION

The desirability of counseling aids to assist individuals in learning
about themselves in relation to occupations has been documented since Parsons

wrote his book, Choosing a Vocation (Parsons, 1909). Since that time,  ‘'sons

attempting to develop predictive counseling aids have discovered that two probleums
are faced by the individual who wishes predictive information concerning his
possibility of success in an occupation. The two problems are logically related.
First, he needs information concerning what occupation he might wish to enter.
Second, he needs informatjion concerning his chances of success in that occupation.
Counseling aids which are developed to solve the first problem generally concentrate
on assisting an individual with determining group membership. In other words, how
similar is the individual to those who have been successful in a variety of occu-
pations? Counseling aids developed to solve the second problem concentrate on
predicting success in the occupation. If both types of aids are available, an
individual is first provided information concerning his similarity to successful
people in an occupation and he is then presented information concerning his prob-
ability of success in that occupation. The logic upon which this two-stage pre-

dictive model is based is discussed in detail in the book entitled Multivariate

Statistics for Personnel Classification (Rulon and others, 1967) and is termed

the joint probability model.

This particular Project MINI-SCORE final technical revort is concerned with
presenting a summary of the research conducted by the Project concerning the ability
of standardized test instruments to predict training success and employment succesSs.

Another final technical report entitled The Ability of Standardized Test Instruments

to Differentiate Membership in Different Vocational-Technical Curricula discusses

2 e b i A
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the summary of Project MINI-SCORE research pertaining to the effectiveness of
standardized tests in helping to determine group membership.

Three key questions are addressed in this report. The first question relates
to the relative predictability of different measures of vocational student success
by a given instrument (e.g., which of a variety of measures of vocational student

success is most predictable by the Minnesota Vocational Interest Inventory?).

The second question deals with which of the various predictor instruments is most
useful in predicting a specific measure of vocational student success (i.e., which
of the instruments in the Project MINI-SCORE battery is most effective in predicting
whether students will graduate or drop out of a vocational program? The third
question is asked independent ¢“ any particular instrument. The question is, what
is the most effective set of predictofs for predicting a given measure of voca-
tional student success fi.e., which set of scales from all of the instruments
included in the battery can best predict a given measure of vocational student
success regardless of the instrument they come from?).

Answers to these three questions should allow persons interested in voca-
tional student counseling to select among alternative instruments or types of
instruments which might be used in the development of counseling aids aimed at
predicting success in occupations. Answers to these questions will also allow
persons interested in developing new instruments to determine which instrument

sub-scales are most effective in predicting a variety of criteria.
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OBJECTIVES

The major objectives of this Project MINI-SCORE technical report were:
(1) to determine the ability of each instrument in the Project MINI-SCORE
battery to predict the various criteria of vocational student success, (2) to
determine the relative ability of the different instruments to predict each
criterion of vocational student success, and (3) to determine which sub-set of
specific scales from the total Project MINI-SCORL battery und which sub-set of
personal student data variables most effectively predict each of the different

measures of success.

INSTRUMENTS

The instruments included in the battery were selected to represent the
majority of those factors thought to be possible predictors of vocational student
success as determined from the literature. The instruments were: (1) the General

Aptitude Test Battery (Form B) (GATB) written portions only (GATB Manual, Section

IIT, 1970), (2) the Minnesota Vocational Interest Inventory (MVII}(Clark and

Campbell, 1965), (3) the Sixteen Personality Factor Questionnaire (Form C) (16PF)

(16PF Handbook, 1962), (4) the Minnesota Importance Questionnaire (MIQ) (30-scale

version) (Weiss and others, 1964, 1966), (5) the Vocational Development Inventory

(VDI) (Crites, 1969), and (6) the Minnesota Scholastic Aptitude Test (MSAT) (Berdie

and others, 1962). All of the instruments were administered to the people who
applied to the cooperating area vocational-technical schools of Minnesota during
the period of the study. A questionnaire was also completed by the applicants
at the same time., It was designed to gather information concerning personal
descriptive data. The questionnaire was considered tc be another instrument
throughout the study and information gathered from the questionnaire is referred
to as the 'personal data.'" A listing of the scales included in each instrument

is presented in Table 1A in Appendix A.

11




The vocational student success measures used in the study were selected
based on reviewing what vocational educators have used as definitions of success
in the past. For this study the success criteria were classified into two
general classifications: measures of cuccess in training and measures of success
on the job. The measure of success in training was the dichotomous measure of
successful graduation from a program versus dropping out of the program. It
was assumed that a student's graduation from a program indicated that he was
sufficiently satisfied with the training program to s¢ay in the program, and
that the instructor was sufficiently satisfied with his performance and progress
to allow him to remain in the program. The drop-outs included all those students
who left the program before completion, with the exception of those who left for
personal reasons unrelated to their performance or satisfaction ﬁith the program.

Four measures of success on the job were included in this study. The first
three are measures that have been used by vocational educators in the past. The
fourth is a contrived measure developed to provide a criterion, which was assumed
to provide the maximum spread in terms o€ desirable to undesirable outcomes
of vocational programs within the limitations of the study data. The first was
a dichotomous measure which reflected being employed in a related occupation
versus being unemployed or being employed in an unrelated occupation one year
after graduation. People were included in the successful "“employed related' group
if they entered a vocational program, completed the program, and were employed
in jobs related to their training one year after their graduation from the area
vocatioral-technical schools. 71hey were included in the unsuccessful "other'
group if they were employed in jobs unrelated to training or were unemployed one
year after graduation.

The second set of on-the-job criterion measures included those measures

related to the satisfaction >f the graduates with their employment. Job satis-

N — 12 . ,
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faction was measured with the Minnesota Satisfaction Questionnaire (MSQ) (Weiss

and others, 1966). This instrument measurés three aspects of satisfaction:
(1) intrinsic satisfaction, which relates to an individual's satisfaction with
the work itself; (2) extrinsic satisfaction, which relates to an individual's
satisfaction with working conditions; and (3) general satisfaction, which relates
to an individual's overall satisfaction with the job.

The third set of criterion measures was relate” to employer satisfaction
with the graduates of area vocational-technical schools. Employer satisfaction

with graduates was measured with the Minnesota Satisfactoriness Scales (MSS)

(Gibson and others, 1970). The MSS includes five measures of satisfactoriness:
(1) promotability, which relates to job competence; (2) personal adiustment;

{3) conformance, which relates to the ability to adjust to formal and informal
work rules of the employment situation; (4) dependability; and (5) overall satis-
factoriness. Satisfaction and satisfactoriness data were gathered from those
people who were accepted to vocational training programs, graduated from the
programs, and were emplcyed one year after graduation.

The fourth measure was a dichotomous measure which included the same
employed related group as defined above versus the drop-out group as defined
above. This criterion was used because it was thought to represent the maximum
difference obtainable within the data limitations of the study between those who
are most desirable, as products of vocational-technical schools, and those who
are least desirable. The group that went through a vocational training program,
graduated, and became employed in a related occupation was seen as being the
most desirable group; and the group that entered the program but never completed
it was seen as the ieast desirable group.

The criterion data were gathered by means of reports from the schools

(graduates and drop-outs) and mailed questionnaires sent to graduates and their

13
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employers ong )ear after graduation (employment status, satisfaction, and
satisfactoriness}. Questionnaire returns were obtained from 85% of the graduates

and from 96% of their employers.
POPULATION

The population consisted of persons accepted to the twenty-four cooperating
post~high school Minnesota Area Vocational-Techniczi Schools tetween September 1,
1966, and October 1, 1958, who were tested with the Project MINI-SCORE test
battery and provided complete data (See Appendix D for a list of the schools).

(A more detailed description of the vocational student population included in

Project MINI-SCORE can be found in the document entitled Project MINI-SCORE

Final Report.) Nine analysis populations were defined and derived from the

total population. In 2ach case the analysis group is a population because it
includes all of the data available for the defined population. One of the
ninelanalysis populations contained the entire population. The other eight
included three training program areas which enrolled primarily males, three
which enrolled primarily females, one which included all of the males in the
total population, and another which included all females in the total population.
The six specific program areas were selected as representative of ali of the

program areas offered by the schools. The following is a list of the populations:

Automotive

Power and Home Electricity

Welding

Clerical Training

Practical Nursing

Secretarial Training

Total of all students accepted to ail curriculums
in the cooperating vocational-technical schools of
Minnesota during the period specified who had
complete test data

8. All males in the total population

All females in the total population

L I = N N PR S

w

_ . 14




-10-

Each of these nine populations was subdivided so that groups could be
formed which reflected the criterion measures. The specific analysis groups
related to each of the criteria were further restricted as to when the data was
gathered. Information on drop-outs was available on all members of the populations
who dropped out between September 1, 1966, and July 1, 1970, who had complete
test data. Graduation information was available ua members of the populations
who graduated between September 1, 1966, and July 1, 1970, who had complete
test data. Employment status information was available on members of the populations
who graduated and were successfully foliowed up between September 1, 1966, and
July 15, 1970, who had complete test data. Satisfaction and satisfactoriness
infﬂrmation was available on members of the population who had complete test
data, graduated, were successfully followed up, and were employed at the time of
follow-up between September 1, 1966, and July 15, 1970.

The following is an example of how the total population was broken down
into groups which reflected the criterion measures. The total population was
sorted first for all those people who graduated from the programs of the cooper-
ating area vocational-technical schools during the period of the study. The
popuiation was then sorted for all those people who dropped out of the programs
during the period. The graduates and drop-outs were combined to form the group
used to analyze the ability of each of the instruments to predict graduation
versus dropping out of the programs. Similarly, the population was sorted and
the sorts combined to generate groups which reflected the employed related
versus other criterion, the satisfaction measures, the satisfactoriness measures,
and the employed related versus drop criterion.

Table 1 presents a listing of each of the groups derived from each of the
populations and the number of observations in each group. The number of people

included in a given analysis group was the same for the analyses of each of the

15
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instruments included in the Project MI?&-SCORE battery except the MSAT. Minnesota

- - Y e I -
Scholastic Aptitude Test scores were ot available on 7211 members; therefore,

analyses which included the MSAT score were performed on only those individuals
who had MSAT scores. Care must be taken when interpreting the analyses related
to the MSAT since persons who had taken the MSAT were systematically different
from those who had not. In order to have an MSAT score most applicants would
have had to have been high school juniors in Minnesota since 1955. This means

that persons who attended high school before that time or who were high school

TABIE 1

NUMBER OF STUDENTS IN EACH OF THE ANALYSIS GROUPS
FOR EACH OF THE NINE POPULATIONS

Populations Grad vs Drop Empl Rel- Empl Rel-  Satis- Satisfac~- -
Other Drop faction toriness

1. Automotive 770 (577)* 202 (172) 405 (304) 103 (86) 103 (86)
2. Power and Home 263 (220) 99" (80) 143 (124) 73 (64) 73 (64)

Electricity
3. Welding 325 (243) 99 (75) 122 (90) 41 (31) 41 (31)
4. (Clerical 703 (534) 422 (330) 483 (385) 292 (238) 292 (238)
5. Practical Nursing 541 (386) 356 (2663 355 {(267) 309 (234) 309 (234)
6. Secretarial 848 (641) 564 (447) 3589 (468) 437 (348) 437 (348)

7. Total of all students 7637(5780) 3204(2533) 4345(3374) 2087(1668) 2087(1668)
from all curriculums
in the cooperating
schools during the
study period who had
complete test data

8. All males in the 4561(3484) 1362(1085) 2327(1809) 772 [630) 772 (630)
total popuiation

9. All females in the 3076(2296) 1842(1448) 2018(1565) 1315(1038) 13215(1038)
total population

*Number in parentheses includes only students who had MSAT scores.

— 18
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drop-outs prior to their junior year would not have had MSAT scores. Two sets
of numbers are presented in Table 1. The numbers of observations included in
all of the analyses except the MSAT analyses are not in parentheses, while the

numbers of observations included irn the MSAT analyses are in parentheses.
METHOD

The ability of each of the scales of each of the instruments and the
ability of each of the total instruments to predict each of the criteria in
each of the populations were investigated using correlation techniques. For
example, data on the graduates and drop-outs of the automotive curriculum were
combined to form the '"grad vs drop" criterion group and a multiple correlation
computer program was used (1) to determine the ability of each of the separate
scales of an instrument to predict whether people graduated or dropped from the
autcmotive programs (zero-order correlations) and (2) to determine the ability
of each of the total instruments to predict whether they graduated or dropped
(multiple correlation}. This procedure was used to predict each of the criteria
of vocational student success for each of the populations with each of the
separate instruments and the personal data in the Project MINI-SCORE battery.

Two assumptions underlie the methods uszd in presenting the results of
this study pertaining to the total population, total male population, and total

female population. The first is that the multiple correlations, presented in

the discussions of the ability of a given instrument to predict the various

criteria, can be interpreted meaningfully relative to one another when group

sizes vary and the group sizes are large. This assumption was made because the

nunbers of observations in the analysis groups for each of the different criteria
were different. However, it was necessary to compare multiple correlation coef-
ficients based on these different-sized groups in order to determine which of

the criteria was most predictable using a given instrument. The assumption was

_ 4 N A ~
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justified on the basis of the relatively large number of cbservations in the
analysis groups. The critical value necessary for judging the significance of
a correlation coefficient is relatively the same for groups of 1,000 or more.

The second assumption is similar. The assumption is that the comparisons of the

multiple correlations presented in the discussion of the relative agbilities of

the different instruments to predict a given criterion can be interpreted mean-

ingfully when the number of scales included in the instruments vary and the

number of observations in the criterion group is large. It was necessary to

compare these multiple correlation coefficients in order tc compare the predictive
effectiveness of the various instruments. Again, this assumption was justified

on the basis of the relatively large number of observ:tions in each analysis
group.

In addition to the above analyses which concentrated on the effectiveness of
each particular instrument, all of the instruments were combined and a step-wise
regression computer program was used to determine which of the scales of all of
the instruments included in the total test battery were "most" predictive of the

various measures of success. A similar separate analysis was conducted for the

personal data variables.
RESULTS

The results are presented in threz major sections: (1) findings pertaining
to the ability of each instrument to predict the various criteria of success;
(2) findings pertaining to the relative ability of the different instruments to
predict each criterion of success; and (3) findings pertaining to the rost
effective sub-set of predictors contained in the total test battcry (all instru-

ments combined), or in the personal data for predicting each criterion.

18 . B
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Previous Project MINI-SCCRE research findings (e.g., Pucel and others, 1972),
which are supported by the results of the step-wise regression correlation
analyses presented in this report, have indicated that males and females differ
substantially in tcrms of the measures included in the battery. For this reason
the analysis results are discussad for the "total' population, the 'total male"
population, and the "total female" population separately. Different readers may
be interested in results pertaining to each of these three groups depending upon
the purposes they have in applying the results of this study.

It was decided not to discuss each of the six specific curriculum areas in
detail since there appeared to be no consistent pattern among the three male
curriculum groups or among the three female curriculum groups in terms of the
measures that predict the criteria. Different measures appear to be predictive
of the various criterion measures of success for each of the male groups and
for each of the female groups, which resulted in no consistent pattern. In
addition it was decided not to discuss the zero-order correlations between the
separate instrument scales and the various criteria in detail for the three
"total" populations. Again, there was little consistency between the scales
that most effectively predicted the various criteriz within each of the three
populations. The reader who wishes to examine those scales which most effectively
predict a given criterion within any of the populations will find a summary of
the results in Apperdix A and the detailed correlations in Appendix B.

The multiple correlation coefficients obtained from the analyses of each of
the total populations are presented in Tables 2, 3, and 4. The coefficients for
the total population are presented in Table 2. They represent the combined ability
of all of the scales of an instrument to correlate with a criterion within the

total population. Information concerning the ability of each scale of each instru-

.

R T
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TABLE 2

AND RANKING OF THE ABILITY OF THE DIFFERENT INSTRUMENTS
TO PREBICT EACH CRITERION (**) - TOTAL POPULATION

RANKING OF THE ABILITY OF AN INSTRUMENT TO PREDICT THE CRITERIA (*)

(Table includes only multiple correlations significant at the .05 level)

CRITERIA INSTRUMENTS
GATB MVII 16PF MIQ VDI*** PER.DNIAE MSAT* **
Grad **Between Rank = |5 2 4 ' B
R = .07 .15 .15 .14 .06 Not
vs R2= .01 .02 .02 .02 .003 Sig
Drop *Within Rank = 1 4.5 | 8.5 8¢
Empl **Batween Rank = 5.5 3.5 3.5 1 5.5 2
Related R = .11 .14 .14 .19 .11 Not
vs : R2= | .01 .02 .02 .04 .01 Sig
Other *Within Rank = 7 3.5 6 LSL 8.5
Emp] **Between Rank = |5 2 * 4 !
Related R = .17 . 30 .29 .26 .13 .06
Vs R2= | .03 .09 .08 .07 .02 .004
QDrop *Within Rank = _ ) 1 1 1 1 6
MSQ **Between Rank = 4.5 k 12 i o 7.5
Intrinsic R = .11 .12 .15 .18 .06 Not
Satisfac- R2= | .01 .02 .02 .03 .004 Sig
_tion *Within Rank = 7 6 4.5 8.5 8.5
MSQ **Batween Rank = 2.9 L, O 1 6 4’5 "}
Extrinsic R = .11 .11 .17 Not .06 07
Satisfac- R= | .01 4 .01 .03 Sig .003 . .005
' tion *Within Rapk = . 8.8} 2.5 10.5 3,5
MSQ **Batween Rank = 4 1.5 .5 F 3
General R = .12 .11 .17 .17 .07 . .06
Satisfac- R= | .01 .01 .03 .03 .01 .004
*Within Rank = 4,5 8 5 2.5 5.5 & 5.5
'MSS **Between Rank = |[Z 3 N3 1 3 p
Promotability R2= .16 .14 .12 .19 .08 .11
Compe- Re= .03 .02 .02 .03 .01 .01
tence *Within Rank = 2 3.5 R 5 2, 4.5 1
MSS **Between Rank = }2 1 5.5 5.5 # 3
Personal R = .09 .10 Not Not .06 .06
Adjust- RZ= | .01 .01 Sig Sig .003 .005
ment *Within Rank = 9.5 10.5 10.5 10.5 8.5 SeS
MSS **Between Rank = |3 1B 3 1 5
R = .12 .12 .12 .16 .08 .07
Confor- R2= | .02 .02 .02 .03 .01 .005
mance __T‘*Within Rank = 4.5 6.5 8.5 7 4.5 3.5
Eetween Rank =
; M55 R = ! .09 2'?10 Not 1.15 > .05 2'5 Not
Dependa- R2= | .01 .01 Sig .02 .003 Sig
bility  *Nithin Rank = 9 10.5 16,5 8 11 8.5
MSS Between Rank = p B.s B.5 1 6
General R= | .14 .13 13 17 .09 .09
Satlsfactor- R%= .02 02 .02 .03 .01 01
_iness *Within Rank = 3 5 7 5.5 3 2

***The VDI and the M°AT are single scale instruments; therefore, the correlations
reported for these instruments are zero-order correlations.

- in the between-instrument rankings of the predictability of a given criterion because
MSAT was analyzed using a different grou of people (see population section).

The MSAT 1s not included
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ment tc predict each criterion in each population can be found in Appendices

A and B. All of the multiple correlations reported in the tables are significant
at the .05 level and are rounded off to two decimal places. Besides reporting
the multiple correlation (R}, the percent of variability accounted for in the
criterion measure by the instrument (Rz) is reported. For example, if one looks
at the row "Grad vs Drop' and the column labeled 'MVII,' one can observe that

the multipie correlation coefficient obtained from the multiple correlation
analysis of the nine scales of the MVII and the grad vs drop criterion resulted
in a correlation coefficient of .15, and that this correlation coefficient indi-
cates that the measures contained in the MVII account for about two percent of the
variability in the grad vs drop criterion.

An examination of the ability of the instruments to predict the criteria

within each of the total populations indicates that although most of the multiple

correlations are statistically significant, their practical significance is

questionable. None of the correlations accounted for ten percent of the variability

in the criterion and only three accounted for five percent of the variability.

Therefore, the following discussion of results should be put into the proper

perspective based upon what the reader considers to be a practically significant

correlation.

The data presented in Tables 2, 3, and 4 have been interpreted in two ways.
Both interpretive methods compare the relative size of multiple correlations be-

tween different instruments and criteria. In many cases the differences in the

multiple correlations which are being compared are small. The reader should

examine the size of the differences in the various' comparisons to determine if

they are meaningful to him.

I PR
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First, the relative abilicy of an instrument to predict each of the different
criteria has been ranked according to the multiple correlation coefficients ob-
tained between the instrument and the various criteria. (The "within-instrument"
rank 1s veported in the lower right-hand corner of each cell.) For example, the
multiple correlation coefficient obtained between the MVII and the employed related
vs drop criterion in Table 2 was larger than the multiple correlation coefficient
obtained between the MVII scales and any of the other criterion measures. There-
fore, a rank of one has been assigned to the ability of the MVII to correlate
with the employed related vs drop criterion, indicating that the MVII accounted
for more variation in that criterion than any of the other criteria using the
total population. The next highest multiple correlation between the MVII and a
criterion for the total population was the correlation with the grad vs drop cri-
terion. Therefore, this correlation was assigned a rank of two for the MVII.
This procedure was repeated for each .of the various instruments included in the
analyses plus the personal data to reveal the relative ability of a given instru-
ment or the personal data to correlate with the different criteria.

Second, the relative abilities of each of the different instruments to
predict a given crite.ion have been ranked according to the multiple correlations
obtained between each of the instruments and the criterion. (The "between-in-
strument" rank is reported in the upper left-hand corner of each cell.) The
MSAT was not included in these between-instrument rankings because MSAT was
analyzed using a somewhat different population (see population section). For
example, if one examines the row labeled "Employed Related vs Other' in Table 2,
one can see that the MIQ had the highest multiple correlation with the employed
related vs other criterion of any of the instruments. This would indicate that

the most effective instrument for predicting the employed related vs other cri-

terion for the total population was the MIQ. Since the MIQ did a better job of
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predicting the criterion than any of the other instruments, a rank of one was
assigned to it in the upper left-hand corner. The personal data were the next
most effective in predicting the employed related vs other criterion, etc

The Ability of a Given Instrument to Predict
the Various Criteria Of Vocational Student Success

The relative ability of a given instrument to predict the various criteria of
vocational student success is indicated by a rank in the lower right-hand corner
of the cells represented by the intersection of the instrument and the criteria

in Tables 2, 3, and 4, as indicated in the previous section.

Total Population
The relative ability of an instrument to predict the various criteria of
vocational student success within the total population is presented in Table 2.

The results are discussed for each instrument separately.

GATB
The GATB was most highly correlated with the employed related vs drop cri-
terion and was least correlated with the grad vs drop criterion within the total

population.

MVII
The MVII was most highly correlated with the employed related vs drop cri-

terion, and was least correlated with the MSS - personal adjustment and MSS -

dependability criteria within the total population.

16PF
The 16PF was most highly correlated with the employed related vs drop cri-
terion, and was not significantly correlated with the MSS ~ personal adjustment

or MSS >pendability criteria within the total population.

23




-19-

MIQ

The MIQ was most highly correlated with the employed related vs drop cri-

terion and was not significantly correlated with the MSQ - extrghhip and the MSS -

S
R

personal adjustment criteria within the total} population. NN

VDI

The VDI was most highly correlated with the employed related vs drop cri-

terion and least correlated with the MSS - dependability criterion within the

total population.

MSAT

The MSAT was most highly correlated with the MSS - promotability criterion,

and was not significanrtly correlated with the following four criteria within the

total population: grad vs drop, employed related vs other, MSQ - intrinsic, and

MSS - dependability. i

Personal Data

The personal data were : st highly correlated with the employed related vs
drop criterion, and were least correlated with the MSS - conformance criterion
within the total population.

An examination of the multiple correlations between each instrument and each
criterion indicates that all of the instruments except the MSAT were most highly
correlated with the employed related vs drop criterion within the total population.
The MSAT was most highly correlated with the MSS - promotability criterion. Although
the lowest correlations between each instrument and the criteria varied somewhat
between instruments, the lowest correlations tended to consistently be with the

MSS - personal adjustment and MSS - dependability criteria for the total population.
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Total Male Population
The relative ability of a given instrument to predict the various criteria
of vocational student succuss within the total male population is presented in

Table 3. The results are discussed separately for each instrument.

GATB
The GATB was most highly correlated with the MSS - promotability criterion,
- and was not significantly correlated with the grad vs drop, employed related vs
other, employed related vs drop, MSQ - extrinsic, MSS - personal adjustment,

MSS - conformance, or MSS - dependability criteria within the total male population.

MVII

The MVII was most highly correlated wihh the MSS - promotability criterion
and was not significantly correlated with the MSQ - intrinsic, MSS - personal

adjustment, or MSS - dependability criteria within the total male population.

16PF
The 16PF was most highly correlated with ths MSQ - extrinsic criterion and
was not significantly correlated with the MSQ - intrinsic, MSQ - general satis-

faction, or any of the five MSS criteria -.ithin the total male population.

MIQ
The MIQ was most highly correlated with the employed related vs other cri-
terion and was not significantly correlated with any of the M5Q or MSS criteria

within the total male population.

VDI
The VDI was most highly correlated with the employed related vs other and the

MSS - general satisfactoriness criteria and was not significantly correlated with

the grad vs drop or the MSQ criteria within the total male population.

oD
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TABLE

3

RANKING OF THE ABILITY OF AN INSTRUMENT TO PREDICT THE CRITERIA (*)
AND RANKING OF THE ABILITY OF THE DIFFERENT INSTRUMENTS

TO PREDICT EACH CRITERION (**) - TOTAL MALE POPULATION

{Tahle includes only multinle correlations significant at the .05 level)

CRITERIA S

’ GATB MVII % 14PE MIQ [ VDI*** | PER.DAT

Grad **Between Rank = 5 2 S >

Vs ng got .08 .12 .11 Not Not Not
o an s 3 1g _gg .01 3 .01 4 .01 3 Slgng-5 Sig Sig

Empl **Between Rank = P 2 1 5 4

Related R2= Not 12 .16 .23 .14 .13 Not

Vs Ré= Sig .01 .03 .05 .02

o - 6.5l 2 1 1 e .02 Sig

Empl **Between Rank = P 4 2 i > 3

Related §2= Not 12 .15 .16 .09 .14 Not

Vs = Si .01 . .

Seon “Within Rank = ig 0 6.5 02 .03 5 01 7 .02 Sig

MSQ *+Between Rank = |1 4 4 4 4 4

;gtizgzzc §2= .ég got §9t Nut Not Not Not

- = . i -4 §i i

tion *Within Rank = 3 § 10 '8 ] fg 7.5 >18 9.5 Sig Sig

MSQ **Between Rank = 4.5 z . 1 4.5 ﬂ'g 4.5

g::izgzzc §2= got .ég .22 Not Not Not Not

: - = ig . 0 Si Si

tion *Nithin Rank = 4 g 4 1| O'8g.5| S84 g1 SiE Sig

MSQ **Between Rank = < b 4.3 1#-° 4.5 4.3

Gen?ral R2= .14 .15 Not Not Not Not Not

Satisfac- Re= .02 .02 Sig Sig Sig Sig Sig

tion *Within Rank = 3 5 7.5 9.8

MSS **Between Rank = A 1 d > 3 >

Promotability sz .17 .20 th Not .12 Not Not

Compe- . Re= .03 .04 Sig Sig .01 Sig Sig

tence *Within Rank = 1 1 . 8 7.5 4.5

MSS **Between Rank = |2 4 4 4 1 4

Pe?sonal R2= N9t Not th Not .12 Not Not

Adjust- o R¢= .Sig Sig Sig Sig .01 Sig Sig

ment *Within Rank = 8 10 8 7.5 4.5

MSS **Between Rank = 4.5 1 4.5 4.5 2 4.5

Conform §2= :ot .ég _ §9t Not .12 Not Not

- = ig . ig Si .01 Si Si
MSS **Between k = 4 4 4 4 1 4
I ; §2= Not Not Not Not .12 Not Not
epend- = Sig Sig Sig Si .01 Si Si

ability *Within Rank = 8 10 g " Ba.s 4.5 '8 18

MSS **Between Rank = 2.5 1 5 5 2.5 5

Gengral R = .14 .19 Not Not .14 Not Not

Sat%sfac- R2= .02 .04 Sig Sig .02 Sig Sig

toriness *Within Rank = 3 2 8 7.5 1.5 7

***The VDI and the MSAT are singie scale instruments; therefore, the correlations

reported for these instruments are zero-order correlations.
in the between-instrument rankings

— -

The MSAT is not included
of the predictability of a given criterion because
MSAT was analyzed using a different group of people (see population section).

b
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MSAT
The MSAT was not significantly correlated with any of the criteria within the

total male population.

Personal Data

Within the total male population, the personal data were most highly correlated
with the employed related vs drop criterion and were not significantly correlated
with any of the other criteria except the employed related vs other criteria.

An examination of the multiple correlations between each instrument and each
criterion for the total male population indicates a great deal of variation between

the criteria which have the highest correlations with the different instruments.

The GATB and MVII were most highly correlated with the MSS - promotability criterion.

The other instruments were most highly correlated with different criteria, although
there was a tendency for them to be relatively highly correlated with the employed
related vs other criterion. The lowest correlations between the instruments and
the criteria tended to be with the MSS - personal adjustment and MSS - dependability

criteria.

Total Female Population
The relative ability of a given instrument to predict the various criteria of
vocational student success within the total female population is presented in

Table 4. The results are discussed separately for each instrument.

GATB

Within the total female population, the GATB was most highly correlated with
the employed related vs drop criterion and was not significantly correlated with
the MSQ - intrinsic, MSQ - general satisfaction, MSS - personal adjustment,

MSS - conformance, or MSS - dependability criteria.
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TABLE 4
RANKING OF THE ABILITY OF AN INSTRUMENT TO PREDICT THE CRITERIA (*)

AND RANKING OF THE ABILITY OF THE DIFFERENT INSTRUMENTS
TO PREDICT EACH CRITERION (**) - TOTAL FEMALE POPULATION

(Table includ ] Jtip] 1at; {001 £ he .05 leyel) .

CRITERIA INSTRUMENTS
GATB MVII 16PF M1Q YD *** PER.DAf;ﬁ_&SAT***

Grad **Between Rank = [9.° “ .3 1 6 S5
vs R2= .11 .12 .11 13 .06 .07

R*= .01 .01 .01 .02 .004 .01
Drop *Within Rank = 4 S 4
Empl **Betwseen Rank = |9 z 6 1 5 4
Related R = .11 .13 Not .17 .05 .10
vs R?= .01 .02 Sig .03 .003 .01
QOther *Within Rank = 4 S 8.5 2.5 5 .
Emp1 **Between Rank = |3 3 3 1 6 o
Related R2= .15 .15 .15 .17 .09 .10
VS R"= .02 .02 .02 .03 .01 .01
Drop *Within Rank = 1 1 3.5 2.5 1 .
MSQ **Between Rank = |99 4 z 1 3 .9
Intrinsic RZ: Not .11 .15 .18 .08 Not
Satisfac- R'= Sig .01 .02 .03 .01 Sig
tion *Within Rank = 9 7 3.5 1 _2.5
MSQ **Batween Rank = P 4.5 1 4.5 4.5 .5
Extrinsic R = .10 Not . 19 Not Not Not
Satisfac- R2= .01 Sig .03 Sig Sig Sig
tion *W4 = 6 _&,_5‘ 1 8 8.5
MSQ **Between Rank = [ > '3 1 4.5 2 .S
General R2= Not Not .17 Not .08 Not
Satisfac- R"= Sig Sig R Sig .01 Sig
tion *Within Rank_= 9 P 2 8 2.5
MSS +**Between Rank = 1.5 1.5 4.5 4.5 4.5 k.5
Promotability R = .14 .14 Not Not Not Not
Compe- R2= .02 .02 Sig Sig Sig Sig
tepcg *Within Rank = 2 8.5} 8l 8.5
MSS T **Between Rank = [3.5 3.5 3.5 3.5 8.5  P.5
Personal R = Not Not Not Not Not Not .06
Adjust- RZ= Sig Sig Sig Sig Sig Sig .004
ment *Within Rank = 9 9.9 8.5 8 8.5 8 7.5
MSS **Between Rank = |4.5 1 4.5 4.5 t.5 2

R = Not .14 Not Not Not .13 Not
Conform- R2= Sig .02 Sig Sig Sig .02 Sig
ance *Within Rank = 9 3 8.5 8 8.5 1 10
MSS **Between Rank = 3.2 3.5 3.5 3.5 3.5 3.5

R = Not Not Not Not Not Not Not
Depend- RZ= Sig Sig Sig Sig Sig. Sig ] Sig
ability *Within Rank = 9 9 8.5 8 8.5 8 10
MSS - **Between Rank = {2 1 .5 4.5 4.5 4.5
General R = .11 .14 Not Not Not Not .09
Satisfac- R2= .01 .02 Sig Sig Sig Sig .01
toriness  *Within Rank = 4 3 8.5 8 8.5 84 3

*+*The VDI and the MSAT are single scale instruments; therefore, the correlations
reported for these instruments are zero-order correlations. The MSAT is not included
o*n the between-instrument rankings of the predictability of a given group because
ERICSAT was analyzed using a different group of people.

IToxt Provided by ERI
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MVII

The MVII was most highly correlated with the employed related vs drop cri-
terion, and was not significantly correlated with the MSQ - extrinsic, MSQ -
general satisfaction, MSS - personal adjustment, or MSS - dependability crite-ia

within the total female population.

16PF
The 16PF was most highly correlated with the M3Q - extrinsic criterion
and was not significantly correlated with the employed related vs other nor

with any of the MSS criteria within the total female population.

MIQ
Within the total female population, the MIQ was most highly correlated
with the MSQ - intrinsic criterion and was not significantly correlated with

any of the other MSQ criteria or MSS criteria.

VDI
The VDI was most highly correlated with the employed related vs drop cri-
terioi: and was not significantly correlated with the MSQ - extrinsic nor with

any of the MSS criteria within the total female population.

MSAT
The MSAT was most highly correlated with the MSS - promotability criterion
and was not significantly correlated with the grad vs drop, MSS - conformance, or

MSS - dependability criteria within the total female population.

Personal Data
Within the total female population, the personal data were most highly cor-
related with the MSS - conformance criterion, and were not significantly correlated

with any of the MSQ or the other MSS criteria.

<J
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An examination of the correlations between each instrument and each cri-
terion for the total female population indicates some variation between the
criteria which have the highest correlations with the different instruments,

The GATB, MVII, and VDI were most highly correlated with the employed related

vs drop criterion. The 16PF was most highly correlated with the MSQ - extrinsic
criterion,and the MIQ was most highly correlated with the MSQ - intrinsic J.ri-
terion. The personal data were most highly correlated with the MSS - conformance
criterion, and the MSAT was most highly correlated with the MSS - promotability
criterion. The instruments tended to be consistently least correlated with the

MSS - personal adjustment and M5S - dependability criteria.

Summary

The results indicate that it is not possible to generalize in terms of the
ability of an instrument to predict a given criterion. Table 5 summarizes the
criteria most highly correlated with an instrument in each of the three total
populations. In no case did an instrument correlate most highly with the same
criterion for each of the three total populations. This tends to indicate that
the predictive power of an instrument relative to a given criterion cf vocational
student success changes from population to population.

The Relative Ability of the Instruments to Predict
Each Criterion of Vocational Student Success

The ability of an instrument to predict a given criterion relative to the
ability of other instruments to predict the same criterion is indicated in the
form of a rank in the upper left-hand corner of each cell in Tables 2, 3, and 4
for each of the three total populations. For example, in the cell represented
by the intersection of the row labeled ''Grad vs Drop" and the column labeled
"GATB" in Table 2, one can find a rznk of five in the upper left-hPand cormer.

This indicates that of the six instruments including the personal data, the

30 . , -
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TABLE 5

INSTRUMENT IN EACH OF THE THREE POPULATIONS

CRITERION MOST HIGHLY CORRELATED WITH A GIVEN

[

INSTRUMENTS TOTAL POPULATION TOTAL MALE TOTAL FEMALE
POPULATION POPULATION
— A .
GATB Employed Related |MSS - Promotability| Employed Related
vs Drop Competence vs Drop
MVII Employed Related |MSS - Promotability| Employed Related
vs Drop Competence vs Drop
16PF Employed Related MSQ - Extrinsic MSQ - Extrinsic
vs Drop Satisfaction Satisfaction
MIQ Employed Related Employed Related MSQ - Intrinsic
vs Drop vs Other Satisfaction
Employed Related
VDI Employed Related vs Other & Employed Related
vs Drop MSS - General vs Drop
Satisfaction
Personal Employed Related Employed Related | MSS - Conformance
Data vs Drop vs Drop
MSAT MSS - Promotability None MS5 - Promotability
Competence Significant Competence
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GATB ranks fifth in its ability to account for variability in the grad vs drop
criterion. The MSAT was not included in the between-instrument comparisons
because the MSAT correlation coefficients were calculated using a somewhat
different population of people (see population section). The results are
discussed separately for each of the three prpulations, relative to each of

the criteria.

Total Population
The relative ability of the instruments to predict a criterion within the
total population is presented in Table 2. The results are discussed separately

for each criterion.

Grad vs Drop

Three of the instiuments were tied for having the highest correlation
with the grad vs drop criterion. They werc the MVII, 16PF, and the personal
data. The instrument which was least correlated with the grad vs drop criterion

for the total population was the VDI.

Employed Related vs Other
The MIQ was most highly correlated with the emplcyed related vs other cri-

terion, while the GATB and VDI were least correlated with the criterion within the

total population.

Employed Related vs Drop
The personal data were most highly -orrelated with the employed related vs
drop criterion, and the VDI was least correlated with the criterion within the

total population.
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MSQ - Intrinsic
The MIQ was the most highly correlated with the MSQ ~ intrinsic criterion,

while the VDI was least correlated with the criterion within the total population.

M3Q - Extrinsic
The 16PF was the most highly correlated with the MSQ - extrinsic criterion,
while the MIQ was not significantly correlated with the criterion within the total

population.

MSQ - General Satisfaction
The 16PF and the MIQ were most highly correlated with the MSQ - general
satisfaction criterion, and the VDI was the least correlated with the criterion

within the total population.

MSS - Promotability
The MIQ was most highly correlated with the MSS - promotability criterion,

and the VDI was least correlated with the criterion within the total population.

MSS - Personal Adjustment
The MVII was most highly correlated with the MSS - personal adjustment
criterion, while the 16PF and the MIQ were not significant}y correlated with the

criterion within the total population.

MSS - Conformance
The MIQ was most highly correlated with the MSS - conformance criterion, and
the personal data were least correlated with the criterion within the total pop-

ulation.

MSS - Dependability
The MIQ was most highly correlated with the MSS - dependability criterion,

while the 16PF was not significantly correlated with the criterion within the

total population. :3{3 v

R
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MSS - General Satisfactoriness

The MIQ was most highly correlated with the MSS - general satisfactoriness
criterion, while the VDI was least correlated with the criterion within the total
population.

An examination of the reiative ability of the instruments to predict each
criterion in the total population indicates that the MIQ most consistently is
the most effective instrument for predicting six of the criteria of vocational
student success based upon multiple correlations with each of these criteria
(employed related vs other, MSQ - intrinsic, MSS - promotability, MSS - conformance,
MSS - dependability, and MSS - general satisfactoriness). The personal data
instrument is the most effective predictor of the employed related vs drop cri-
terion, and is tied with the MVII and the 16PF as the most effective predictor
of the grad vs drop criterion. The 16PF was the most effective predictor of the
MSQ - extrinsic criterion, and was tied with the MIQ as the most effective pre-
dictor of the MSQ - general satisfaction criterion. The MVII was the most ef-
fective predictor of the MSS - personal adjustment criterion. The VDI was rather

consistently a relatively poor predictor of all of the criteria.

Total Male Population
The relative ability of the instruments to predict a criterion within the
total male population is presented in Table 3. The results are discussed separately

for each criterion.

Grad vs Drop

The 16PF was most highly correlated with the grad vys drop criterion, while the

VDI, personal data, and GATB were not significantly correlated with that criterion

within the total male population.
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Employed Related vs Other

The MIQ was most highly correlated with the employed related vs other cri-
terion, while the GATB was the least correlated with that criterion within the

total male population.

Employed Related vs Drop
The MIQ was most highly correlated with the employed related vs drop cri-

terion, while the GATB was least correlated with that criterion within the total

male population.

MSQ - Intrinsic
The GATB was most highly correlated with the MSQ - intrinsic criterion, while

all of the other instruments were not significantly correlated with that criterion

within the total male populaticn.

MSQ - Extrinsic
The 16PF was most highly correlated with the MSQ - extrinsic criterion, while
all of the other instruments except the MVII were not significantly correlated with

that criterion within the total male population.

MSQ - General Satisfaction
The MVII was most highly correlated with the MSQ - general satisfaction cri-
terion within the total male population, while all of the other instruments except

the GATB were not significantly correlated with that criterion.

MSS - Promotability
The MVII was most highly correlated with the MSS - promotability criterion,
while the 16PF, MIQ, and personal data were not significantly correlated with

that criterion within the total male population.
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MSS - Personal Adjustment
The VDI was most highly correlated with the MSS - personal adjustment cri-
terion within the total male population, while all of the other instruments were

not significantly correlated with that criterion.

MSS - Conformance

The MVII was most highly correlated with the MSS - conformance criterion
within the total male population, while all of the other instruments except the

VDI were not significantly correlated with that criterion.

MSS - Dependability
The VDI was most highly correlated with the MSS - dependability criterion,
while ail of the other instruments were not significantly correlated with that

criterion within the total male populaticn.

MSS - General Satisfactoriness

The MVII was most highly correlated with the MSS - general satisfactoriness
criterion; while the 16PF, MIQ, and personal data were not significantly correlated
with that criterion within the total male population.

An examination of the relative ability of the instruments to predict each
criterion within the total male population indicates very little consistency. The
GATB was the most effective predictor of the MSS - intrinsic criterion; the MVII
was the most effective predictor of the MSQ - general satisfaction, MSS - promota-
bility, MSS - conformance, and MSS - general satisfactoriness criteria. The 16PF
was the most effective predictor of the grad vs drop and the MSQ - extrinsic cri-
teria. The MIQ was tite most effective predictor of the employed related vs other
and the employed related vs drop criteria. The VDI was the most effective predictor
of the MSS - personal adjustment and the MSQ - dependability criteria. The personal

data were most consistently the poorest predictors of the criteria.

36




=32~

Total Female Population
The relative ability of the instruments to predict a criterion within the
total female population is presented in Table 4. The results are discussed

separately for each criterion.

Grad vs Drop
The MIQ was most highly correlated with the grad vs drop criterion within
the total female population, while the VDI was least correlated with that cri- )

terion.

Employed Related vs Other
The MIQ was most highly correlated with the employed related vs other cri-
terion, while the 16PF was not significantly correlated with that criterion

within the total female population.

Employed Related vs Drop
The MIQ was most highly correlated with the employed related vs drop cri-
terion, while the VDI was least correlated with that criterion within the total

female population.

MSQ - Intrinsic
The MIQ was most highly correlated with the MSQ - intrinsic criterion
the total female population, while the GATB, ###¥, and personal data were not

significantly correlated with that criterion.

MSQ - Extrinsic
The 16PF was most highly correlated with the MSQ - extrinsic criterion, while
the MVII, MIQ, VDI, and personal data were not significantly correlated with that

criterion within the total female population.
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MSQ - General Satisfaction
The 16PF was most highly correlated with the MSQ - general satisfaction cri-
terion within the total female population, while the GATB, MVII, MIQ, and personal

data were not significantly correlated with that criterion.

MSS - Promotability
The GATB and the MVII were tied for the highest correlation with the MSS -
|
promotability criterion, while all of the other instruments were not significantly

correlated with that criterion within the total female population.

MSS - Personal Adjustment
None of the instruments were significantly correlated with the MSS - personal

adjustment criterion within the total female population.

MSS - Conformance

The MVII was most highly correlated with the MSS - conformance criterion,
while all of the other instruments except the personal data were not significantly

correlated with that criterion within the total female population.

MSS - Dependability
None of the instruments were significantly correlated with the MSS - dependa-

bility criterion within the total female population.

MSS - General Satisfactoriness
f
The MVII was most highly correlated with the MSS - general satisfactoriness
criterion within the total female population, while all of the other instruments
except the GATB were not significantly correlated with that criterion.

There was some consistency in terms of which instruments most effectively

predicted the various criteria of success within the total female population. The
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MIQ was the most effective predictor of the grad vs drop, employed related vs other,
employed related vs drop, and MSQ - intrinsic criteria. The 16PF was the most
effective predictor of the MSQ - extrinsic and the MSQ - general satisfaction
criteria. The MVII was the most effective predictor of the MSS - conformance and
the MSS - general satisfactoriness criteria, and was tied with the GATB as the

most effective predictor of the MSS - promotability criterion. Again, as with the
total male population, the personal data were least effective in predicting the

criteria.

Summary
The results of the investigation into which instruments can best predict
each of the various criteria of vocational student success tend to indicate that
no one instrument is the most effective predictor of all the criteria. ‘fable 6
summarizes the instruments that were most highly correlated with a criterion for
each of the three total populations.
Three instruments stand out as being most useful in attempting to predict

the success of vocational students. These instruments are: The Minnesota Voca-

tional Interest Inventory, the Sixteen Personality Factor Questionnaire, and the

Minnesota Importance Questionnaire. These instruments measure factors related to

the interests, personality, and needs of an individual. The Minnesota Vocational

Interest Inventory measures interests; the Sixteen Personality Factor Questionnaire

measures dimensions of personality; and the Minnesota Importance Questionnaire

measures needs a person would like to have satisfied by a job. These findings
strongly imply that the basic factors which are related to the success of a

vocational school graduate are those factors related to his personal interests,

personality, and needs.
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TABLE 6

INSTRUMENT MOST HIGHLY CORRELATED WITH EACH CRITERION

FOR THE THREE TOTAL POPULATIONS

CRITERIA TOTAL POPULATION TOTAL MALE TOTAL FEMALE
POPULATION POPULATION
Grad Personal Data, 16PF MIQ
vs Drop | MVII, 16PF
|
Employed Related Personal Data MIQ MIQ
vs Other
Employed Related Persondl Data MIQ MIQ
vs Drop
MSQ - Intrinsic MIQ GATB MIQ
Satisfaction
MSQ - Extrinsic 16PF 16PF 16PF
Satisfaction
MSQ - General | 16PF, MVII 16PF
Satisfactionl MIQ
MSS - Promotability MIQ MVII GATB,
Compet 2nce MVII
i
MSS - Personal MVII VDI None
Adjustment P Significant
MSS - Conformance MIQ MVII MVII
MSS - Dependability MIQ VDI None
Significant
MSS - General MIQ MVII MVII

Satisfactoriness
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The Most Effective Sub-Set of the Project MINI-SCORE
Test Battery Scales for Predicting Vocational Student Success

The third objective of this sub-study was to determine which sub~-set of all of
the test instrument scales contained in the test battery, and which sub-set of all
of the personal data variables, are the most effective predictors of vocational
student success. This section of the study should enable persons interested in
test development to determine which types of constructs measured by the various
instruments contained in the battery were most highly correlated with each of
the criteria of success.

The procedure used to analyze the data was step-wise regression, which pro-
ceeded to drop out thcse variables, one at a time, which contributed least to
the prediction of the critzrion. Variables were successively dropped out until
all variables remaining in the equation had beta coefficients which were sig-
nificant at the .05 level of significance. In other words, one can be 95% con-
fident that each variable remaining in an equation resulting from the step-wise
regression procedure made some contribution to that particular equation. This
does not say that the variables in the equation would necessarily make the same
contribution if they were combined with other variables in a different equation
to predict the same criterion. The above procedure was repeated for each cri-
terion of vocational student success using first, the total combination of test
instrument scales (not including the MSAT) and second, the personal data variables.
The proc:dure was repeated for each of the three major populations (total popula-
tion, total male population, total female population). The results are presented
in Tables 1C through 6C of Appendix C and are discussed below as a series of
generalizations obtained from reviewing the analyses within all three populations.

1f one reviews Tables 1C through 6C, it is quite obvious that there is con-

siderabie variation between th.se variables which predict the same criterion in
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each of the populations [e.g., those test scales remaining in the equation to
predict the grad vs drop criterion for the total population (Tabie 1C) do not
agree well with those that predict the grad vs drop criterion in the total
female population (Table 5C) or the total male nopulation (Table 3C}}. This
becomes understandable when the results pertaining to the personal data
variable '"sex" in the tntal population analyses are reviewed (see Table 2C).
Sex is the only variable that was consistently related to the prediction of
each of the eleven criteria within the total population. This strongly indi-
cates that the weighting of instrument scales which is most influential 1n
predicting the success of males is different from that most influential in pre-
dicting the success of females.

Such a consistent finding implies that counseling aids developed for use
with males would probably not be effective if used with females and vice versa.
Also, counseling aids developed for the total group would probably not be as
effective 2s those developed for males and females separately. Therefore, Project
MINI-SCORE developed separate counseling aids for each sex.

Besides there being little agreement between those variables that predict
the same criterion within different populations, there is also little agreement
between the variables which predict different success criteria within a population.
No one variable or instrument scale 1s .significantly related to all of ihe cri-
teria within anv of the three populations. This finding implies that the instru-
ment scales which are most effective in predicting success defined in one way are
different from those that would be effective in predicting success defined in

another way.

Although few consistent findings are apparent from reviewing Tables 1C through
6C, there appear to be some relative groupings of the criteria which seem to be

related to similar types of predictive scales. There appears to be some consistency
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in those scales that predict the grad vs drop and the employed related vs drop
criteria. This is probably explained by the fact that the drop-outs were included
in both of these criteria. The second group of criteria which appear to be related
to a somewhat similar pattern of predictive scales are the intrinsic satisfaction

and the general satisfaction scales included in the Minnesota Satisfaction Question-

naire. This is also understandable, since the general satisfaction scale includes

portions of the intrinsic scale.

The reader can determine which scales are most predictive of a given criterion
in a specific population by examining the appropriate table (see Tables 1C - 6(C).
The zero-order correlations between each scale of each instrument and the criteria
can be found in Appendix B.

In addition to examining which scales are effective in predicting a criterion,
it is important to examine the size of the relationship between the measures and
the criteria. This information is presented at the end of each of the tables in
the form of multiple correlation coefficients. The multiple correlations between
the total set of test scales (63 variables) and the criteria are presented in
Tables 1C, 3C, and 5C for each of the three populations. Also presented are the
multiple correlations between those variables remaining in the comparable equations
resulting from the step-wise analyses and the criteria.

The exten* of the relationships between all of the test scales and the criteria
were not impressive. None of the multiple correiation coefficients between the
total set of 63 instrument scales and the criteria were above .40 for any of the
three populations. Most of the multiple correlations were in the .20's and .30's.
After being subjected to step-wise regression, the number of variables remaining
in the equations was greatly reduced. Although the number of variables was greatly
reduced, in many instances the multiple correlation coefficient was not greatly
changed. In other words, many of the 63 variables were not significantly adding

to the prediction of the criteria.
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An examination of results presented in Tables 2C, 4C, and 6C pertaining to
the personal data revecaled similar findings except that the ability of the
personal data variables to predict the criteria was less than that of the test
data. The multiple correlation coefficients between the personal data and the
criteria were most often about .10. After being subjected to the step-wise

regression procedure, the correlations did not shrink to any large extent.

Summary

There was little agreement in terms of the test scales or in terms of the
personal variables included in the Project MINI-SCORE battery that most effectively
predicted the different measures of vocational student success. There was also
little agreement between populations in terms of those scales that most effectively
predicted the same criterion. The findings also indicate that the test instru-
ments and the personal data were not very effective in predicting vocational
student success as judged by the magnitude of the multiple correlations. The

multiple correlations were quite small.
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APPENDIX A

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS |
AND THE CRITERIA, FOR EACH POPULATION
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TABLE 1A

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS
AND THE CRITERION GRAD VERSUS DROP FOR EACH POPULATION
(Significant negative correlations are indicated with
a minus sign [-] preceding the asterisk.)

*Denotes Correlation Significant at CURRICULUMS
)
of = .05 level - —
O QT M M Mg O
I T ) - & T T GE.)
INSTRUMENT SCALES 2R d&dge £
1. G-Intelligence - *
2. V-Verbal Aptitude .k * *
3. N-Numerical Aptitude e e e e ko %
GATB 4. S-Spatial Aptitude e e e e x *
S. P-Form Perception e e e e e e o *
6. Q-Clerical Perception B N T *
7. K-Motor Coordination .
MULTIPLE CORRELATION Y T #
H-1 Mechanical ke e e e % - %
H-2 Health Service - *
H-3 Office Work e e % e e
H-4 Electronics e, -
MVII H-5 Food Service e e e e R k.
H-6 Carpentry *
H-7 Sales-0Office I -%
H-8 Clean Hands e e e e e e e
H-9 Outdoors X 0k . e . .k
MULTIPLE CORRELATION . kK e e e &k K %
A-Aloof vs Outgoing % e . . %
B-Dull vs Bright e
C-Emotional vs Mature
E-Submissive vs Dominant =% Tk - Tk e« x "k "%
F-Glum vs Enthusiastic e
G-Casual vs Conscientious e ke e e . %
H-Timid vs Adventurous -—% .

16 PF I-Tough vs Sensitive % e e e .
L-Trustful vs Suspecting Ce e e e g -
M-Canventional vs Eccentric T -
N-Simple vs Sophisticated e
O-Confident vs Insecire . .
Q1-Conservative vs Experiment C e e e e e x
Q2-Dependent vs Self-Suf. e .
Q3-Uncontrol vs Self-Control e *
Q4-Stable vs Tensc Fo . e e

MULTIPLE CORRELATION T

R —

&7
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TABLE 1A (Continued)

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS
AND THE CRITERION GRAD VERSUS DROP FOR EACH POPULATION
(Significant negative ccrrelations are indicated with
a minus sign [-] preceding the asterisk.)

CURRICULUMS
*Denotes Correlation Significaunt at
v
of = .05 level -4 1
9 ¢ ™ B m mS O Q
& -4 (<)) = 8 JE; L] 5
INSTRUMENT SCALES 2ad gt ds Fa
1. Ability Utilization e e e e e %
2. Achievement % %
3. Activitr . .
4. Advancement s s+ e . .
5. Authority B T
6. Company Prac. and Pol.

. Compensation I

. Co-workers
. Creativity

WO 00 -4

” 10. Independence e e e e e e
11. Moral Value e e e e e e %
12. Recognition

13. Responsibility

MIQ 14, Security

15. Social Service % e e e e e %
16. Social Status %
17. Supervision (Human
Relations)
18. Supervision (Technical)
19. Variety e e e e e s
20. Working Conditions e e e e e
| 21. Work Cha’lenge Tk e e e .. omx
22. Company Image . e e e
23. Organizational Control e e e
24 . Feedback ke e . %
25. Physical Facilities .
l 26. Work Relevance .
27 . Company Prestige I
28. Company Goals ~% e e e e
29. Closure .
30. Compensation II .
MULTIPLE CORRELATION A R
VDI Pk e %
MSAT ' .
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TABLE 1A (Continued)

SIGNIFICANT CORRELATIONS RETWEEN THE INSTRUMENTS
AND THE CRITERION GRAD VERSUS DROP FOR EACH POPULATION
(Significant negative correlations are indicated with
' a minus sign [-] preceding the asterisk.)

*Denotes Correlation Significant at CURRICULUMS o
o¢ = .05 level 0 U W K N M H 0T
| 2434 £ & % g §
INSTRUMENT SCALES G 5 R
Age e e e e e . e
Years of Education A

PERSONAL No. of Dependents e e e e e e

Married v e e e e

VARTABLES Prior H.S. Voc. Ed. e e e e e e

Prior POSt"High Voc. Ed. + + . . . . .

Prior Related Work Exp. ek s e e e

Prior Unrelated Work Exp. e e e e e

Sex N -k
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TABLE 2A

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS

(Significant negative correlations are indicated with
a minus sign [-] preceding the asterisk.)

AND THE CRITERION EMPLOYED RELATED VERSUS OTHER FOR EACH POPULATION

. CURRICULUMS
*Denotes Correlation Significant at "
of = .05 level SRRV - B ~
23 0 ~ @ 8 0 o o B
o4 O = M O O © &
INSTRUMENT SCALES < M oE OO0 R W o =N
1. G~Intelligence . x X %
2. V-Verbal Aptitude k "~k o Kk .
3. N-Numerical Aptitude * % % *
GATB
4. S-Spatial Aptitude . %
5. P-Form Perception . *
6, Q-Clerical Perception . ek
7. K-Motor Coordinaiion . * *
MULTIPLE CORRELATION o
H-1 Mechanical * & & ok Tk
H"‘Z Health Service . % * . *
H"3 Office Work % % .
H-4 Electronics ~% ~x
MVII H-5 Food Service . % “k o
H~6 Carpentry ~% . .
H-7 Sales=-0ffice -% . %
H-8 Clean Hands .. * 4
H~9 Qutdoors . - .
MULTIPLE CORRELATION LI * * %
A-Aloof vs Outgoing * .
B~Dull vs Bright * % *
C~-Emotional vs Mature . . .
!
E-Submissive vs Dominant { . Tk
F-Glum vs Enthusiastic . %
G~Casual vs Conscientious % %
H-Timid vs Adventurous .
16 PF I-Tough vs Sensitive . % *
t=Trustful vs Suspecting i .
Y-Conventional vs Ecceniric ; .
N~Simp.e vs Sophisticartec .
O-Coniidenc v Ins.cLre .
Ql-Comservacive vs Experinons
Q2~Tependent vs Se’ ‘-3.f. . ;
Q3-Uncontroi vs s>eif-Controi . % % :
Q4-Stable vs Tense i - .
MULTIPLE CORRELATIC. ‘ X &

30
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TABLE 2A (Continued)

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS
AND THE CRITERION EMPLOYED RELATED VERSUS OTHER FOR EACH POPULATION
(Significant negative correlations are indicated with
a minus sign [-] preceding the asterisk.)

e M .

*Denotes Correlation Significant at CURRICULUMS v
— —
A = .05 level 0O U ™ M M WM O o g
H OO - 0 &8 o9 H A
Z R 20 488 f &
INSTRUMENT SCALES '
1. Ability Utilization . e %k . * % %
2. Achievement A X
3. Activity N 2
4, Advancement .« e .
5. Authority e e e e e e e %
6. Company Prac. and Pol. e e %
7. Compensation I e ek e e e mx
8. Co-workers - »
9. Creativity
10. Independence e e
11. Moral Value B
12. Recognition A e
MIQ 13. Responsibility e e e e e e e
[ 14. Security e e ek mk .
15. Social Service e e ok . . . % %
16. Social Status A T
17. Supervision (Human
Relations) A
18. Supervisien (Technical) e e e e e e e %k
19. Variety X %k . . . . . %
20. Working Conditions e e e e e e e
21. Work Chall<nge N
22. Company Image
23, Organizational Control e s
24, Feedback e e e e e e e . ™k
25. Physical racilities O
26. Work Relevance . e %
3 27 . Company Prestige e -k e e e %
28. Company Goals B
29, Closure ..k
3C0. Compersation II
MULTIPLE COREELATION A A I
'VDI ‘ . . a . . . ® P 3
:{SAT i : - o > * - - - - *

Q L
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TABLE 2A {Continued)

SIGNIFICANT CORRELATIONS BZTWEEN THE INSTRUMENTS
AND THE CRITERION EMPLOYED RELATED VERSUS OTHER FOR EACH POPULATION
(Significant negative correlations are indicated with
a minus sign [~] preceding the asterisk.)

*Denotes Correlation Significant at o
o = .05 level I VTR~ B f-é
T TR I S — S 3 SR S
2 g 94 p 9 0o :g g
INSTRUMENT SCALES _ B2 QA N
Age * . . . . T . *
Years of Education .. . .
PERSONAL No. of Dependents e A
Married o+ e . . Kk %
VARIABLES Prior H.S. Voc. Ed.
Prior Post-High Vce. Ed. e e e e e e
Prior Related Work Exp. S
Prior Unrelated Work Exp. e e e e e e e %
Sex -

o<
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TABLE 3A

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS
AND THE CRITERION EMPLOYED RELATED VERSUS DROP FOR EACH POPULATION
(Significant negative correlations are indicated with
a minus sign [-] preceding the asterisk.)

*Denotes Correlation Significant at CURRICULUMS o
o = ,05 level P VI~ PR~
S 33 S E 8 e B
[ INSTRUMENT SCALES 2@ 284 aa 2 &
4 1. G-Intelligence =k .k k k% X
2. V-Verbal Aptitude T *
3. N-Numerical Aptitude . . * % %
GATB
4. S-Spatial Aptitude A X . %
S. P-Form Perception x %
6. Q-Clerical. Percepiion N T
7. K-Motor Coordination B
MULTIPLE CORRELATION L R
H~1 Mechanical T e Tl I
H-2 Health Service " S S
H-3 Office Work e e e ke e %
H-4 Electronics e e e e e e mx
MVII H~5 Food Service e e e e e k%
H-6 Carpentry o
3
H-7 Sales-0Office “k ke e+ . w —%
) H-8 Clean Hands e e e e e e %
H-9 Outdoors e T
' MULTIPLE CORRELATION T
A~Aloof vs Qutgoing e e e e e e g
B-Dull vs Bright
C-Fmotional vs Mature
E-Submissive vs Dominant =% ~k . =k e« . —k —%
F-Glum vs Enthusiastic
G-Casual vs Conscientious X & o+ o+ o« . Kk &
16 PF H-Timid vs Adventurous . e
- I-Tough vs Sensitive Ptk e e e . %k
L-Trustful vs Suspecting P, . =k mk —k
!
M-Conventional vs Eccentric i e . —% . . Tk
N-Simple vs Scphisticated I T
O-Confident vs Insecure :
Ql-Conservative vy Experimear O —
QZ~Dependent vs 35elf-Sut. e
Q3-Uncontrol vs self~Contro. T .
Q4-Stable vs Tense Ce e e %
MULTIPLE CORRELATION LR R

33

N L ¥ =
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TABLE 3A (Cantinued) ]
SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS J
AND THE CRITERION EMPLOYED RELATED VERSUS DROP FOR EACH PQPULATION
(Significant negative correlations are indicated with
a minus sign [-] preceding the asterisk.)
*Denotes Correlation Significant at CURRICULUMS v
& = ,05 level OU"UL-IL-IL-I':;W%' 1
5 23 3 E 853 B
INSTRUMENT SCALES < Wx U &0
1. Ability Utilization * % %
2. Achievement e
3. Activity e T 1
4. Advancement e e e e —%
5. Authority e ke e e . o=k
6. Company Prac. and Pol. . 1
7. Compensation I T
8. Co-workers e e e e e e %
9. Creativity S e }
10. In‘-~pendence e e e e e e Tk
11. Mo.al Values e T
12. Recognition e
MIQ 13. Responsibility e e e e e .k ‘
14. Security e e e e e %k
15. Social Service e e e e e e %
16. Social Status e T
17. Supervision (Human
Relations)
18. Supervision (Technical)
19, Variety
20. Working Conditions e e ke e e
21. Work Challenge e
22. Company Image S o
23. Organizational Control e e e e e e %
24, Feedback e e e e ™k . =
25. Physical Facilities e e e e e e =g —x
26. Work Relevance e e e e e e e
27. Company Prestige c kK e e e %
28. Company Goals e Tk e e e e e %
29. Closure e e e e
30. Compensation II . .
MULTIPLE CORRELATION I S R
VDI N . k Kk %
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TABLE 3A (Continued)

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS
AND THE CRITERION EMPLOYED RELATED VERSUS DROP FOR EACH POPULATION
(Significant negative correlations are indicated with
a minus sign [-] preceding the asterisk.)

*Denotes Correlation Significant at CURRICULUMS
& = ,05 level 6 u v M M N T W
5298 E88 g
INSTRUMENT SCALES iR 283 4&a 8 £
Age * . . . % . . *
Years of Education e e e e e e e
PERSONA.L NO- f:)f Dependents . . . . . . . *
Married T
VARIABLES Pl’iOl’ Hc S. ‘:IOCc Edc . . _* L _.* - - ""*
Pl‘ior POSt"’ngh VOC * Ed M - . * . - . - 7"
Prior Related Work Exp. e v e e e e k%
Pl’iOl’ Unrelated WOI'k Expc - - - - - - _* -

Sex %




rary——— - -

TABLE 4A

SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN
THE INSTRUMENTS AND THE MSQ CRITERIA FOR EACH POPULATION

(Significant negative correlations are indicated with a minus sign [~] preceding the asterisk.)

CRITERIA
*Denotes Correlations Significant
atX= .05 level
MSQ-1 MSQ-2 MSQ-3
@ @ o
o o v I I TR ¥ '_f-" [} ":_'U O U1 M H'_f-‘! 4] o
SYJNESSSR | 2893EgEdE | SRSRESS SR
INSTRUMENT _SCALES 2o dasSa | 2RS0AadSAY | ER2CAAS S
1. G-Tntelligence .=k . . .
2. V-Verbal Aptitude . . ok % . ok .
3. N-Numcrical Aptitude * * % * * % *
GATSB
4. S-Spatrial Aptitude N . . "
5. P~Form Perception * k % * % & * * k K - k
6. Q-Clerical Perception . - . . % % . * % .
7. K-Motor Coordination . * . %
MULT1PLE. CORRELATION * * ok o % * * k%
H~]1 Mechanical Sk & . . Tk Tk Tk Tk
H-2 Health Service . % * %k .
H-3 Cffice Work . Tk * * .
H-4 Electronics =k . . . %
MVIl H-5 Food Service —% o —k . et —% —%
H-6 Carpentry e % . Tk
H-7 Sales-0Office —% * * —%
H-8 Clean Hands . .
H-9 Outdoors ek =k . =k .
MULTIPLE CORRELATION tk ok tk ok ko TRk k.
A-Aloof vs Outgoing % & * . *
16 PF B-Dull vs Bright =k o .
C-Emotional vs Mature

—'[S..
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SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN
THE INSTRUMENTS AND THE MSQ CRITERIA FOR EACH POPULATION

. (Significani negative correlations are indicated with a minus sign [~] preceding the asterisk.)
. CRITERIA
*Denotes Correlations Significant
ate{= .05 level
MS5Q-1 MSQ~2 MSQ-3
L ) @
—i 4 — — ~— ~—
ouvLM4umwg ouvuumw:ug Ouﬂhiﬂawmg
SO09SESEEE | SA98E88 RS | SY¥SSEs8gS
CANSTKUMENT  SCALES ZRECL A= InFTada 24 ZR2oadaSL
F-Submissive vs Dominant ok . .
F-Glum vs Fnthusiastic % % S IR
G-Casual vs Conscientious % k * . . * % ~k k %k %
H-Timid vs Adventurous * % * . * - % . o ok o %
I-Tough vs Sensitive NN * % . . * * %k o
IL-Trustful vs Suspecting % % Xk cTETA™k . KkmETK
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TABLE 4A (Continued)

SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN
THE INSTRUMENTS AND THE MSQ CRITERIA FOR EACH POPULATION
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TABLE 4A {Continued)

SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN
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TABLE 5A (Continued)
SIGNLFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN
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TABLE 5A (Continued)

SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN
THE INSTRUMENTS AND THE MSS CRITERIA FOR EACH POPULATION

(Sipnificaent negative correlations are indicated with a minus eign [-] preceding the saterisk.)

*Denotes Correlations Signi-
ficaut atq = ,05 level
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SIGNIFICANT ZERO-ORUER AND MULTIPLE CORRELATIONS BETWEEN
THE INSTRUMENTS AND THE MSS CRITERIA FOR EACH POPULATION
(Significant negative correlations are indicated with a minus sign [-) preceding the asterisk.)
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APPENDIX B
ZERO-ORDER CORRELATIONS AND MULTIPLE CORREVATIONS
BETWEEN THE INSTRUMENTS AND THE CRITERIA, FOR EACH POPULATION

r PRIMARILY MALE CURRICULA

, Table Page
Automotive L] * L] L] L ] L ] L] L] L ] L ] L] [ ] L ] [ ] L ] [ ] - - ] .. lB [ ] [ ] L ] L ] L] L ] L ] 60
Power and Home Electricity . . . . . . . . . . . . 2B . . .. .. .67

Welding D T T R R R R T T e R D T T T R SB P 74

PRIMARILY FEMALE CURRICULA

Clerical Training . . . . . . . . ¢« ¢« ¢ ¢« ¢« o« « « 4B, .. .. . .81

Practical Nursing . . . . « « . + . . v ¢« v v+« SB ., ..., . .88

Secretarial Training . . . . . . . .+ .« . ¢+ . ¢« e .6B ., . ... .95

TOTAL CURRICULA . . . . . « v v v ¢ v v v v v v o B, ... . 102

TOTAL MALE CURRICULA . . . . . ¢ . v ¢« . . .« « .8 .. .. .. 109

TOTAL FEMALE CURRICULA . . . . «+ . « . v v ¢« « « . 9B, .. ... 116

64




TABLE 1B

CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

- AUTOMOTIVE POPULATION

(Valucs ¢f r Significaut atey" = ,05 and Group Size, N)

> .074)e>.139 le¥100 'L ¥ >.192 > .192
'lms 770 Ine 202 N= 103 N= 103
GRADS | EMP REL M5Q SCALES OF MSS SCALES OF
GATB SCALE Vs Vs SATLISFACTION SATISFACTORINESS
DROPS | OTMERS 2 3 1 2 3 A
1. G-Tazelligence .014 .050 092 | .101 | .116 ff .201% .23% .313%] .wsa] 307
2. V-Verbal Aptitude ~.007 | ~-.085 008 | .119 | .119 f| .185 | .117 | .29s5*% .145 | .22%
3. N-Numerical Aptitude 014 . 065 ;020 | 006 | .o20 {l .140 | .202 191 | .173 .19
! - "
. §-Spatial Aptitude 002 07 .087 .050 .093 .244*[ .085 | .189 | -.007 191
5. P-Form Perception -.009 | ~-.078 310%| .198*%] .287% 099 | -.054 ,006 | -.065 022
6. Q-Clerical Perception -.028 { -.043 88 | 110 | 167 | .o20 | -.066 | -.048 | -.072 | -.033
7. K-dotor Coordination .007 | ~.1C0 -.013 |-~.004 |-.018 050 | .118 | -.074 | -.ot0 | .032
Re .050 222 391 f 308 | .38 i .204 Y .330 ] .386 | .277 .329
MULTIPLE CORRELATION _ .
i F= .272 1.430 2.453% | 1.426 | 2.415%|) 1.286 | 1.653 | 2.389*%] 1.130 | 1.645
F = value Significant 2.02 2.05 2.10
at<y'= 0%

.cgq



CORRELATIONS S8ETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

TABLE 18 (Continued)

- AUTOMOTIVE POPULATION

{values of r Significant atey = 05 and Group Size,N)
r>.074 |£>.339 r> 105 r> 192 > ,192
In- 770 [N= 202 IN' *366 N= 103 I N= 103
GRADS EMP REL | EMP REL HSQ SCALES OF MSS SCALES OF
MVII SCALBE - V8§ vs vs smrsmcnon SATISFACTORINESS
] DROPS | OTHERS | DROPS 1 3 4 5
1. H-1 Mechanical 077%1  .168% ] Loas. .086 .083 .112 .238%  L248% .23_3*] U7H 295+
2. H-2 Health Service -.089* .013 -‘.132*1 -.043 | ~.038 -.012 062 | -.062] ~.004 | ~.043
It
3. H-3 Office Work -.069 025 + -.018 JI-.076 |-.039 -, 028 .226%] -.138] -.170| =~.140
4. n-4 Electronics .019 -.026 § - 076 047 .116 .090 147 122 .190 145
-~ : : i
5. H-5 Foed Service =046 | -.132 L0848 - fl -, 216% | ~.244% .042 .055 | -.015 .015{ ~.013
6. H-6 Carpentry 044 016 | —.669* | .001 .004 046 034 | -.0681 -.010{ -.050
7. H~7 Sales-Office -.095% -.158% | _ goxe [t -.245% ] ~.185 .152 .182 | ~.164 | -.229% 2029
8. H-8 Clean Handd .017 .035 § -,087 || -.020 | -.010 .035 .180 | -.059| -.112]| -.101
; 9. H-9 Out. ore 079% 103 | .00z || .xxx | lx24 | .x30 | .xa8 | .2s2%] .00 .148( .188
.143 317 .200* § .357 .329 .381 321 .335 .329 306 .340
#ULTIPLE CORRELATION

1.254 | 1.757 |l 1.187 .308 | 1.254| 1.069} 1.347

1.97 “
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TABLE 18 {Continued)

CORRELATIONS S8ETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- AUTOMOTIVE POPULATION

. {Values of r $ignificant at™{= .05 and Croup Size, N)
v>,074{ ©> .139 |£5.100 > .192 | [ © ¥ .192
N= 770 | ¥= 202 |N. 405 N= 103 N= 103
GRADS | ENP REL| EMP RELJ.  SQ SCALZS OF }MSS SCALES OF
16 PF SCALES Vs VS SATISFACTION SATISFACTORINESS
. pRops | oTuERs_] DROPS 1 2 3 1 2 3 4
1. A-Aloof vs Outgoing e 07 5% . 048" 045 .010 | .o028 r—.206* -.2514] -.173 | -.116
2. 8-Dull vs Brighe —.015]  .022 | .075 [-.028 | .026 I 163 | .164 | .238% .074
2. C-Emotional vs Mature .003| ..079 -.033 | .o73 | .013 § .06s | -.008 | .o12 | .o48
"o bt D 1- .
B-Submissive vs Do -.0004" -.041 —.166*L.010 .015 | ,015 §-.066 | .o40 | -.061 | -.009
5. F-Glum vs Enthusiastic § _ .., .058 | -.002 L.023 -.121 {-.076 |-.187 | -.140 | -.096 | -.155
6. G-Casual vs Consci-~ ) ] ]_
7. R-Timid vs Adventurous -.0789  .029 | -.046 §-.140 |-.147 -.163J-.263* -.061 | -.183 | -.036
} 8. I-Tough vs Sensitive .003]  .029 | .009 §-.060 | .713 | .o12 I—.167 —.2214{ -.033 | -.144 | -.171
- 9. L-Trustful vs Sus- -
a reoting .008 | -.024 | ~.055 -.014 |-.069 }|-.037 l 155 | 189 | .028 | .182 |- .164
10. ¥-Conventional vs - - - -1 -
Eccentric . . _l omo _0080 -’.066 l‘.oss _0097 0065 .023 0062 0082 .*18 .0"9
11. ¥-Simp e ve Sophisci~ I .009) -.083 | -.042 ff -.199% |-.051 [-.156 }-.038 | .052 { -.049 | .174 | .om1
12+ 0-Confident vs Inse- I -.006) -.110 | -.058 | -.027 | .001 [-.007 | .o11 | .082 | -.017 | -.036 | .o016
13. {1-Conservative vs . l _ _
O e perimenting, -.ot.z-s 032 | -.040 | .067 |-.013 | .048 ] .044 |-.041 | .046 | .043 | .025
14. Q2-Cepend2nt vs Self- I -.021 051 | -.016 ] .247 | .016 | .099 §-.044 | .060 | .032 {-.008 | .004
Sufficient
| 15. 03‘““22;::;1"5 Self- I .007 .239% | .107*] .o08 [-.142 (-.065 | -.013 | -.042 068 | .031 { .ou4
16. Qﬁ-Stable vs Tense . 005 .159* ~. 041 -.070 _.'007I -. 064 ~-.021 -, 004
R l
- = .1 2 - - - ’ - ’ - L ’ -
VULTIPLE CORRELATION 5 315 232 348 297 298 | 450 | .479
F= 1.115 ] 1.275 | 1.373 8 .740 | .s520 | .s2s {l1.368 | 1.597
F-Value Sig atzf = .0S. 1.66 | 1.69 | 1.67 | ) 1.75 :L,




TABLE 1B (Continued)
CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
~ AUTOMOTIVE POPULATION
) i ( Values of r Significant at of= .05 and Group Size, N)
r>.074 Jr» .139 £>.100 H > .192 r>.192
{Paga 1 of .2) — :
- N= 770 (N= 202 Na= 405 Ne 103 N= 103:
GRADS ENP REL | EMP REL MSQ SCALES OF MSS SCALES OF
MIQ SCALES Vs Vs Vs SATISFACTION SATISFACTORINESS
DROPS | OTHERS | DROPS 1 2 3 1 2 3 A
[
1. Ability Utilization -.029 -.018 " .007 lt.02 |03 000 097 1-175 008 {..,099
3. Acaicvement ] -.039 | -.031 | -.028 |[ . 194» Lo | .107 fei092 |13 | 036 (.12
3. Activity " ~-.073 ~<.010 -.064 )| .167* [-.015 15 fl-.136 | -.227« |-,039 |-.2¢8+
4. ‘dvancement -.006 048 026 )l 077 113 007 "- 038 {-,026 .118 {=-,003
1 5. ~athority -.041 137 .020 §§ ,030 f,015 | .c09 {l-.115 | .036 {-.041 |-.070
E;;' H 6. Company Policy and | _ 926 .011 033 JI 184 | 068 |.157 | .17 |-.019 | .207* | ,148
Practice
§ 7. Compensation I .016 | =.040 | -.023 |f ,210+ }.,030 |.,119 || 000 | ,026 | ,126 }-.011
d ' -
3. Co-~workers -. 044 .031 -.018 || 172 i-.070 . 076 i 091 «035 «150 UG
9. Creativity -. 646 061 } -.018 {| .o }-.000 ,039 }I-,051 {-.045 |-.043 |-.061
10. Independence . - 050 .013 | -.028 §] ,021 |-,ou6 {-.004 j-.1h2 |-,057 |-,167 |-.09%
11. oral Values -.033 .014 -.030 138 006 095 113 Lol 2t 154
. 12. Recognition ~.005 -.032 033 | 149 0l4n 109 H-,071 | -,088 .080 j-,118
13. Responsibility -.056 .065 | -.014 [} .062 007 Q49 |-, 306 | -,227% |~,178 | -,300*
14, Security .0i0 .025 .038 § 151 }-.079 073 081 093 «102 095
{ 15. Social Service “ ~.122*%] 080 | -.056 §i .181 .036 125 |{-.098 | -.216% ]| -.022 | -.107
I 16. Social Status " -.086* .097 | -.030 || ,168 }-, 015 088 }|-.132 | ~A74 | =163 1,260
I 17. Supervisor-Human Re- u -.006 .036 038 fl 063 | .08 |.052 l| .026 j-.005 | .138 | .o89
| lations !
1 ~continued-




TARLE 1B (Continued)

CURRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF YOCATIONAL STUDENT SUCCESS
« AUTCMOTIVE POPULATION

( ’ H {(values of r Significant acey'= .05 and Group Size, U
(Page 2 of 2) r> 074 'r> 139 ©>.100 r> ..192 N r>  .192
X~ 770 N+ 207 __ N=405 N=__ 103 N W)
GRADS Eiie REL §J EMP REL 1£Q SCALES OF 188 SCAJLES OF
¥1Q SCALES (Conl:'d) Vs Vs vs SATISFACTION SATISFACTORINESS
BROPS OTHERS | DROPS 1 2 3 1 2 3 h 5
18. Supervisor-Tachniecal
-.030 | . .02 014 || 200 | 091 | .186 ﬁ-.ozu -.109 | .090 |-.000 }-.016
. Va
19. Variecy =044 4 -.022 [~ 047 | 166 §-.036 | .095 fj-.048 | +.108 | -.009 | -.226%| -.087
_20. Working Condicions 004 L04h4 .059 091 |-.0%0 048 [[-126 ! -076 {-.0t0 | -117 | -.104
21. Work Challenge " -.004% 072 | -.021 | .ou9 [-.0m | .om1 "-.133 =153 | -.2u4%] 2101 | -.228°
22. Company Image -.007 -.043 .015 .050 073 .07 .065 | -,025 LOu6 .025 036
23. Ocganization Control 01z | .011 011 1 ou7 | L1001 | .098 ||-.014 | .050 | ~.032 | -.05% | -.008
24. Fecd Back ~.079% -.026 } -.082} ,153 | .051 ] .137 || .115 §-.072 ] .066 }.-.027 | -.059
- I .
25. Physical Facilicfes -, 003 .043 044 I 082 |-.015 | .o43 |l -.249 | 007 | -.293%| -.om0 |
26, ¥York Relevance i -.098* .057 -.052 079 |- 0% 0% [| ~.115 | -.139 | -.035 | -.185 | -.131
27. Coupany Prestige -, 097% .090 -,038 .103 |~ 076 L030 || ~.254%] ~,275%; -.128 — 276%}F  =,278%
23. Corpany Goals -.084* -.056 | -.07t [t 059 |-.001 049 |t ~.026 | -.150 085 | ~.043 | -.037
29. Closuce - 066 -.050 -, 047 -.033 |-a13 |-672 | <127 ] -.058 | -.095{ -.110 -, 119
30. Corpznsatfon IT .018 .070 L0368 [l 097 | -.008 -.086 1 =078 | -1
Re .235 .391 7 255 .561 517 705
F - Value Significant 1.48 1.52 1.49 1.57
ater = 05 ’
= —— J J-l i s

-4’9-




TABLE 1B (Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITER1A OF VOCAT1ONAL STUDENT SUCCESS
- AUTOMOTIVE POPULATION

l [ EMP REL| EMP REL MSQ SCALES OF MSS SCALES OF
POPULATION vs Vs SATISFACTION SATISFACTORINESS
OTHERS DROPS 1 2 3 1 2 3 4 S
r >,138f r >.100 r >,192
N = 202] N = 405 N = 103
VDI
R = .003 .040) ~.134 .030 -, 057 .288% L2997 .420* . 333 . 384"
|
r >.084 r >, 149 r >.112 “ r >.210
MSAT N = 577 N = 172] N = 304 N= 86
R = -.068 044 -.065] -.078 -.037 -.048 “ .187 .188 . 245" . 199 .239%
| J 3
} ‘{E )
! g ) *Denotes Correlations Significant at & = .05 level
(Miniwum significant correlation indicated as r > :) /
S
-~

- 59-



TABLE 1B

{Continued)

CORRELATIONS BETWRFN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIQNAL STUDENT SUCCESS
- AUTOMOTIVE POPULATISON

{Valuesn A7 ¢ Signaficant reef = .05 and Group 3ine, N)

T

r> .088lz> .138): > 113 > .195 7,198

= T70|%= 202'|5- 1105' Y- 103 N 103

GRADS NP OREL | 8uP REL W30 RCALLS OF NO& SCALER Y

Personal Variables V5 Vs Vs SATISFACTION SATTRVACIONG 7
| i P QTS pasTR 1 2 3 1 2 n -
1. Age .020 .188#% .120% f-.206% (-.148 [-.207% §-.048 .018 oz | -0l p-.o02v
2. Years of Education .037 .033 .034 .029 |~-.058 |[-.012 .098 114 007 |-.0zi .07
3. No. of Dependents -.037 .135 .031 [-.183 |-.036 |-.142 {-.00% [-.087 l-.014 }-..1 {-.057
[ 4. Married -.Cls .1l .053 {-.186 |-.064 |-.163 .094 .070 057 .038 .08%
5. Prior H.S. Voc. Ed. -,018 .039 -.035 .107 .128 126 .108 l-.062 }-.018 }-.oh2 .020
6. Prior Post-High Voc, .024 .061 .0l3 .023 {~.050 |-.017 B-.048 ]-.043 }-.130 |}-.il. [|-~.090Q
Prior Related Work Exp.} -.045 L1 .000 [-.054 .003 [-.032 |-.027 }-.084 |-.084 j-.~/6 [-.057
8. Prior Unrelated Work Exp.~.051 | -.018 -.047 ]-.204% |~,058 |~.160 .085 .095 .095 .430 .090
ll

© R o WA g A L - —————

ERIC

IToxt Provided by ERI

~QQ-



TABLE 2B

CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- POWER aNp HOME ELECTRICITY POPULATION

(Values of v fignificant at<y = ,05 and Group Size, N)

r>.122 {r>,196 |r>.163 " T > .227 r>.227
N= 263 {N= 99 N= 73 N= 73
GRADS | EMP RE NSQ SCALES OF 1SS SCALES OF
GAT3 SCALE vs | Vs SATISFACTION SATISFACTORI LSS

- ‘ props | o7uEks 1 2 3 1 2 3 4 5
1. G-lacelligence -.1617 -.087 -.087 | .044 |-.047 H-.129 l-.040 |-.054 j-.162 }.117
2. ¥-Verbal dptitude M _ 1964 -.047 -.006 | .133 }.067 B-.185 | .028 |-.194 |[-.023 }.134
3. R=Xumerical Aptifrde ~.109 | -.056 ..015 | .0s0 | .024 l .025 | .013 | .0s6 {-.103 | .008
4. S-Spatial Aptitude -.046 .036 ~.083 | -.015 )-.070 §-.178 [-.186 |-.064 [-.171 |-.187
§ 5. P-Form Perception -.073 | ~.083 182 | -.046 | 113 §~.092 |-.148 | .072 }-.138 }-.089

1 Q_Cleri‘:al Perception _.1653 : -.118

-.151 017 {-.247*.121 "

/. X~Moter Coordinafion -.003 -6 1 Low -.169 | -.039 |-.081 l.122
R= . 204 .231T= .237 335 | .272 | .323 | .309
HULTIPLE CORRELATION . ] o,
" Fa 1.577 733 | 1.148 1.177 .741 11.079 | .981
F - Value Significant 1l
vy’ 2,06 | 2.10.} 2.07 ,‘ 2.13

\) A e W Ty 2 P
ERIC

IToxt Provided by ERI
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CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

TABLE 2B (Continued)

- POWER AND HOME ELECTRICITY POPULATION

=EERE—

(Valucs of r Significant at o= .05 and Group Size, N)

rs.122 |r> .196 ;f>.163 r> 227 . r> .227
N= 263 |[N= 99 ;N'* 143 N= E !;1= 73
M GRADS | EMP REL | EMP REL MSQ SCALES OF 1iSS SCALES OF
'L MVIT SCALE Vs VS Vs snusmcnon SATISFACTOR)INESS
DROPS | OTHERS | DROPS 2 . 2 3 4 5
1. H-1 Mechanical .142%  -.093 .150 .012 .030 .000 .011 .102 .068 .2461 .104
2. H-2 Health Setvice -.030 088 | -.017 .085 .012 .081 { -.059 | -.137 | -.137 ] -.232% -.156
3. H-3 Office Work ﬂ -.103 -.108 -.130“ .009 .010 .012 .171 156 | -.0611 ~.109 '.oae_J
4. H-4 Electronics . ﬂ .039 .149 .069 .199 .152 .175 .154 .027 .287% L229¢  ,206
5. H-5 Food Service. -.027 -.180 -.074 .021 { -.122 | -.030 § -.310* -.352% ~-.221] -.220 -.356*l
6. H-6" Carpentry 070 | -.243%{ .056 .058 .107 .068 .031 .161 | -.082 084} .060
7. H-7 Sales-Office -. 2604 -.025 | -.259 .033 .107 076 § -.044 | -.224 ] -.045] ~.164 ] ~.134
8. H-8 Clean Handg .027‘ -.049 -.014 . 020 049 .027 .129 .149 074 -.018] .119
9. 1-9 Outdoors .197‘* .088 219" ~.091 .026 .t:.safjj .137 .117 142 .120) .163
R= .319 467 .334 .387 .360 .379 441 478 409 374 471
MULTIPLE CORRELATION '
F= 3.182*| 2.758%* | 1.853 If 1.236 | 1.061 | 1.173 Y 1.686] 2.073% 1.404] 1.136] 1.998
F ~ Value Significant 2.01

ﬂa‘l:%' = .05

-99-




TABLE 2B

(Continued)

CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- POWER AND HOME ELECTRICITY POPULATION

. (Values of r Significant at-~y= 0% and G-oup Size. N) ]
r>.122| r>,196 > .165 ] r> 227 ' i r2,227 .
N= 263 | N= 99  [N= 143 N=_ 73 N= 73
GRADS | ENP REL | E3P, REL HI5Q SCALES OF " W88 SCALES OF
16 PF SCALES Vs Vs Vs SATISFACTION SATISFACTORINESS
L DROPS | OTHERS | DROPS 1 2 3 1 2 ) 4 5
1. A-Aloof vs Outgoing -.106]  .03& ' =-.063 .093 109 | .080 || .076 | -.096 ] .140] -.109] .u24
2. B~Dull vs Bright . 012 055 | - .o4s !l -.008 | .o06 |-.076 [ -.052 1 -.042 | -.101] -.078 ] ~.073
3. C-Ewotional vs Mnture 02| '-.149 | -.003 || ~~148 { ~.171 |-.156 | .039 | -.043 |.~.060 ] .059| .001
4. E—Submigiive vs Domi- 1267 -.193 | -.183¥| .119 1 144 .150 n -.343% -.178 | -.221} -.152| —.300%
5. F-Glum vs E“th“5535°1°_ﬁ 04l -.134 043 )| -.037 | -.039 [-.068 || -.098 | -.048 | .217} -.123| -.018
° G"ca“”2i=§§n§°“s°i“ 1458 ~.047 .198*]l .025 | .005 | .001 || .059 | -.040| .227% .010} .085
7. B-Timnid vs Adventurous 0es]  -.190 o013 Il .77 1 .296*f .25 | .082| .o0s0{ .103| -.069| .06z
8. I-Tough vs Sensitive 200k .126 | -.252% .06s | .070 | .oes |l -.020 | -.038] -.152| -.063| -.083
9. L-Trustful vs Sus-
- - - - . -.01 0106 -.129 0065 .005 0018
pecting .041 .025 .069 ' 036 009 | -.016 N
10. dM-Conventional vs 247% .260’“ L2691 -.061 -.032 .027 .065 -.023
Eccantl'ic —0023 0053 -0002 - B | )
11. N-Slmpletv§ Sophisti- ﬂ_ -.013 106 | -.003 " -.072 | -.026 |-.063 [ ~.012 .077 .075 .015 .037J
| cate
12. 0-Confident vs Inse= 0 061" .103 .080 .075 104 .113
cure -.027| -.127 | -.065 | -066 -096 | :
13. Ql-Conservative vs - .110 1 .058 .198 .085| -.082§ -.021
] Experimenting 015 | .029 .007 .086 .168 ol | ]
14. Q2-Depeudeni Vs Solf- _ﬂ_- 058 113 .018 140§ -.058| -.167 136) ~.104
15. Q3-Uncontrol vs Self- " ~.023 | .037 |-.o17 ] .o37} -.184] -.032| ~-.051} -.054
control .097 .002 | .143
16. Q4-Stable vs Tense -.027 136 | -.013 ) 223} 186 .234’fu .018 } -.013} .047} -.018] .012
R= .303 437 .376 652 544 508}l L4601 .472 493 .338 23]
MULTIPLE CORREIATION . . : :
Fa 1.556 { 1.208 | 1.293 900 | 1.470 | 1.216 | .939 | 1.003| 1.126f .451 .75%
F-Value Sig aved = .05 1.68 1.75 1.71 L ' 1.78
_ —

-69-

°




TABLE 2B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- POWER AND HOME ELECTRICITY POPULATION

' { Values of r Significant at &= .05 and Group Size, N)

r2 .122 fr>,196 t> 163 > . 227 r> .227
{Page 1 of 2) — —
N= 263 [R= 99 N= 143 N= 73 N= 73
_ GRADS E¥P REL } EMP REL MSQ SCALES OF HMSS SCALES OF

MIQ SCALES Vs Vs Vs SATISFACTION SATISFACTORINESS

DROPS OTHERS DROPS 1 2 3 1 2 3 4 5
Ability Utilization " .084 .000 203 f w1 f,115 .8 || .030 J-ab0 |-.032 [-.072 }-.055

- Achievement , +079 .092 -067 f ,012 },015 |[.003 | .07 {-.101 |-.116 {-.052 {-.047
activiey 104 067 122 | .160 075 059 [-.036 | .068 | .050
Advancement .009 .027 L, 083 .006 |l-,005 ,001 |-, 069 036 ]..018
Authority .099 <147 L., 074 011 {f~.020 |-,062 .09% |-,108 }-.022 ]]
Company Poliecy and - " n N P -, 02 -,062 [-,058
Practice .089 038 076 oob4 || 021 136 7 5
Compensation I 011 -.016 -.022 [-,003 .010 Oy | -,030 | -.020 .006
Co-workers .026 066 .O% .085 .2?1* .0‘1'7 .080 128 178
Creativity .081 136 -.068 )-,099 {..108 } -,051 | -,064 013 § -.081
Independence .051 .119 -.129 |-.1%#3 [[~.030 .080 «026 095 037
vioral Values .030 .099 .009 « 050 .058 -.151 -,093 -,191 -.083
Recognition -.021 .095 ~,187 §-.132 013 09 |} ~,099 | -.083 | -,008
Responsibility .072 .127 -.044  [-,037 |l-.111 | -.097 | .054 | -,080 | -,080
Security -.039 .070 -.076 |-.056 lj-.,028 | -.014 | -,116 [-.,087 | -.069
Secial Service .029 144 -.019 | .033 }j-.065 | -.08% } -,071 |=-,000 | -,078
Social Status .090 .017 -,107 [-.076 [[-.077 | -.04% | -,023 { -,083 -, 069
Supervisor-Buman Re- .01 .Q52 - -0 - - N
lotions 2 05 -,097 i-.110 033 137 097 { =102 078 3

~continued-




TABLE 2B {Continued)}

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- POWER AND HOME ELECTRICITY POPULATION

. Valucs of r Siguificant at<1'= .0 uﬂd Grou Size. N
(Page 2 of 2) S L122 {r> .196 > .(163 1 ¢ r;.8.227 pr> . 227 )
'N?ZGT—'&E_UQ V= 143 N= 73 N= 13
Trans | mmw KEL [ EMP REL M5Q SCALES OF 1SS SCALES OF
MIQ SCALES (Cont'd) S VS Vs SATISFACTION SATISFACTORINESS
_J PROPS otrrrs | props | 1 2 3 1 2 3 4L
l 13. fuperviser-Technical .066 .030 A1l 127 =020 083 .052 05 .03 119

19. Variety .071 198% L 123 992 |08 }-.128 [|-.095 |-.00% |-.069 |~.097

20, Vorking Conditions ~.002 .081 ~.001 fl.,067 [~.107 [-.067 {-.193 | -09 {-.181 |-.160

'106 «160 '208 --Ollvl . 060 "'0006 --03? 006)4 --021 ! 00“"6

2i. Work Challenge

Company Image

-
e e e
o]
L]

.09 .072 070 l-,097 [~.090 |~.100 J-.us 021 [=172 | =120

23. Crganization Control .065 .105 068 1| 030 (-.028 054 lI-.034 081 0273 «103

24s Feed Back J .031 . 069 067 | 011 (~.056 |[-.013 {j~-.086 | =,005 | =-,128 | O
“ 25. Physical Facilities .023 . 064 '07_5_J 079 024 074 f[-.los -,030 .018 023
26. Work Relevance .109 .160 159 | <011 }~.061 -,05& 097 078 | -.009 \067
27. Company Prestige .168 .151 .221% .085 | 075 | .065 [ 088 | .,055 | =.016 { .03l
28. Company Goals ° .106 .012 874 s | ax | .so fj-.053 | -.080 | -.087 | -.039

9,

o

29. Closure 064 .103 .149[[.066 -.033 O Jlo.ou5 | =119 | -.065 | -.067

30. Cowpensation 11

-.088 .039 -.105 036 035 092 024 | ~.052

0330 .[433 05?8 0655T 0696 ‘622 ‘559 ‘651

W HMULTIPLE CORRELATION

947 .525 «702 11,051 || 1,312 .885 6361 1.030

F - value Significant 1.531 . 1.57

ater = .05 1.62

"IL"

| D

l ) o A dE e e twimafm e A el
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TABLE 2B {Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- POWER AND HOME ELECTRICITY POPULATION

GRADS | EMP REL| EMP REL MSQ SCALES OF MSS SCALES OF
POPULATION VS VS VS SATISPACTION SATISFACTORINESS
DROPS | OTHERS | DROPS 1 2 3 1 2 3 4 5
r >.122 {r >.196 |r >.163 r >.227
VDI N=263|N= 99 |N =143 N= 73
R- = -.096 "0015 “058 .059 .100 !085 “.020 -.159 5033 -0033 "0060
r >, 138 j{r >.217 |r >.175 r >.242 H
MSAT N=1200N= 8 |N =124 N= 64
R=% -.023| -.058} -.025 .070 .134 122 I -.070 .039 | -.080 | -.037 | -.054 Jl
— — = |

{Minimum significant correlation indicated as r >

_)
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TABLE 2B {Continued)

CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

- POWER AND HOME ELECTRICITY POPULATION

{Values of r Significant ne =

and Group 3ize, W)

.C5 G T’
. r> .138|r> ,200 = > .174 r> .232 B v 232
, Ne 263|%= 99 N= 143 Ne T3 i K= 73
G2ADS | NP REL[ EMP REL i15Q SCALLS OF MS5 SCALES ¢ -
FPersonal Variables Vs Vs Vs SATISFACTION SATISFACTORY %5 )
prors | oruzns § Daors 1 2 3 1 2 3 A .
1. Age .046 -.103
2. Years of Education -.042 041
3. No. of Dependents .040 -.104 .093 [|-.035 {-~.039 |-.052 ] .o .104 . }-.036 .J29 .053
4, Married .043 ' -.039 .097 't} .029 |-.040 | -.020 || .015 .026 .021 057 .028
5. Prior H.S. Voc. E4. 090 ~-.041 .093 .031 .058 .055 |i-.280% |-.382% (-.300% }-.758% |-, 375%
6. Prior Post-High Voc. .002 -.098 -.029 042 J66 071 f.116 |-. 020 |-.097 .0i7 [-.079
7. Prior Related Work Exp.f .150* -.066 .156 “ 179 .079 156 {-.096 {-.085 ({-.057 [-.099 {-.103
8. Prior Unrelated Work Exp.—.071 .057 -.002 f-.011 013 | -.017 f-.007 [-.179 (-.M06 { .009 {-.057
! 4

-QL-




TABLE 38

-~ WELDING POPULATION

CORRELATIONS BETWEEN THE GATS AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

(Values of r Significant at¥¥” « .05 and Group Size, N)

r> ,110 Jr> [195 (r?> .176 r> .301 r> .301
Ne 325 {n= 99 (n= 122 N= 41 N 41
GRADS | EMP REL{ EMP RE MSQ SCALES OF 7SS SCALES OF
GATB SCALE Vs Vs 'v§ SATISFACTION SATISFACTORIKESS
paoPs { otrrRS | DpROPS 2 3 4 s
G-Intelligence -.020 } ~-.038 | -.005 jf~-.097 10 | .096 -1 | .134
- —
V-Verbal Aptitude -.096 | -.114 -.20&*“ .056 as?7 1 .19 o Lsans]| L1vs
N-Numerical Aptitude 007 { ~-.029 011 §-.179 -.022  J-.143 26 1 .138 [-.000 | 143
S-Spavial Aptitude 072 | Lase | .228% -.217 Jeu109 212 -130 | -.175 {-.253 | -.120
8 P-Fora Perception .032 .115 075 H—.ose -.069 |.092 -.168 1 -.185 |-~.1/2 | -.167
Q-Clerical Perception .06/ .0i8 113 |
K-tiotor Coordination .012 ~.125 -.063
0286 .393 i 0522
MULTIPLE CORRELATION :
1.399 1.161 2.975* .793 .753 .990 | 1.763 .907 |
F - Value Significant 2.04 2.10 2.0
at <y = .05 i 8

s vy i DR s =

IWMW -
LS

ERIC

Toxt Provided by ERI
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CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

TABLE 3B (Continued)

e ™ ~ WELDING POPULATION
s
& (Values of r Significant at®¢= ,05 and Group Size, N)
».110 {r>» .196;;-;- 177 r> .301 r> .301
4 - 325 |ne 99 'Iu- 122 Ne 41 Ne 41
f cms EMP REL | EMP REL MSQ SCALES OF MSS SCALLS OF
MVII SCALE Vs Vs SATISFACTION SATISFACTORINESS
_ nnops GTIERS DROPS 1 2 3 1 2 3 4 5
1. H-1 Mechanical -.035 .016 091 Y ~.124 |-.099 [-.156 | .260 | .313%*} .186{ .169 | ..284
2. H~2 Health Service -.060 .014 -.117 .070 .215 .176 ~.072 .031 .084 .110 .010
3. H-3 0ffice Work .045 -.005 032 || - 059 .002 |-.009 |-.250 { -.244 | ~.097 | ~.183
4. H~4 Electronics -.092 ~-.079 =-.117 K .. 159 .043 1-.093 §-.052 .189 .093 t -.035
5. H-5 Food Serv:lce -.003 .003 -.056 }f- 105 |-.206 }{-.164 §-.260 [ -.290 | -.283 | -.237
6. H-6 Carpentry o -.022 .048 .063 .007 }-.085 }-.035.§ .330. ] -.053 .162 .063
7. RB-? Sales~Office .017 -.050 -.065 |} -.034 .006 }-.006 §-.227 | -.176 "'~ 060 | -.113
8. H-8 Clean Hands .016 .184 061 f{-.125 |-.017- {-.077 §-.090 | ~.022 | -.022 | -.052
R= .232 .258 .286 [t .457 440 466 .539 .591 .553 475
WULTIPLE CORRELATION . ’ '
F= 1 99§* .681 1.110 [} .911 .828 .953 [j1.420 | 1.844 | 1.515 | 1.004
F - Value Significant — )

2.12
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TABLE 3B {Continued)}

CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- WELDING POPULATION

r> .110| > .196 4‘(

(Values of r Significant at={= ,05 and Group Size, N)

> 177 ﬂ > .301 # 7 .301 ]
N= 325 |N= 99 [«- 122 N= 41 "R= 41 i
GRADS | EMP REL | EMP REL MSQ SCALES OF MSS SCALES OF
16 PF SCALES vs vs vs SATISFACTION SATISFACTORINESS [
prors | orHERs | DROPS 1 2 3 1 2 3 4 s |
1. A~Aloof vs Outgoing -.003 .016 f -.009 § ~.307%| -.128 |-.284 § ~.013 | -.168 { ~.161 { -.069 } -.108 |l
7. B-Dull vs Bright
!l & ~.064 027 | -.057 .103 | -.089 { .040 ] -.080 | -.012 | ~.076 | -.049 | -.066 |
3. C-Emotional
] mational vs "at“re‘_] -009] -.0m -.ooa_“ -.066 | .03¢ |-.015 118 | -.098 | .031 | -.042
4. E-Subnmissive vs Domi- i |
l o e oom I ~017] .103 | .oss ff .153 | .o84 | .153 -.372%] -.469%] - 415% -.424%
5. F-G1 Enthusiastic
"i um ve Enchustastle o5 | 1s |. 027 || .owo | -.098 [-.020 -.096 | -.220 | -.235{ -.235
. - v C i-
Crtasua oo ee -.108 | .082 | -.117 |. .os7 | .174 | .136 | .398%| .290 | .444*| .130| .38s*
7. B-Timid vs Adventurous .020 .036 062 § 035t .19 | .o21 | .095) -.058| ~.127 | -.089 | -.037
8. I-Tough . " 5
ugh vs Sensitive l 051 | -.014 | -.069 }} -.161° | -.154 {-.186 §| .032 | -.193 | .033 | -.083 | -.043
9., L-Trustful vs - !
10. M-Conventional vs
Focomtoie -.055 060 | -.019 .026 | -.099 {-.032 " -.219 | -.298 | .o004 | -.070 | -.186
T N-Simpl Istic
H 11. N-Simple ve Sophis .003 | .045 | .o16 | .185 | .361* .27o_ﬂ .250 | .200} .038 ) .152| .192
[ 12+ O-Confident ve Inse- -.020 | -.075 | -.127 " -.049 | -.393% | ~.234 ﬂ_:loss .043 ] .088 | -.052 | -.005
13. Ql-Conservative vs _ } % %
14. Q2-Dependent vs Self- I _ _
15. Q3-Uncontrol vs Self- - 1724 «
Conteol E;_ .124 .078 .20 | .01 | .186 § .243 | .259 | .o15| .135 | .193
16. Q4-Stable vs Tense .063 | ~.208* 075 | ~.027 | .029 § ~.107 | -.1521 .04s| .o017 | -.079
—t oo
\ULTIPLE CORRELATION R= .226 .356 506 1 .e18°1 .s12 || .702 | .e902{ .7881 .ess | .716
(Y] L " . .
F= 1.018 734 510 | .926 ! “.s47 [ i.461 | 1.377 | 2.453% 1.1464 | 1.579
F-Value Sig atof = .05 1.68 1.75 1.90 “

~9L.




o8

TABLE 3B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF vOCATIONAL STUDENT SUCCESS

- WELDING POPULATION

|
r> .110 'r> .196 €> 177 ”

{ Values of r Significant at <= .05 and Group Size, H)

> r>
N= 325 [N= 99 N 122 N= 41 N= 41
GRADS | EMP REL [EMP REL MSQ SCALES OF MSS SCALES OF
MIQ SCALES fovs vs vs SATISFACTION SATISFACTORIVESS
prROPS | OTHERS | DRO¥'S 1 2 3 1 2", 3 4 5
1. Ability Urilization A -.005 260% 1 125 || L2427 | .075 .191_4“ .189 |-.030 | .178 | .052 | .124
2. Achicvement 003 | 2| sy | L2464 [ Lo32 | an _] 165 | .3 | .57 | .09z | .1s0
3. Activity .005 .218% 1 148 )| .153 }-.032 | .0s8 J|-.034 |-.082 [-.0%6 | .021 |-.047
4. Advancement -.016 .160 .121 " 048 |-.102 }-.025 || .0o61 | ‘100 | .161 | .ov8 | .100
5. Authority -.056 177 056 || .308% | .166 § .262 §| .167 | .216 | .151 | .o71 | .168
6. Compauy Policy and * * 167 f-.002 | .103 | .074 | .102 ol
‘ Practice .029 .270 182 ‘.245 . 006 9 019
7. Compensation I -.004 249% 0 192 fl .225 | .18s | .215 || 160 | .141 | .205 | .128 .130'
8. Co~workers -.045 .128 014 || .394% | .235 | .3v4r || 168 | .218 | .256 | .159 | .213
9. Creativity " - 094 L127 -.003 || -289 .004. | .209 .126 .094 .170 . 004 117
10. Independence ~.100 074 | -.037 u_.125 .209 | .176 |f-.028 [-.022 | .116 |-.018 | .006
11. Moral Values —.033 1 .aou* ] i3 || -237 f-.032 | .139 “-.039 -.126 |-.047 | .029 | -.061
12. Recoguition -.058 .188 062 || -245 | .034 | .181 .016 .077 .130 { -.008 , 047
13. Responsibility . .106 043 | —.o82 ||--0%0 }-.212 1-.135 [l-.168 {-.130 {-.035 {-.038 ] -.129
14. Security -.024 167" .099 {l .030 [-.010 .004 ||-.050 [-.009 .050 | ~.090 | ~.035
i 15. Social Service ~-.034 .232% [ .oys || 361 | .050 ] .119 (=.057 |-.048 |-.006 | .018 { -.038
ﬂ 16. Social Status -.023 | .131 | .o17 | .200 f .220 | .2e3 ff .124 | .238 | .255 | .041 |3
i 17. Supervisor-liumar Re- -.040 .248% | .106 (| .186 } .0ss | .135 ]I .o76 | .138 | .156 | .201 ' 134
lations I

-continued-
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TABLE 3B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- WELDING POPULATION

I ] (Values of r Significsat ato¢'= .05 and Group Size, N)
(Page 2 of 2) r>.110 r>.196 v»> ,177 r>  .301 > .301
N= 325 N= 99 __ N= 122 N= 41 W= 4l
GRADS | EMP RFL | ENP REL MSQG SCALES OF 355 SCALLS OF
MIQ SCALES (Cont'd) Vs Vs Vs SATISFACTION SATISFACTORIESS
proPS | oTuERS | DROPS 1 2 3 1 2 3 4 S
I 18. Supervisor-Technical -.063 .192 .071 .034 .067 005 fl-.037 |-.120 ~.036 | ~-.048 |-.067
19. Variety . .-.026 | -.009 -} ~.02¢ || .276 | .289 | .30ax ]l .27s | .233 | .219 | .200 | .272 )]
20. Working Conditions .023 .160 -.1safj .a18% | .163 | .334xff 069 | .205 | .257 | .211 | .177
21. wWork Challenge H .045 077 106 [t .271 | .122 | L2640 [} .o01 | .048 [+.180 | .042 | .054
22. Company Image .077 .160 a87*|| .37s% | .234 f 362% J]-.011 | .07 | .212 | .208 | .106
23. Orpanization Conmtrol -.096 .029 037 || .222 | .113 { .213 || .053 | ~.061 | .183 [ -.011 | .047
. 24. Feed Back 'i -.072 .030 ~-.057 .230 .224 .254 {|-.068 { -.089 | -.100 | -.076
@ 25. Physical Facilities II -.007 .050 046 || .424% ] .192 .373% || .010 | -.002 .168 | -.053
G) 26. Work Relevance l -.025 L224% .118 ﬂ .278 173 .284 {|~.165 | -.252 { ~.122 | -.142
27. Company Prestige .037 .262% | Liv7*fl .392¢ | .284 | .3s2+|] .101 | -.006 | .016 | -.063
28. Company Goals -.028 267 | .130 | -32¢* | -106 | .28 || .01 217 ) -.031 | .o026
29. Closure -.005 .251% | 175 ’ 011 |-.002 {-.000 |[-.061 | -.139 | -.079 | -.163

30. Compensation Il

.237 .180 .216 + 226 .130 . 263 .085

.023 .183 .193

R= .275. .605 .836 .931 .879

MULTIPLE CORRELATION

F= .799 1.308 .773 12.168% (1,132

ac=y = .05 1.74

HF ~ Value Significant 1.50 1.57 1.55

-8L-—



TABLE 3B (Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- WELDING POPULATION

GRADS EMP REL] EMP REL MSQ SCALES OF MSS SCALES OF
POPULATION Vs VS Vs SATISFACTION SATISFACTORINESS
DROPS OTHERS OTHERS 1 2 3 1 2 3 4 5 1
ik
e >.110 ir >.196 {r >.177 T >.301
VDI N=325 [IN= 99 |[N = 122 N= 41
= .008 .191 .163 .038 -.168 -.069 -.028 -.016 -.212 .108 -.047
r >, 127 |r >,224 v >.206 T >.344
MSAT N=243 IN= 75 IN = 8§89 N= 31
= -.034 -.161 ~.164 .091 .191 .093 “ . 238 . 254 . 304 L402* . 319
*Denotes Correlations Significant at a = .05 level
(Minimum significant correlation indicated as r > o)

-GL-




TABLE 3B (Continued)

CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- WELDING POPULATION

(Vaiues of r Sigunificant ate! = .05 and Group Size, M

T 200t > (195 > 304 7,304
Ne 99 IN= 122 N n o= 41
“ EN? WAL [ @ REL ¥5Q SCALLS OF MES GCALES €
/ SATISFACTION SATTRTACCRIN.TS
it Fersonal Varlables nl’uswv nggvs 1 UA"”;.J'CJO'I 2 > ’ 3 -

1. Age F -.120 Jd21 II-.ll? .063 }-.059 050 }-.191 014  }~.0k0
2. Years of Education 048 .018 B-.048 |-.209 [-.115 41 .063 103 033

-.070 |-.138 ]-.ip6 |-.11D

5. Prior H.S.'abc. Ed. ~.050 ~.206%4 .035 |~.102 |-.017 022 .282 019 112

6. Prior Post-High Voc. .10 oy - 048 .163 .034 =074 1-.005 | -.056 [-.073

Prior Related Work Exp.] -.023 .085 .121 .108 .110 .137 .235 .095 6 L2065

s

8. Prior Unrelated Work Exp...006 113 036 =128 |-.127 |-.163 .105 [-.066 |-.0% |-.003

[ I u

L]
L g b W - LS E . -
Q
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CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

TABLE 48

- CLERICAL TRAINING POPULATION

(Values of r Significant at<y" = .05 and Group Size, N)
r>.077 12,098 [r>,090 r?> .115 r2> ,115
N= 703 |N= 422 |[N= 483 - N= 292 N= 292 !
GRADS | =P REL MSQ SCALES OF MSS STALES OF :
GATB SCALE Vs Vs SATISFACTION SATISFACTORINESS
DROPS | OTHERS 1 2 3 1 2 3 4 s i
1. G-Intelligence “ -099%1  .095 050 | .o04 | .039 " .173%} -.030| .o76 | .024] .099
2. V-Uerbal Apritude 046 .141% 018 | .003 | .o16 4 .202%} .062| .105{ .094| .58
|| 3+ omer Zean Aptitude 053 | .133x] 037 | .0s0 | .o42 [ .160% -.038] .1010| .024( .097
4. S-Spatisl Aptitude .068 | -.027 033 | -.017 | .o18fl .04l -.020] -.026] -.057{ -.007
5. P=Form Terception .06 .034 024 048 | .036 | .04 |l 095 | .034} .os2| -.077] .oss)
) |
6. Q-Clerical Perceptiom -.006 .055 { =-.022 .090 | .060 .oso_“ .209%|  .056 | .151%] .o10
7o Kdotor Goordimation B 049 | .123%|  .o75
MULTIPLE CORRELATION |
F= 1.638 | 2.449*% | 1.540 |
F - Value Significant

-.19-



TABLE 4B (Continued)

CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- CLERICAL TRAINING POPULATION

—

(Values of ¢ Significant ate¢ = ,05 and Group Size, W)

> J077ir> .098 ;r: .089" r> .115 | r? 115
Ei
N= 703 |- 422 :ua 483 Ne 292 Ns 292
GRADS | EiP REL | EP REL NSQ SCALES OF 355 SCALES OF
i MVIT SCALE Vs Vs Vs SATISFACTION SATISFACTORINESS
| DROPS | OTHERS | DROPS 1 2 3 1 2 3 4
1. H-1 Mechanical w072 | -.152% | ~.110%| -.073 | .o16 | -.043 || -.118% -.024 -.145] -.078
2. E-2 Health Service -.066 | -.017 | -.083 055 | -.034 | .oz1|| .o11f -.003[ -.017] .o020
H-3 Office Work .077%|  .o084 .136*1 011 | -.034 | -.002 [ .092] .048] .139% .021
H-4 Elcctronics -.062 | -.083 | -.069 || -.050 | .032 | -.009 || -.164* -.018| -.145] -.078
H-5 Food Service 057 | -.049 .041 113 | .oz0 | .os4fl .o01| -.o70| -.064f .003
H-6"  Carpentry L013 L0583 .039 -.091 | -.046 | -.074 | -.034 -,079} -.085{ -.118
i=7 Sales—Office -.033 | .044 | =042 § 023 | .031 | .030{ .o71| .os8| .09s] .076
#-8. Clean Hands - 046 | .06 4 055 [l 061 | .028 | .os2{f -.037| -.032| .050[ -.031
B-9  Outdoors -.011 | =-.056 | -.017 || -.105 ] -Jo8o | -.122 §} -.092| -.023| -.088| -.096
".R= .116 .216 .170 174 .151-1 .162)] .206 .146 .232 .187
MULTIPLE CORRELATION : - .
e 1.067 | 2.239% | 1.s56 979 731 | .sa2lf 1.391f .es7] 1.774} 1.135
F - value Significant .
ﬂtl“ .O_i 1.89 1.91 1.90 1.92

uzs-



TABLE 4B {Continued)

CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- CLERICAL TRAINING POPULATION

(Values of r Significant at={= ,05 and Group 3ize, N) Ii |
e > .077{ £7.098 [c>.089 |} > .115 > .115
N= 703 § N= 422 = 483 N=_ 292 N=_ 292
GRADS | EHP REL | EMP REL MSQ SCALES OF 1155 SCALES OF
16 PF SCALES s vs Vs SATISFACTION SATISFACTORINESS
L DROPS | OTRERS | DROPS 1 2 3 1 2 3 4 5
1. A-Aloof Vs Outgoing -.027 | -.016 7| -.023 | .001 | -.047 ]-.012 I -.098 | -.050] -.014 | -.0s2] -.072
2. B-Dull vs Bright .009 .152% | .029 u .090 [ .047 | .086 l .066{ .056{ .076{ .059{ .o80f
. C-Emotional vs 4 ‘
3. C-Emotional vs ature 648 | -.069 048 ﬂ_;.OOG -.049 | -.021 l .062 ) -.048| .052) -.001] .027
%. E-Submiss Doni=
E-Subnlssive vs Dond -.099%)" _.015 |-.138% || -.023 | -.048 |-.042 | -.021| .079| -.072} .063| .004
5. F-Glum vs Enthusiastic —.075 038 —.087 046 | .050 .045 § -.003 | -.008 0451 -.0661 -.004
6 G"Cas°2it:2ug°“s°i- 071 .002 .082 0521 .103 ! .os0d -.069 1 -.1354 -.o41| -.1339 -.103
7. - i . ’
R-Tinid vs Adventurous § o | _ 008 | -.042 .032 | .05¢ | .044 } -.028 | .o16| -.000] -.003] -.01]
8. I-Tough vs Sensitive :E .001 130* | Lo17 .018 | .036 037-H .013| .031] .109] .075} .059
g, L-Trufgigii:: Sus- B —o36 | —.o33 |-.o076 " -.067 | -.005 | -.049 H .062 ] .o38!] .039) .076} .o061
10. Hi=Conventional Vs -.095%| .048 |-.1001%]] -.001 | .006 | -.005 .o68| .107{ .099{ .055{ .100
1. K-Sinple vs Sophisti~ § _oso | .046 |-.0z8 || --059 | -.122 | -.007 [ -.002 | .021| -.053| -.020| -.014
12. 0-Confident Vs Tnse- ozl 073 008 072 | 094 | .076 || -.054| -.018.} -.065] -.c26] .05}
B Lo et 009 | .003 l-.c8 | -.1¢8% -.051 | -.116% -.055 ) -.005] .023| -.029 | -.026f
14. Q2-Dependent ve Self- —.061 | -.04s |-.0s5 008 { .033 | .ooz| -.033] -.026| -.000| .0s2] -.015
13- Q3-Unconirol vs Self- 062 | oo | .oss .087 | .148*| .127% .05a | .o03| .037! .030{ .042
16. Qé-Stable vs Tense —035 | -.002 |-.045 #f -.028 { -.006 | ~.040f -.009 | .064| .o0c1{ .043} .034
f ————— —— R e
= 4
\ULTIPLE CORRELATION .181 .238 260 } .258 | .252
re 8 1.456 | 1.516 J1.439 J 1.051 | 1.224 ] 1.166
lF'---V;:lt.llz Sig at=7 = .05 1.66 1.67 1.69 1




TABLE 4B (Continued)
CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- CLERICAL TRAINING POPULATION
( Values of r Siguificant at of= ,05 and Group Size, N)
v2 .077 {r>.098 11> .089 r> 115 : > 115
(Page 1-of 2) -
N= 703 = 422 3= 4383 N=_ 292 N= 292
GRADS | FMP REL ] EMP REL MSQ SCALES OF 1SS SCALES OF
HIQ SCALES Vs Vs Vs SATISFACTION SATISFACTORINESS
1 2 3 1 2 3 A 5
] 1. Ability Ctilization 039 027 035 H-.072 l-.078 |-.060 [-.078 -_086}
2. Achievement .053 | .ot6 | .os1}f .083 | .05t |.o7t [l-.033 |-.032 [-.037 |-.057
3. Activicy .011 | .062 | .026 |/ .066 | .o57 | .067 § .,006 | .025 | .000 | .018
4. Advancement -007 { .043 | .o18 | 069 {.os0 .06 |l 050 [-.012 [ .070 |-.052
5. huthority -.010 | -.09 .001 li-.0k0 | ,008 }-,028 Jl-,099 |=,131* ]=-.029 |=-.106
-
o0 6. Company Policy and .039 { -.020 .026 ff .051 | .038 {.052 {{ .00 {~,061 |-.010 |-.043
Praccice
@ 7. Cowpensation I .009 | -.020 | -.018 {[ 093 } .029 | .060 [l .a71x] .122¢ | .135%| .026
8. Co-workers .065 .033 .052 §] 027 |-.0%3 |-.002 121+ 1 08 .082 037
( - :
9. Creativity -.003 { -.060 | -,052 [|~,011 { .o47 | .006 {{-.096 | -.048 {-.060 | -.043
10. Inicpendence -.029 | -.015 | -.030 J{-.059 [-.c15 [-.053 lJ-.156+] .028 |-.072 | o004
11. toral Values .042 .050 .039 ft .119* |-.005 | .081 {{ .023 | ,030 | .005 { -.016
12. Recognition .026 | -.010 015 ff .03 |-.005 | .005 (I .079 | .02% | .123*} -,017
13. Responsibility -.031 ~.090 -.062 N -, 064 017 |-.044 l1-,143*] -,093 | =,106 | ~.149*
14, Security -.008 .01 005 |} .069 079 083 004 {.,053 {-.008 {-.053
15. Social Service .038 .059 041 I 070 122+ | 099 f-.05% [-.G22 |-,04% .010
16. Social Status . 004 -.026 | -.033 [ .o57 | ,030 048 ll-,006 | -.0u2 051 | ~.025
‘17» Supervisor-Human Re- .047 -.015 033 [} o021 .002 .018 .03% .00k 022 O3RN
lationg
-continued-
|




TABLE 4B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
~ CLERICAL TRAINING POPULAT JON

I (Values of r Significanc ate¢= ,05 and Group Size, 1)

{Page 2 of 2) r> .077 r »098 r> .089 r> 115 l r> 115
Y= JU3  N= 2422 N= & N= 252 N= <42
GRADS | EMP REL Eup REL MSQ SCALES OF MSS SCALES OF
M1Q SCALES (Cont’d) Vs Vs smxsmcnou SATISFACTORINESS
DROPS | OTNERS 3 1 2 3 4 S
18. Supervisor-Technical .064 .007 056 } o . 0% .043 015 |-.047 |-.027 |-.000 [-.032
3 4 -
19. Variety .005 | .008 | .008 [[-.072 }-.050 |-.08% [-,03L [-.045 | 017 [-.059 [-.033
20, VWorking Conditiorns -.001 014 -.021 001 {-,203 |[-.039 025 | ~-.010 |-.043 [-.040 ]-~.011
21. Work Challenge .011 | -.001 026 | 010 | .42 |.023 l-.072- }-.070 |-.086 |-112 |-.097
22. Company Inage .066 .023 .076 ,022 {.021 [-.0u% | -.100 [=-.059 |-.132*
rgz .lzation Control .018 -.086 .025 [-,017 009 |~,022 J-.079 | -.043 {-~.039 | -.092
%, Feed Back -.020-{ -.025 | ~-.031 " .070 | .050 | .055 |[~-.050 | .09 | .048 | -.036
23. Physical Fecilities 038 | -.015 | .042 }-,029 {-.042 |-.045 [-,061 | -,226*;-.079 | -.064
26. Kork Relevance -.037 | =-.041 { -.078 {{-.00 | .00% [-,017 {~.035 | .012 {-.039 { -.050
27. Company Prestige -.037 -. 49 -.064 097 AW |8 h.._oéo =076 | =073 | -.099
28. Company Goals .022 .023 .004 )| -.015 |~-.016 j-.022 N -,038 | O8O0 | ~-,050 | -,097
29, Closure -, 008 . 007 -,020 .048 0060 0053 -,101 "0060 "GOM -.135
[ 30. Compensation II -. 001 .029 .001 096 +O6L 085 031 +JOU2 .078 .033
N - n
]
323 | .338 | .332 415 | 0377 1 359 | .368
*ULTIPLE CORRELATION
" 1.014 §1.124 1076 fi1.814% 1.443 [ 1.284 | 1.366
1.51

F « Value Significant
" at<r = ,05




TABLE 4B (Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- CLERICAL TRAINING POPULATION

GRADS | EMP REL] EMP REL MSQ SCALES OF MSS SCALES OF
POPULATION Vs Vs Vs SATISFACTION SATISFACTORINESS
DROPS OTHERS OTHERS 1 2 3 1 2 3 4 S5
r >,077 {r >.098 jr >.090 r > 115
VDI N=703 [N =422 [N = 483 N = 292
l R = .083* 006 095" .151* .066 .143% .024 -.019 .021 -.U023 .009
i [
r >,086 jr »>.109 Jr >.102 r > 12
MSAT N =534 [N= 330 [N = 385 N = 238
R = -.040 L117* =-.040 .125 .098 .128 | . 185" .031 .079 .015 .120
*Denotes Correlations Significant at oo = .05 level ki 3

(Minimum significant correlation indicated as r > _ .}

-98-



CORRELATIONS

TABLE 45 {Continued)

- CLERICAL TRAINING POPULATION

BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VUCATIONAL STUDENT SUCCESS

(Values o2f v Significant ~ted = .05 znc Group 3ine, N)

26

re .113_‘,‘1:7 JA13 r> .138 y N T ,138
H*'a N~ 1122].\; 483 ' N 292 n= 292
GRADS NP REL |G REL MGQ SCALES OF W8S RCALIS ¢ T
vs Vs ; SATISFACTION RATISTACTORT 7%

Personal Variables n2ons OTHER 2 2 ks 2 z ! z
Age -.051 -.022 -.006 |-.017 §-.009 {-.060 .043 .025  [-.003
Years of Education ‘-, 034 .103 044 .036 h—.099 .043 012 .038 i-.020
No. of Dependents .048 -.010 -.004 }-.011 f-.01 |-.022. | .013 050 .001
Married -.024 .023 .028 .006 .018 .015 .054 .048 .038
Prior H.S. Voc. Ed. -~.028 .009 -.005 |-.006 §-.015 .082 .012 .017 024
Prior Post-HIgh Voc. -.009 -.084 -.036 {-.024 R-.018 |-.074 |-.045 |[-.079 ([-.053
Prior Related Work Eap.[| -.021 .035 ~.075 |-.118 .059 .030 .050 043 .059
Prior Urrelated Work Exp.. .067 -.013 .073 .094 .098 110 .032 028 {-.023 . 004 .017

]

———— =
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TABLE 5B

CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- PRACTICAL NURSING POPULATION

1 (Values of r Significant at*y = ,05 and Group Size, N)
r>.086 |rY .105 jr¥ .105 > ..112 ry 112
N= 541 8= 1356 ~N= 366 §- N= 309 N= 309
CRADS | ENMP REL| EMP RE 2NSQ SCALES OF MSS SCALES OF
CATB SCALE Vs Vs Vs SATISFACTION SATISFACTORINESS
pro?s | orHrrRs | DRoPS 2 2
e —
1. C-Intelligence 152* 018 011' s
2. V-Verbal Aptitude .080 —.115% 083 -.057 l =.037 | ~.066] -.045 027
3. -Numerdical Aptitude J117% 073 -.020 061 078 045 6790
. S-Sparial Aptatude .074 .016 .021 " -.016 ] .044§ -.050] .44
g 3. P-fora Perception .678 . 001 -.009 | .023 [[-.068 | .o0s6| -.093 | .ous
6. Q-Clericil Perception .097%] ~.062 -.087 |-.079 ” -.034 | -.022| -.016 | -.028
7. K-iotor Coordination .030 | -.049 -.045 |-.053 || -.0o0z2 ) o030} .o25| -.017
| 4 |
R= .170 .195 .113 127 116 .168 .172 129
WULTIPLE CORRELATION )
F= 2.269%1 1.974 .554 .705 567 | 1.254 1 1.315 '
F - Value Significant 2.03 2.05 2.04
at<f = .05
L
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TABLE 5B (Continued)

CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- PRACTICAL NURSING POPULATION

. (Values of » Significant atef= ,05 and Croup Size, N)
r> .086{r> .105 ir > .105 r>.112 r7 .112
N+ 541 [N= 356 ‘Nn 357 N= 209 N= 309
GRADS EMP REL | EMP REL 1¥SQ SCALES OF 11SS SCALES OF
MVII SCALE Vs Vs Vs SATISFACTION SATISFACTORINESS
_ DROPS OTHERS DROPS 1 2 3 2 3 4
¥~1 Xechanical .023 .074 .031 .009 .052 .040 -.055 L0041 =.010
E-2 Health Service .087% .038 d41* .006 | -.001 . 006 ~.000 .026 .039
B=3 O0ffiee Work .020 -.013 -.014 .030 .028 .024 .058 | -.015 .068
H-4 Electronics -.058 .059 -.071 .014 .043 .043 -.091 | -.11 -.105
-5 Food Service .079 .029 .020 -.027 .030 | -.010 -.027 | -.020} -.012
g -6 Carpentry -.075 037 | -.039 § -.008 | -.081 | -.043 -.012] .027] -.041
H-7 Sales-0ffice - 008 -.023 -.051 .015 .000 009 |} -.023] ~-.098 016 -,092
E-8 Clean Hands <.034 .014 -.053 -.038 | -.007 | -.032 }§ ~.114% -.070] -.095} ~-.085
E-9 Outdoors -.022 -.046 .032 “ .039 | -,005 .029 .075 .007 .051 .026
.140 .104 .228 .205 .160 .212
HULTIPLE CORRELATION )
.665 364 |} 1.818) 1.460 8751 1.570
F - Value Significant
ASf = 08 ' 1,9
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TABLE 5B (Continued)

CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- PRACTICAL NURSING POPULATION

(Values of r Significant at~{= .05 and Group Size, N)
r> ,ogg rY .105 [F> .105 > .112 £ .112
N= 541 | N=356 LQ:: -366 N= 309 N=_ 309
GRADS | EMP REL sas REL MSQ SCALES OF MSS SCALES OF
16 PF SCALES vs Vs SATISFACTION SATISFACTORINESS
. DROPS | OTHERS UROPS 1 3§ 1 2 3 A 5
=
1. A-Aloof vs Outgoing —.047[  .o41 | ~.0a3 .ooo -.025_-.017 I 004 | -.029 | -.013 | -.046 | -.017
2. B-Duil vs Bright ’ :
ul vs Drigh os1|  .osi | 053 f—.iz1w|-.oue [.o90 §-.001 | -.o26 | .os1 | -.ot0f 003
- .“'E-n -t. 1 by
3. Cc-Faotional vs Mature .006 .. 007 ~.004" -.051 . Q0S5 -.033 -, 041 -,012 -, 042 -,021 -,036
4. e Wis i Domi-

SUbjifgéve veen -.041 | -.016 } -.081 f _ 028 | -.123%}-.073 l -.071 | -.128% -.082 | -.082 | -.100
>- F-Glum ve Enchustastic 4 _ 505 | .oaz | --005 | Loso | .os1 | .os4 I 018 | -.046 | -.063 | -.023 | -.03
6. G-Casual - — 1 )

© asuZIlt‘{’zugonSCi 0027 -0004 -.026 "'.085 -.098 0113* 00{‘0 0056 |020 001{‘ 00{‘0
70 - t] T
H-Timid vs Adventurous § _ o301 _—.o18 | --043 || —.os1 | -.019 |-.039 | -.025 | -.074 | .007 | -.030 | -.033
3. I‘-.
m fough vs Sensitive ~.030 -.075 -.052 ~.013 036 002 fl =.025 | -.065 | -.018 .005 { -.033
._-_90 — v S -
, ¢ L T‘“;g‘;tmi us 011§ -.010 | 907 |l - 046 | ~.182%}-.107 E 065 ] .055] .028 | .018 | .043
N
10. ¥ C°““§2;2z:§icfs _'_ -.038 .018 | --054 “ .023 | -.035 |-.003 || -.056 | -.035 [ -.062 | -.007 | -.050
t1. H-Siople ve Sophisti- _[_ .082.0 .o035 -‘12*ﬂ .025 {-.028 | .012 || ~.005 { -.022 | .031] -.038 } -.004
12. o- - ] ] .
O-Confidenc vs Insc 035 -.034 | -.068 || —.067 | -.057 |-.066 [ .013 020 .13} .oz1| .o16
13. - p] .
Q1 C°“Ei;‘3§;ﬁt‘;ﬁé ~.059 .018 | -.085fl -.009 | -.039 J-.018 || .031 ] -.03| .o39] .oz2| .oz
14. Q2-Dependent vs Self- | ’
K cpngzzci‘;itsclg -.045 | -.020 [ -.059 §| .039 | .os9 { .065) .o21 | -.048] -.us2| .025{ -.016
15. Q3-Un'=g:l=1§3i1vs Self- 015 .007 .009 059 | .153*| .am || -.o15 | .002) -.018 .015 | -.007
16. Q4~Stable vs Tense 012 - o013 018 —.060 | -.093 | -.0m1 015 | ~.009 .033 | . «D09 .015_
———. - ‘=#—m
VULTIPLE CORRELATION - R I .166 .146 217 | .236°) .33 | .285 || .128 ] .185| .168f .114 | .144
Fea .927 462 [ 1,081 § 1.037 2701553 [ L2924 621 | .so9| .232| .3an
F-Value Sig atef = .05 1.66 1.66 1.67 1.69
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TABLE 5B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- PRACTICAL NURSING POPULATION

{ Values of ¢ Significant at o= .05 and Group Size. N)
x> 086 {v>.105 F>.105 } x> 112 r2> 112
(Paga 1 of 2)
= 541 [N= 356 N= 366 N=309 N=_ 309
GRADS EXP REL | kP REL MSQ SCALES OF M35 SCALES OF
HIQ SCALES Vs Vs SATISFACTION SATISFACTORINESS *
DROPS OTHERS 1 2 3 I 2 3 4 3 Il
Avility Ueilizacion 038 | 073 | 070 | 059 | .053 | .o75 § .wes} 069 | .065 | .062 | .103
2. Achicvcment -.028 | -.026 -.019 || .079 .082 .09 a33°) o7 .033 .062 0N
|}
3. Activity | -ow .059 03¢ ff 006 | .os1 | .06 | oo | .ost | .03 | .ozu .06?!
4. Advancement | -. 064 052 | -02 4 013 | 032 | .009 {| o5t ] .o | .050}] .08} .066
5. Authority H -.026 .057 -.028 n 046 .075 .039 .013 | ~.010 .027
6. Company Policy and -.053 -.015 _.07§ '~.00? ~.027 .033 -,008 -.001 -, 01
Vractice
7., Compensation I .00S .023 .003 .015 .025 -,060 | -.027 | ~.042 | -.029
‘ 8. Co-workers 017 | ~.014 020 | .o1s |-.017 .02 { 0771 .051 ) .09%
] 9. Creativity “ '°0Q1 .001 ~,063 .027 016 | ~.028 1 -.010 -.009|
10. Independence -.015 -.010 -. 009 .037 L0862 | -.038 .008 .020“
11. loral Values ~-.004 ~.048 .009 034 ~-,015 | ~.024 § -.0H6 -.012'
12. Recognition -.036 -.011 -.041 .051 .109 .078 057 .085
13. Responsibility .007 .042 <030 .053 - 026 | -.018] -.067| -.021
14. Security .055 .08*| .08 || ..000 | .093 012) .ol -o29) .039
! 15. Social Service - .038 -.030 .080 071 .095 o4l 051 .010 047
16. Social Status .044 .053 .060 .05 l 109 .063 0 L0l .0z4
17. Supervisor-Human Re- -.001 -.069 -.021 069 037 . Olgly 039¢ ~.018 .039
lations

~continued-
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CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

TABLE 5B {(Continued)

- PRACTICAL NURSING POPULATION

r_ i {Values of r Significant ateY= .05 and Group Size, N)
(Page 2 of 2) r>.086 r> .105%> .105 r> 112 > 112
N= 541 W= 356 N= 366 N=___1309 " N=__ 309
GRADS | EMP REL | EMP REL }MSQ SCALES OF 1iSS SCALES OF
MIQ SCALES (Cont'd) ﬂ Vs Vs Vs SATISFACTION SATISFACTORINESS
DrROPS | oTHERS | props 1 2 3 1 2 3 4 5
18. Supervisor-Technical .06k | -.025 | - 083 Il.oao 068 | .088 ]| 079 | .o64 | .087 | .003 | .075
I 19. Variety ﬂ -.017 .008 -.01% 073 095 094 J126% J13* «100 00?5 124+
20. Horking Conditzns *, -.048 080 | _ 055 § ,106 }.o43 ].i08 J .1s50%] .117% | .a21% | .055 | 137
] *
21. Work Challenge [ oo | 22¢*| 007 [[uoz9 [.o98 [.055 {055 | .i2ze | co8s | .61 | 092
| _

[22' Company Image -.026 049 | —032 || oo [.126% |.121* [[-.013 [-006 |-.012 [-.063 |-.023 |
23. Organizarion Control -.045 .011 -.052 | .o51 + 050 048 [l-.015 {=.022 |-.032 |-.0m1 |~.030
24. Feed Back -.097* -.038 | -.121*( .oms 051 056 032 054 032 +002 035
25. Physical Farilities " -, 008 L0461 -.015 . 049 .136+ .099 .073 019 JOls5 007 0u8
26. Work Relevance .014 .020 | .019 " 0% .61 .50 [ o] .01 | .ose | o | 109
27. Cownpany Prestige " .025 .081 .046 " .028 . 062 .0ls5 169* 102 1. J113* . 100 .144‘"
28. Company Goals | -.076 0746 | -.096 {| o075 | .02 |.0o98 {{ .007 { oW { .026 | -.050
23. Closure ~.057 106 | -.060 f 006 | .113* | .052 |l-.022 | .024 | -.,027 | -.062
30. Compensation Il .037 .061 058 010 053 027 056 | -,024 ,056 | =-.016

W=== - — f = w

R= .281 .328 378}l J279 | .268 i .286 || .337.| 353 ] 319, 323
!XLTIPLE CORRELATION '

] F= 1.657 | 1.306 | 1.857%i 279 | .76 | .B26 |{1.186 | 1.321 | 1.052 | 1.077

£ ~ Value Significant 1.49 “1.50 1.49 H 1.49
[
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TABLE 5B (Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- PRACTICAL NURSING POPULATION

GRADS EMP REL]] EMP REL M5Q SCALES OF MSS SCALES OF
POPULATION VS Vs VS SATISFACTION SATISFACTORINESS
DROPS OTHERS || OTHERS 1 2 3 1 2 3 4 5
r >.086 |r >.106 fjr >.105 r >.112
vD! N = 541 [N = 356 N = 366 N = 309
R = "0065 or‘ss -0066 --038 "-004 '0024 0063 l '0058 0038 -0049 0014
r > 102 |r >.122 §r >.121 T >|.130
MSAT N = 386 |N = 266 {IN = 267 N = 234
R = .033 03" .0%9 .030 { ~.046 011 | -.036 ’ -.100 | -.100 | -.080 | -.081

(Minimum significant correlation indicated as r >

_
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TABLE 5B {(Continued)

CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

~ PRACTICAL NURSING POPULATION

-~

o . 4 N -
aluee of = Signiflcirt ater -

r> 113§

.05 end Group Size, N)
¥ 1

*>.,088 [~ .113, £ .13 i i
S= oy J8= 356 %= 366 ¥= 309 ¥ 309
GRADS Znp RELT P REL M5Q SCALES OT MSS SCALES OF
Personal Variables Rgsrs QTﬁgﬂs Dggps . sxrxsgacr:ow . . zarxsyacgonxxsss& .
1. Age -.083 -.04 -.120%% .060 | .138* { .102 I J136% 1-.052 | .107 | .037 | .081
2. Years of Education ‘-.111% .000 -.103 §§-.027 |-.017 |-.019 15.065 .005 j-.011 |-.027 }-.036
3. No. of Deperdents ~.010 .025 003 I .016 | .022 | .025 J-.022 [-.143% [-.096 |-.063 {-.086
4. Married -.024 -.034 -.051 .059 046 .059 .067 .057 .032 021 025
5. Prior H.S. Voc. Ed. -.086 | .08 -.146%f .002 {-.045 {-.026 l-.093 [-.088 |-.074 [-.121¥ |-.100
6. Prior Post-High Vec. B4, .013 -.045 027 | .05 | .009 .osz}_;925 042 | .025 | -.025 .551
7. Prior Related Work an;j 015 | .006 -.055 |-.019 {-.050 | .023 j-.073 | .027 |-.084 }-.014
l 8. Prior Unrelated Work Exp.,-.048  { .047 .069 | .021 ﬂ-.oeg 067 -.114% [ -.023 |-.086
I
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TABLE 6B

CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VQCATIONAL STUDENT SUCCESS
SECRETARIAL TRAINING POPULATION

-z —

{(Values of r Siguificant at=y"= ,05 and Group Size, N)

r> ,070|c> .035|x> .033" > ,096 n 7 096

N=_848 |N= 564 |N= 589 N= 437 N= 437

HSS SCATES OF.
SATISFACTORINESS

M3Q SCALES 0.
SATISE: CTION

GRADS ]| ENMP REL{ E}
CATB SCALE vs Vs
ROPS THER 4

c~Intelligence

2. V«Verbal Aptitude

3. N-Xumerical Aptictude .096%]  Los6* | L167%|] L gerwf L120%| .122%) .153%] .oo1{ .oss| .o62{ .128%
:;; 4. S-Spatial Apritude | .o77*%{ .o023 A10*)| ~.037 | -.028 | ~.066 | .075) .o7a] .077} .oc0| .08
& 3. P-Torm Perception 069 | .056 Ja12¢ | .043 | 096+l © .02} L1024 .179¢] L077] .072

§. Q-Clerical Peccepzion W o74%| o068 .093 Jd07% [ L120%  .o77 1059 L1154 .o07{ .109%

7. X~Yotor Coovdination ~.018 | ~.006 .038 | .031 ] .o44§ .os4 ) .o92| .os4 ]| .o69] .073

# —t = —

.17 .176 .187 179 .i?é' .139 .135 173

R= <147 125
HULTIPLE CORRELATION

Fn 2.652%] 1.188 1.855 | 1.9646 | 2.2184 2.036%} 2.0284 1.206] 1.142}1.862

|
F = Value Significant 2.02 2.03 2.03
atey =« 05
A

-56.-
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TABLE 6B (Continued)

CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

- SECRETARIAL TRAINING POPULATIQN

(Values of r Sigaificant atey = .05 and Group Size, ¥)

r>.070 x> .085 fr > .083 r> .09 > .096
Ne 848 |w= 564 [|N= 589 N= 437 N= 437
GRADS ENP ReL | EMP REL MSQ SCALES OF MSS SCALES OF
HVIT SCALE Vs Vs Vs SATISFACTION SATISFACTORINESS
DROPS | OTHERS B DROPS 1 2 2 3 4 5
1. B-1 XNechanical -. 054 -.027 =.087% § _ q110%| -.138%| -.139% «025 | -.012| -.002| -.032
2. U1-2 Hdealth Service . 007 -.100% } -.023 -.034 1 -.103%} -.052 w073 | w131 -.0rn | -.12%
3. #-3 Office Work -.007 L096% | .020 021§ .126* J105% L0090 .1/ 4152%
4. H-4 Electronics .002 -.010 .005 - 004 .001 -.004 —.052 -.032 -.100'f -.055
5. -5 VFood Service L038% [ -.024 L0840 _ go5 [ -.124% | -.115% ~.080 | -.097] -.00nf -.114
l 6. -6 Cavpentyy 007 . 049 -.002 || -,014 j-.071 ] -.051 .00l .066 0261 .04l
L’- B-7 Sales-Offi.= -.041 . 008 -.062 || -.000 [ -.037 | - -.044 § =-.021] -.0637] -.050
8. H-8 Clean Hands -.037 .098% | -.017 .00l .086 .034 .070 .071 .057 069 .079
9. H-9 OQutdoors -.012 .003 -.002 || -.016 | -.027 | ~.026 | -.087| -.035} -.080| -.G/5} -.081
i
L ]
R= .123 .232 .223 .218 <145 .197 195 L 213
VMULTIPLE CORRFLATION - .
| F= 1.425 2.710%] 2.475% 2.359*' 1,020 | 1.9194 1.9299 2.263

F - Value Significant
acSy = .05

ey

1.89

1.90
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TABLE 68 {Continued)

CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- SECRETARIAL TRAINING POPULATION

(Values of r Sipgnificant at'*{= .05 ana Group Size, N)

[ £>.070 | r> .085 [r> 0834 r> 096 > .096
M= g4g |N= 564 M= 539 N=_ 437 ﬁ N=_ 437
GRADS | EMP REL | LMP REL MSQ SCALES OF 1SS SCALES OF
16 PF SCALES vs vs vs SATISPACTION SATISFACTORLNESS
_ OTHERS | DROPS 1 2 2 3 4
1. A-Aloef vs Qutgoing .005 | -,009 ,071 | -.041 | .031 § -.07.} ~.089| -.058) -.053
2. B-dull vs Bright | -os8] 025 | .0s6 § .os0 | .095 | 072§ .o15| .049{ .o17{ -.026
"3+ C-Emotional vs Mature 008 . .0us { .o0os f-.032{ .o12 [-.009 ] .079| .027{ .092[ .029
4+ E-Submissive vs Dopi- -.040 | -.004 | -.049 ¥ -.011] .o10 {-.003% .016| .05} .073[ .o08
5. F-Glum vs Enthusiastic N _ g21 | .023 | -.020 | .052 | .043 | .060 § .c12]| .003| .o74| .029 '
6. G-Casual vs Consei- 019 | .o02*| o8 | .uuo¢| ooz | .aza%f 1224 096|120 1194 L140*
[ entious S S
8 7. iI-Tinid vs Adveaturous -.052 -.002 -.063 .055 ,088 .078 012 1 -.006 .063 .027
-‘ ! re " _B [
> 8. I-Tough vs ucnsitive " (26 .026 L 045 JA14%) 084 | .112%] -.015 | -.034 008 | .00l
-.013 | .005} -.010) -.009

13. Ql-Conscrvative vs

cure .037 -.044 .036 -.008 { -.034 | -.016 }} -.050
-.044 .031 -.054 .038 .027 .062" 009 1 -.010 .013 024

Expericenting

F 14, Q2-Dependent vs Self-—
Sufficient

15. Q3-Uncontrol vs Self-—
Contrnl

16, Q4~Stable vs Tcnse

P———

-.072% -,066 -.111% .021 | -.027 006 " -.052 044 | -.042 044

-.001 .008 | -.027 .072 Jassed Lrax|| 124 Lun7 .071 .123

-.031}] -.028 -.027-‘i -.031

-.009 .065 JOL4 . 005 .032 022

R= 2381 .200] .197 .195

VULTIPLE CORRELATION 1.094 | 1.064 042
- - 1.

- 148 -180 - 203 L2427 .2631 249
1.169 | 1.142 | 1.537 1.740%

1 66 1.67 1.67

F= 1.635 | 1.952%

F-Value Sig act={ = .05

4 9, L-Trustful vs Sus- *
S -.071% .04 ,086 .004 | -.020" } ~.007
10. ¥-Conventional vs -.018 056 | -.016 ¥ -.037 { -.085 f-.060f .046| .0os8] .051| .035
Ececentrie
1. N-Simple ve Sophisti 002 | .007 | .004 § -.003 | .006 | -.002 j -.006| -.017 | -.086| -.036
12. 0-Confident vs Inse- -.069}1 -.045 -.003
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TABLE 6B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- SECRETARIAL TRAINING POPULATION

( Values of r Significant at == .05 and Group Size, i)

¥> .070 |e> .085 k> .083 |[f > 096 096
(Pese 1 of 2) = I i
N= 843 In= 564 Ns 589 N=_ 37 N= 1437 i
GRADS EMP REL | EMP REL MSQ SCALES OF 155 SCALES OF
M1Q SCALES vs Vs Vs SATISFACTION SATISFACTORINESS
prors | OTusRs | DROPS 1 2 3 1 2 3 & s_J|
) ]
A NEL TN T I
1. f\ulllt}' Utilizacion .023 025 . 027 .085 .0?0 .085 _.021’, -.01}1 011 _.01? - 0721
. .(\ 1 i i -
" 2. Achicyeaen ~+003 022 | -.015 fl o038 |.100 | .100* [l-.008 1-.007 | .02t }-.c%9 |-.005
" 3. activivy -.040 + 060 -.055 .023 ,002 .021 1 .038 L0073 .019
4, Advancement ~. 005§ L032 -. 002 .009 016 -. 064 -.016 -.027 -.055
| > Auchoricy -029 .076 051 )l 066 | .18 -0i2 }-.008 |-.0n2 |-.0L2
6. Conpany Palicy and - - - a ]
Deacticn 001 .080 016 & 036 .061 ~-.038 1-.037 }-.001 |-.024
7 Compensation 1 -.012 .003 -.020 JI-.c19 025 033 (-.020 }~-.021 ] -.005
8. Co-workers .018 .018 020 [ .065 | .060 -.015 [-.035 [=-.032 | -.036
9. Greacivity .043 .033 060 .007 .007 008 | -.010 | -.057 -.OQBI
1G. Indapeadence -.011 054 ~.007 {{-.083 - 049 -.088 !-,068 {-.03 } -,089
11. oral Values ~.012 | ~-.042 | -.041 )l-,004 ] .025 -.005 | .019 | -.067 | 003
12. Recognition -.0L5 049 | ~.009 {l-.017 | .063 -.017 |-.082 | -0y  -.637
]Li?. Responsibilicy 040 . 053 .057 W 057 -.059 | -.048 | ~.0GTx] -,080
14, Sceurity -.068 | -.086%| -.0959 .ou7 | .023 «.082 | -.028 | -.035 | -.050
15. Social Service -.023 011 -.038 172 .087 -, 022 .029 - 0 .001
1é. Social Status -.014 094 *| -.006 | L056 | ,062 -.026 | =071 | -.107-[ -.075
u17. Supervisor-luman Re~ ~-015 .003 -.034 021 |~.011 «e076 § ~.095 | ~.102%{ -.10
lations

-continued-
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TABLE 6B {Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
« SECRETARIAL TRAINING POPULATION

{Page 2 of 2) ! § } (Values of r Significant atey= .05 and Group Sixzn, N)
r> .070 r>.085 3»» .083 rZ (94 r>.096’
N= 348 N= 564 N=3539 N= 437 N2 437
GRADS 120 REL | EMP REL ¥NSQ SCALES OF MSS SCALES OF
MIQ SCALES (Cont'd) Vs Vs VS5 SATISVPACTION SATISFACIORINESS
props ! oTiiRS § DRops Il 1 2 3 1 2 3 4 5
. ' =Teechy )
’[13 Supervisor-Technical HV -.025 -.029 -.035 H'OQO .010 .026 -.043  [-.059 008 |-.060  |_.o45
Fard er
19, Varlety -.014 025 | -.026 L o056 L.os7 [.062 [-.023 [-.0u8 | .00t |-.073 [-.035
«:.O. Rorking Candictions -,010 -, 040 -.031 ..051 ..021, .. 040 110 |-.07m ~.090 10SE (=11
ZL. vork Challenge -.009 {1 .018 | ~.005 [[ 055 |.097% [.065 [l-.018 |[-.060 |-.072 |-.026. |-.051
22. Company Imege ~.029 | ~.050 | ~.043 || ;082 |.124* |.101* || .01 |-.033 {-.022 |~.Ch0O |~.005
23. Organization Control 046 022 052 {-.007 |.016 | 020 .02z 065 .009. o o
24+ Foed 3ack -.007 006 | -.030 | o586 {.o08v |.o6% { .001 {-.0%9 | .018 [-.0n5 [-.016
23. Prysical Facilities -008 - 004 016 §1-.037 025 {~.019 [-.091 |-.093 |-.104% | ~.0vi |=.110*
26. verk Relevance ~. 004 018 | -.019 3 157% | 138 | .166* ff .03 {-.0ow | om0 |-.05 | .07
27. Company Prestige .06 .028 0133 063 | .06 {.o6r {-.010 |-.ou1 | .027 |-.002 |-.002
L
23. Company Goals .006 | =033 | -.033 ﬂ Abse | s | s J| Lo60 [ =050 | .onz | -.007 | 023
29. Closure -.049 .023 -.053 ﬂ 071 .028 .05 - 046 | -.068 |-.093 | =04y [-.071
30. Coupensation I1 | -.047 036 | -.059 $-.0u5 | .012 }-.025 [[-.035 |-.022 |-.086 | -.00 |-.058
_— -
R= .175 224 .218 § 315 .285 300 269 236 287 AO2 259
WULTIPLE CORRELATION .863 .943 926 fliagox |1a92 oo f.o033 | o797 11 | o990 | 970
F - Value Siznificant 1.48 1.49 1.49
at=r= 05 1.49
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TABLE 6B (Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERTA OF VOCATIONAL STUDENT SUCCESS
- SECRETARIAL TRAINING POPULATICN

GRADS | EMP REL] EMP REL MSQ SCALES OF | MSS SCALES OF T
POPULATION VS Vs Vs SATISFACT ION SATISFACTORINESS
DROPS OTHERS { OTHERS 1 2 3 1 2 3 4 5
r >.070 {r >.085 jr ».083 r >.096
VDI N = 848 [N = 564 [N = 589 N = 437
R = .043 .001 .046 -.033 .020 ~.011 .016 -.007 .031 -.003 018
r >.081 |r >.09S8 |r >.092 r ».107
MSAT N = 641 [N = 4347 (N = 468 N = 348
R = .070 -.021 L116* || ~.003 .183* .871 187> .120* .118* .048 .148*
*Denotes Correlations Significant at a = .05 level
(Minimum significant correlation indicated as r > __.)

=001~
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TABLE 6B {Centinued)

CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
~ SECRETARIAL TRAINING POPULATION

(Values of r Significan: ate¢= .05 and Group Sizeo, N)
r> .088jr> .088ir > ,088 x> .113 T®
o= BuBix= 564 8= 589 X= 437 ii=
GRADS EMP REL [ EGe REL NSO STALES OF M3S SCaLIS o
Ve Vs Vs BATISTACTION EATISVACTORTY T
Personal Variables naoes Orinng DROTS 1 2 3 1 2 3 >
‘1. Aze -.005 |’'-.166% | -.063 I .051 .067 .056 .077 .059 .063 . 056 .079
2. Years of Education’ '~.038 -.058 —.07ﬂ 034 | .021 | .029 {-.014 | .04%0 | .026 oh3 | .022
3. No. of Dependents -.003 -.165% [ -.074 n .054 .086 .067 .080 .053. | .028 071 .073
4, Married -.0U6 -.043 -.079 " 048 f-.048 .016 [i~.054 (-.069 1-.057 072 §-.069
5. Prior H.S. Voc. Ed. .018 .022 -009 [f-.064 [-.056 [-.063 .004 .0u9 .032 LO0D .023
6. Prior Post-High Voc. EQ -.037 -.061 -.065 Jf-.007 |-.008 |-.007 It .000 .057 .01 LU .023
7. Prior Related Work Exp.|[| .043 .025 .071 [t-.005 | .00 .005 l-.015 .007 {-.024 028  1~-.015
8. Prior Unrelated Work Exll .063 § .010 .058 jt-.001L [=.003 .002 {I-.030 }-.056 |-.0u5 M ]-.038

-101-




TABLE 7B

CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL POPULATION

(Values of r Significant at=y = .05 and Group Size, N}

> n44fe 2004 frr.044 r> . 064 rY¥. ok
N= 7637: N= 3204 ﬂ- 4345 N= 2087 K= 2087

GRADS | EMP REL| EMP RE MSQ SCALES OF MSS SCALES OF
Vs . VS Vs SATISFACTION SATISFACTORINESS
DROPS GTHERS DROPS 1 2 3 1 2

CGATE SCALE

4

G~Inielligence .04l .0B1* .085* § .n04 038 [.022 | .112% | .050% | .056%
2. V-Verbal Apticude 041 068 094% I .031 [ .n66% | .a52% || (006> [ .053% | .0
3. N-Numerical Aptitude 026 .058% .083* }. .n20 061 | .oarx B o191% | Laenx | La74k
4. S-Spatial Aptitude 4ﬁ ..017 ] .025 .008 ﬂ—,n% .. 038 -.041 I] .026 003 L.016
5. P-Form Paerception .048 * 05 7% .100% .07a% .058% | .075*% I .o59% 047% | .043
5. QA-C'crical Perception 059 * 071k c146% || .075% | .072% | .080% J| .118% | .059% | .n97%
7. K~Motor Coordination .033 LA59% 085 .038 | .048% | .046% || .107% | .078% | .084%

—_ I —
.108 .109 .115 .163 092 |.121

Re .070 .109 .165

F= 5.131* {5.466* [17.310%

NULTIPLE CORRELATION
3.689% |3.546% [3,994* [(8.126* 12,564* £,382%

F ~ Value Significant 2.02 2.02 2.02 2.02

atsy = _05

-Z0t-




TABLE 7B {Continued)

CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL POPULATION

{(Valucs of r Significant at®f= ,05 and Group Size, N)
> 044 (> 044 :t > 044 t > 044 r>.044
[}
EN’ 7637 [N= 3204 N=4345 N= 2087 N= 2087
]
f GRADS EMP REL [.E4P REL[f MSQ SCALES OF MSS SCALES OF
MVIX SCALE Vs Vs Vs |__ SATISFACTION SATISFACTORINESS
DROPS OTHERS DROPS 1 2 3 2 3 4 5
= L]
1. H=1 Mechanical i ~.117% | ~.096% =.261*% = 073% [~.063% [-,074% ~,060%] -, 080%] «~,068%| «,086%
.i01* | .012 .070% .022 .003 .031 .015

2. H=2 Health Service’ .100* .115% L204%

3. B=3 Oifice Work .079% .066% .194* || .010 .055* | .029 L063%:  L094%] .068*%; .102*

4. Uu-4 Electronics -.127% [-.099% | -.263* ||-.053% [-.028 {-.045% -.051%| -.068%} -.070*{ -.075%

H-3 Tood Service ll .093* BT .168* || .034 [~-.016 .013 -.004 | -.017 .016 | =-.017

U-6" Carpentry .001 -.038 -.041 {-.028 {-.033 .035 -.025 .005 | =-.012 | -.004

.009 042 .016 .027

7. H-7 Sales-0ffice .055%* I,oﬂ.ilr L142*% | .550* 017 .039

83T

8. -8 Clean NHands .057% 033 127% 1-.001 .034 .012

.017 061*} ,029 ,Oﬁiju

Outdoors -.089% | -,077% =.210* R=.052% |-, 049% |-.055*

-.

147 | .40 297 It .122 | .108 | .114 61 ) .098 { .121 | .094 | .134

MULTIPLE CORRELATION
46.471% ||3.491% (2.725% (3.018* [ 4.645% 2.253% ] 3.446%| 2.047%| 4.213%

F - value Significant
at Sy

1.89

-£01-



TABLE 7B (Continued)

CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL POPULATION

v (Values of r Significant at-%= .05 and Group Size, N)
T > ,044) T2 044 > .044 | T?.044 2,044
N= 7637) N= 3204 'n=4345 N=2087 N- 2087
GRADS | EMP REL | EMP REL MSG SCALES OF MSS SCALES OF
16 PF SCALES Vs vs VS SATISFACTION SATISFACTORINESS
DROPS | OTHERS | DRODS 1 7 3 1 2 3 4 5 |
1. A-Aloof vs Ouigoing  fI g9; .058% .107* {| .073*% { .003 .045%] ~.023 |-.026 | .004 | -.011 [ -.018
Z. B-Dull vs Bright ]l-.ooz SGS4* .021 [ .011 | .025 .19 | .027 | .026 | .033 } -.006 | .029
" 3. C-Eactional vs Mature B _ o004  1_.52s -.015 i .008 ! .020 017 § .004 |-.008 i .008 .003 | .002
i ¢ S-Subnissive vs Domi~ H_ oeouc | ouzw | -.146% [l-021 [-.031 | -.028 [ -.056%}-. 0474 |-.056% | -.0%9 | -.0604
S. F-Clum vs Enthusiastic -.025 .041 -.003 .058% .026 .Oﬁg*ﬂ ~ 713 |~-.038 .016 -, 042 -,019
6. G=Cacual vs Consci- “ 067% | .04S® 112+ §] 062+ | .076% 031 | .068% { .033 | .060%
— -
7. H-Timid vs Adventucous | -.027 018 -.025 L052% | .059% -.028 1-.005 -.034 | -.021
&. I-Tougi vs Sensitive .103% .088%* .229* Il .0S54* | .063* .020 .060% L045% ) .0S4%
9, L-Trusiful vs Sus-
peet ing -.048% |-.018 ~.074% [|~.064* {-.091* {-.081*|| .014 { .006 | .009 .015 .013
10. M-Couwventional vs
Fecentrie -.017: .013 -.018 [ .000 {~.016 }~-.004 jj .022 | .030 | .014 | .017 | .025
N=Simple vs Sophisti- .
0-Con{iidens: vs Inse- .
cure 016 }-.014 022 f}-.036 |-.025 |-.034 § -.009 |-.013 }-.008 .002 } ~.010
Ql-Conservative vs »
Experimenting H{-.048% | .001 -.073* || .013 {-.023 | ~-.001 [ ~.008 {-.055*% {-.013 | -.025 | -.02%
J2-Depeadent vs Self= | - l
Sufficient -.050*% [~.031 -.101 .017 | .o018 .020 [l -.036 }-.039 [-.053% | -.012 ] -.045*
Q3-Uncontrol vs Self- I
Control |-.001 .051* -.000 .094% | .100 * | .108* .015 | .017 .043 | .031
16. Q4~Stable vs Tense
b Q N .035 001 | _.063*J{-.032 }-.014 .012 { .004 | .021 | .019 015
R= || .153 141 .288 B .154 <] .173 .166 121 [ .112 | .121 L111
WULTIPLE CORRELATION
P Bl Fa [80.403% | 4.032% | 24.413% 3.335% | 3.994% | 3.673%] 1.906%1.640 -} 1.933% | 1.619 | 2.176*
s
~Yalue Sig atof = , o
ue >3t 0s " 1.65 | 1.65 1.65 1.68 =
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TABLE 7B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL POPULATION

( Values of v Significont at o= .05 and Group Size, N)

(Page 1 of 2) T2 044 [X> 0466 ¥> 044 > 044 > 044
N= 7637 Ju= 3204 y= 4345 n= 2017 N= 2087
GRADS EMP REL | EMP REL MSG SCALES OF MSS SCALES OF
MIQ SCALES Vs Vs Vs SATISFACTION SATISFACTORINESS
DROPS OTHERS DROPS 1 yi 3 1 2 3 b 5
1, Ability Utilization .03§ LOGH™ t.OSD*][A-OTT* L050% .0746% L0609 -.015 033 -.007 .029
2. Achievemant L044% L064% .093‘|l L006% 1 .071%] 093+ .oss* .oos | .027 {-.c08 | .0%
30 ti ity
Activity .020" L055% .oas*ll L0828 042 070t} .025 {-.008 006 {-.020 007
| S P P
4. Advancenent ~.034 006 | ~.065* |l —.020 | —.000 | —.ots | .o17 [-.022 | 023 [-.013 | .00
5. Authorit
urtaoraty -.047% | -.009 -.079 003 | =002 | =003 f| =.0518 «.060% [-.02¢4 [-.074% _.nﬁn*h
bv C | L P 1 'c d -
! TR ecien o .027 021 068" [ 063" | L04am] L0s0xfl 039 [-.025 [ .008 {-.019 | .010 I
L] = . - - I
7. Compensat
Compensation 1 ~.026 } -.053% | —.076% }} ~.o0a | .035 § .o00 || .03z .017 | .022 {-.017 | .023
8. Co-worlkers .
I -035 045 % 067« 1 030 | 014 | L0327 | .0COM 013 | .041 {-.001 | .040
9. Creativicy '
-.043 . { ~.n43 -.093* 006 .015 012 {] =025 F~,021 [-.023 [-.047% 1-.0%3
10. Iundepndence
-.042 053¢ | < 084 | -.031 | ~.019 [ =.032 [| =.067% =, 045% [~ 051% [ ,051% |~ 065%
11. Moral Values : *
L071%. 07 2% .13X 074 .033 L064%K L 053%] 029 060 .006 (4 5%
12. Recogaivion *
) ~.022 -.052% | ~ 05Y -.010 .024 .003 012 §{-.009 .020 L055% f—.601
13. Resconsibilit .
l ' y —.0‘!3 “ _0019 -.077* 003(' 0037 0035 “'.n?ﬁ*b -.078* ﬁ.t]jz*' -.112 * —.08‘,*
14. Scecurity “
-. 004 .013 .002 .023 .008 022 009 1 -.031 012 [-.022 {-.005
15. Soc¢ial Service ' 69%
.0 J112% 1sa*ll  L149%(  Lo0asx{ .132%[ -.001 | ~.009 .005 [=.010 [..00z
16, Social Status
.036 b -, i31 -.080% 024 .028 D23 [ =a 0458 =, 062 w024 ]=.070% | 051%
17. Supervisor-Fuman Re=~ . f
lations ) ~.009, 008 . -,006 .024 018 L 024 L0007 | ~.029 L0001 |-.037 -, 012

-continued-
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TABLE 7B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL POPULATION

b (Values.of T Siﬁnificaut ater= 0% and Group Sizc. N)
|

l

r).ﬂ’l[l

(Pige 2 of 2) >.0u6 'vr> 044 X2 .Qe’,gu X> 04k
u‘; 7637_8=_ 3204 8= 4145 N=_ 2087 N=2087
cmns EMP REL | EMi' REL MSQ SCALES OF MSS SCALES OF
MIQ SCALES (Cont'd) Vs Vs SATISFACTION SATISFACTORINESS
m\n"s OTHERS | DRODPS 1 2 2 3 4 5 |
|
1, Supervisor-Technical l 004 019 021 04T 029 017 ozh le.o027 e 007
2. Variety ’ “
.003 .007 . 001 ffe.007 1-,003 |-.0UL6 ~. 024 016 =042 -- L 001
HER Working Counditions . i ’
f ~.008 -.010 ~.006 (-.nm -.018 .008 .011 013 -.023 L6003
4. tlori Challenge * “,
-.052 -.039 ~.088% || -.002 .031 .008 060 |.047% {-.059*% L o5
5. Company Inmage '
.025 | .0i8 053 {1 .058% | .o72* ~.019 001 [-.035 001
6. Orpgauizatio- Contrel
5 ~.033 -.075% { -, 090" {j~.002 009 006 —.060  L.036  -.072% L osox |}
7+ Feed Back .
-.030 -.018 -,.050*% ]l .055% | .059% .nr.ul 005 [-.n20 008  |-.654*% +.016
8. Physical Facilities
“ Ve et =.026 ~064% | ~.071% (- 010 014 [-.000 [|-.026 [-.009% L.062 I-.036 -.nam'
9. Work
vork Relevance —.009 056 -.006 N1k | L 073% .0791" .035 |-.002 031 |-.013 020 |
10. Company Prestige
ompany Frestig .037 .088% 069"}l .oso | .065% | .079% || .039 |-.001 | .036 |-.009 | .02
11. R !
Company Goals .009 .012 035 Il .os1x { .081% | .0a9x )l .029 {-.019 | .034 i-.020 [ .034
| 12. Closure -.0n5 -.022 ~.011 {| .032 | .027 | .032 {[~.0n2 |-.006% L.os1a b 063% 1o 056
13. Compensation II -.033 -0, -.075 |l-.021 004 j-.012 005 {-.003 [}.002 '-.038 -.007
re Il 139 188 2620 .180 | .143 | .169 | .185 | .140 ].159 | .1512 | .174
MULTIPLE CORRELATION O
F= 4.987 3.870% [10.563|}2.302% [1.424 [2.020*% [[2.428%]1.372 [1.779% [1.601* [2.147%
¥F-Value Significant
at = .05




TABLE 7B (Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SuCCESS
~ TOTAL POPULATION
GRADS EMP REL| EMP REL MSQ SCALES OF MSS SCALES OF
POPULATION Vs vs Vs SATISFACTION SATISFACTORINESS
DROPS OTHERS | DROPS 1 2 3 1 2 3 4 5 |
Er >.044 {r >.044 |T >,044 T >.044
VDI N =7637 |N =3204 |N= 4345 N =208%7
R = .058* .113* .132* 064> .055* .071* .083* .056* .080* L051* .085%
]
T >.044 |T >.044 |r >.044 r >.050
MSAT N =5780 [N =2533 IN =3374 N =1668
R = .020 .041 .063* .038 . 069* L062* .llO*l .058* .073* 034 .093’#\
L ——
<)

*Nenotes Correlations Significant at a = .05 level
(Minimum significant correlation indicated as r >

-L01-




TABLE 78 (Continued)

CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
~ TOTAL POPULATION

fVilues of v Significant at

£ and Group Size, K)

":':r LObblr> 084> .04 r?> 044 rF .044

" K= 7637-Ix- 3204 {u- 4345 X= 2087 N= 2087
- H Gials PSRRI I BT :1;;;“ 1180 3CALZS O Y8S FCALISG OF

Percoral Variables w3 e s SATISTSTION SATISINCTORINESS
: fl pxops | omrem | oomors f] 1 2 2 > & =

1. Ap " .005 011 .018 LO47% | .038 .003 .026 .040 .040
2. Yours of Education .019 .016 .037 .ol .024 .005 .007 {-.007 {-.003
3. No. of Dependents -.006 034 .007 .018 .009 -.027. {-.025 | .OL1 {-.019
4, Married -.005 .061% .026 .035 012 . -.009 .012 022 .014
5.‘ Prior H.S. Voc. Ed. -.003 015 -.016 {j-.025 .009 .004 .034 }-.008 .025
6. Prior Post-High Voc. E4. .00l -.013 .001 .026 .024 -.003 |-.012 }-.012 }-.015
7. Prior Related Work Exp.l .029 .058% LOUB*H .035 | ".025 -.013 .006 | -.024 .002
8. Prior Unrelated Work En?.‘-.038 . .015 ~.056% § —.009 .007 -.046% [~ o46* | -.018 1~.042
g, Sex ‘ -, 12T*% | -.132% [ -.296*} -.070% {-.050 ~.063% |-, 075% | -.079* |-.092%

g 1H



TABLE 8B

CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

- TOTAL MALE POPULATION
{Values of r Significant gt<=y" = .05 and Group Size, N)
f
r>» 044 Jr> ,055ir> 044 > 074 Ty 074
N=4561 [N« 1362 [Na 2327 Ne 772 Ne= 772
GRADS | EMP REL| EMP REL MSQ SCALES OF MSS SCALES OF
GATB SCALE Vs vs Vs SATISFACTION SATISFACTORINESS
proPs | OoTHERS { DROPS 1 2 3 1 2 3 4
1. G-Intelligerce .003 .068* | .o28 M -.065*| .008 [-.035 {| .111*] .048 | .0s2 | .007
2. V-verbal Aptitude -.024 019 | -.023 § -.031 .039 | .002 ’I .057 1 021 .033 .004
3. N-Numerical Aptitude -.010 .050 015 [} -.022 .013 | -.009 J131*1 .o74* | .074% | .055
- .
N 4. S-Spacial Aptitude .019 } .084* { .050% -.054 | -.080%}| .054 |-.015 [-.007 {-.075*
“ 5. P~Form Perception -.009 .021 .005 .051 { .057 .076*! .004 .053 [-.026
6. Q-Clerical Perception -.033 -.008 -.028 .065 | .067 .119*{. 000 .067 .008
7. K-Motor Coordination -.020 | -.010 | -.019 025 | .020 || .116*| .064 | .084 | .056
Re .048 .101 .084 1200 137§ .16 § .108 | .108 |} .122 .138
CORRELATION
MULTIRLE Fo 1.502 | 1.993 | 2.354 1.595 [2.088* {1 3.093*] 1.288 }1.288 11.649 §2.119*
F - value Significant 2.01 2.01 2.01 2.03
atey = .05
o
o
D
1
H‘—“__—-_P‘_‘-—_



TABLE 8B (Continued)

CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

= TOTAL MALE POPULATION

(Values of r Significant ato¢ e .05 and Group Size, N)

r> 044fr> .055 Ir:r.otea I r> .074 r> .074
N= 4561 |Ne 1362 ‘N- 2327 N= 772 N= 772
) GRADS EMP REL EMP REL MSQ SCALES OF MSS SCALES OF
MvIT SCALE Vs Vs SATISFACTION SATTSFACTORINESS
DROPS OTHERS DROPS _2 3 4 5}
1. H«l Mechanical 020 .076% L045% §| -.042 ~.050 | -.048 ,009 | .018 {|-.015 .019 .008

2. H-2 Health Service -.029

3. H-3 Office Work -.004

4., H-4 Electronica -,026

5. H-~S Tood Service -,002

6. H-6 Carpentry L062%

.025 .082% 030 .036 ] .038 .037 .018 .035 .059 .044

7. H-7 Salea-0ffice =,055%

-.037 -.068* [} -.017 -.001)-.011 }| -.045 |-.066 {-.009 |-.066 ;-.052

-.063* | -.014 l -.003 ~,008 | -.010 .047 .030 .095% | .045 .065

9. H-9 OQutdoors .038

.053 .054% |} -.018 -.001 | -.009 .078% ,046 .054 .040 .069

.012 -.019 .031 0001 .026 {| -.025 }-.035 |-.012 }~-.03 .030
-.043 -.005 .035 .028 .030 .043 .025 040 .017 041

.021 -,032 -.005 .005 | -.004 041 | .026 .017 .019 .03;_‘
-.068% | -.039 -.003 -.043 | -.020 .135’ -.093% 1-,088% ) -.063 --.12-5"‘l

R= .084
MULTIPLE CORRELATION
F= 3,593*

.119 .115 .129 .160 .151 .198{ .131 178 1 .143 .192

2.158% [3.450* [11.433 2.770%11.768 |3.241*

'2.224*1 1.976% 3.455% 1.478

F -~ Value Significant
atY = .05

1.89 1.89 1.89 il

-011-
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TABLE 88 (Continued)}

CORRELATIONS BETWEEN THE 16PP AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

« TOTAL MALE POPULATION

(Values of v Significant st% = .08

snd Croup Sise, N)

£y .055 0“ ey 074 7 .074
] 4w - 232? ??2 N= 772
W m MSQ 8(:5].83 or MSS SCALES OF
16 PF SCALES vs SATISFMTION SATISFLC‘I'OIIIIISS
OTHERS k] A 3
1. A-Aloof vs Outgoing -, 045* | -. 003 .006 | -.059 |~.060 :-.004 ]-.036 .052
2. B=Dull vs Bright
s Brig -.021 042 007 .008 042 (45 036 [-.016 041
3. C~Emotional vs Mature
.011 -,039 L04é 04l | ~.003 .005 003 .026 .006
4. B=Subxiissive vs Domi~ )
5. P-Glum vs BEuttusiastic
060" .055% | -.012 013 || -.026 .069 012 |-,099% 046
6. G-Cerual ve Consci-
entious 050 .019 .103% .092% .05 .037 .065 .025 .037
7. H~Timid vs Adventurous |
H -.030 .037
8. I-Tough vs Sensitive |
. i ~.009 -.,022
il 9. L-Trustful vs Sus- !
_ ec -.032 -.019
f 10. M-Conventional vs
I Eecenty -.028 -.033
} 11. N-~Simple vs Sophisti-
§ 12. 0~Confident vs Inse-
1 cm -oms ".0‘2
i} 13. Ql-Conservstive vs
! Exnariment ing -,.039 -, 004
14. Q2-Da endcnt vs Self-
P {en -.005 017
15. Q3 tr 1 -
5. Q -Uncon ol ve Self -.005 .100%
16. Q&-Subl v “Tense -.042




TABLE BB (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
~ TOTAL MALE POPULATION

N L ( Values of r Significant actofw ,05 and Group Size, N) {
T2 r> > r> | r>
(Page 1 of 2) 044 .055 .04 .074 | .074 |
Ne 4561 |ye 1362 |va 2327 Ne 772 Ne 772
GRADS | EMP REL | EMP REL MSQ SCALES OF MSS SCALES OF
MIQ SCALES Vs Vs VS SATISFACTION SATISFACTORINESS
DRGPS | OTHERS | DROPS 1 2 3 1 2 3 4 5
1. Ability Utilization "” .023 J137% .092*n_-.023 042 .039 " J22%) ,118% | L118% | L121%] L144%]
| _ Bl ] ]
Achi T
chlevemen ~.003 .046 .014 || .088%| .052 .os;:“_ .076%}-.058 | .048 | -.034 | .025 ||

Activicy

.002 .045 .016 .102% [ .066 L095%|| .062 }-.027 . 043 -.032 .025

Advancement

.008 047 .024 | +136% .072 +117%4 .006 [-.057 |-.007 -.072 |-.029

Autnority u .002 .068% 041 ﬁ .055 .009 041

-053 { .011 .085% .030 .055

Company Polilcy and
Practice
Compensation I

-.022 .011 -.002 .056 017 042 .021 |-.029 .016 ~.057 |-.024

-.005 .050 .029 .070 .066 079% .023 }-.045 046 ~.005 .010

A’

o=
Co-workers .006 ~.028 | -.015 I .057 | .033 | .056 || .051 | .040 | .061 013 | .053

BTl p————

Creativicy -.007 .032 .011 064 026 .058 .055 |-.058 .033 § -.036 ]} .009
Independence -.035 .020 | -.023 .066 | .041 | .069 .000 {-.008 |-.011 | -.048 [-.014
Moral Values -.021 -.075% -.oso*h 042 | .008 | .028 [!-.104%}-.067 }-.057 | -.095%|-,099%
Recognition .030 .079% .060%]| .085% | .032 .074%f .035 | .006 .028 .018 | .027 ‘
Responsibilicy -.015 -.026 | -.008 n .088% | .051 | .087+|| .006 |-.016 | .014 -.065 |-.011
Security . -.039 011 | -.032 fI. .090% | .061 | .085%[f -.000%]-.079% |-.019 | -.113%|-.090
Soclal Service - .008 057« | .036 {| .048 | .021 | .048 .018 [-.012 | .022 .002 | o010
Social Status " -.022 | .os0%x | .013 "‘ 1133% § .067 | .114*[ -.030 '—.684* -.001 | -.071 |-.051
Supervisor-Human Re- -.026 -.031 -.oaa_u_;foso*‘*'.051 .071 || -.020 {-.040 | .018 | -.069 [=.029 1[ —
lacions o o
A

-continued-
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TABLE 8B (Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL MALE POPULATION

(Values of r bSignificant ato¢= ,05 anc Group Size, N)

(Page 2 of 2) r> 044 £>.,055 r> 044 r2> 074 > 074
N=_ 4561 N= 1362 b= 2327 N=_ 722 N= 722
GRADS | EMP REL | EMP REL MSQ SCALES OF ¥ MSS SCALES OF
MIQ SCALES (Cont'd) Vs Vs Vs SATISFACTION SATISFACTORINESS
props | otusrs | props 1 2 3 1 2 3 4 5
18. Supervisor-Technical
i -0z | oe2x | .o11 Jf .028 | .026 | .033 | .o21 J-.052 | .041 | -.025 | .001
19. Variety -.014 .056% | .018 || .063 | .o4s | .065 | .0z0 |-.030 | .055 .010 | .018
20. Woriing Conditions -.005 015 [ .05z | .031 | .038 { .038 || .000 {-.077* | .024 | -.097%}-.045
4 i
21. Work Challenge -.015 .007 .013 .029 .018 .030 [l 011 |-.020 | .053 | -.005 } .o11 i
[
22. Company lmage -.041 -.024 { -.018 || .o46 | .050 | .o49 ll-.033 -.021 [-.022 | -.054 |~.038
. trol |
}| 23. Organization Contro .006 -.003 011 || 060 | .045 | .o57 || .023 | 001 | .o042 002 | .oz0
24. Feed Back -.022 -.051 | -.039 .066 .048 L077% [ -.036 |-.044 |-.041 | ~.074%{-.053
25. Physical Facilities -.040 -.006 | -.045% .087% | .041 .08§;ﬂ .012 {-.055 | .004 | -.077%]-.023
||26‘ Work Relevance -.007 |} -.026 | -.014 H__.oaa .037 | .050 H .005 |-.000 | .006 | .004 | .001
27. Company Prestige ~.018 019 | -.011 || .o092% | .o76* | .095%}} .032 | .009 | .070% | -.018 | .035
28. Company Goals .018 J114*% L 049%)  .oss* | 049 L076xlt — 002 {-.034 027 | -.050 {~.014
29. Closure -.033 ~.003 | -.029 § .109%] .089% | .113x}l .01z [-.023 | .060 | ~.018 | .001
C tlon 1L
[30 ompensation ~.015 ~.032 | -.015 3 .020 {~.008 | .014 I} -.062 [-.068 |-.051 | -.075%|-.074%
R= .109 . 229 .158 “ 212 | .16r ] .202 | 232 | .207 | .204 213 | 218
MULTIPLE CORRELATION
Fe I 1.816* | 2.455* | 1.959*]| 1162 | .657 |1.051 ff 1.405 J1.106 [1.073 | 1.174 |1.232
1
F - Value Significant 1.47 1.47 1.47 1.48
at*r = .05

“¢IT-



TABLE 8B (Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL MALE POPULATION
GRADS EMP REL] EMP REL MSQ SCALES OF MSS SCALES OF
POPULATION Vs Vs Vs SATISFACTION SATISFACTORL.ESS
DROPS OTHERS | DROPS 1 2 3 1 2 3 4 5
r >, 044 jr ».056 {r >.044 r >,074
Vi1 N =4561 N =13562 [N =2327 N = 772
R = 023 137 .092% 023 042 .039 122 .118* .118* Jd21* L1449
r >.044 |r >.,060 |r >.047 r >.081
MSAT N =34R4|N =1085 |N =1809 N = 630
R = -.015 -.059 -.020 -.038 .018 | -.004 .075 027 .062 .026 .064
)

]
*Nenotes Correlavions Significant at o = ,05 level
(Minimut. significant correlation indicated as r >

61T

A
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TABLE 8B {Continued)

CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL MALE POPULATION

| (Values of r Significant ato¢= .05 and Group S5ize, N)
T> 044 |T> 055 [£ > 044 [ > 074 2 074 ]
i
IN*- 4561 |N= 1362 [N®= 2327 N= 772 ! N= 772
' GRADS EMP REL { EMP REL MSQ SUALES OF MSS SCALES OF
Personal Variables VS VS Vs SATISFACTIPN SATISFACTORINESS
il__DROPS OTIIERS DROPS 1 2 2 3 4 5 t
” 1. Age .027 .062% .118% .054 .022 .037 100% 1 064 .052 L077% | L093%
" 2. Years of Education 014 011 .025 .040 .016 .032 .023 061 | -.020 | -.002 .022
3. No. of Depe&ndents .007 .084% L071% .013 | -.005 .003 .029 042 .029 .061 042
4. Married .006 .108% L092* )| ,002 ] -.011 | ~.009 .061 .025 049 .051 .057 "
5. Prior H.5. Voc. Ed.d -.011 .002 —.044% .009 .039 .028 010 | -.043 034 | -,017 | ~.001
§. Erior Post-High ¥Ya 021 .021 L053*% 064 072 063 “ ~.027 021 | -.016 .015 | ~.009
Ed .
7. Prior Related Work § .031 .051 .058% " .075%]  .075%% .077%)l .037 | -.027 | .015 | -.024 | .009
Exn. L )
8. Prior Unrelated -.035 .063*% | -.007 ][—.064 064 | ~.040 | .061 | .019 | .059 | .037 | .054
Work Exp.

18 8




TABLE 98B
CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL FENALE POPULATION
(Values of r Significant at<¥ = .05 and Group Size, N)
T> 044 [T> 047 {T> 0464 r> 056 " r”> 056
N= 3076 {N= 1842 [N= 2018 N= 1315 " N= 1315
GRADS EMP REL| EMP RE M3Q SCALES OF MSS SCALES OF
GATB SCALE Vs Vs VS SATISFACTION SATISFACTORINESS
DROPS OTHERS DROFPS 1 2 3 1 2 3 4 S P
1 )
1. G-Intelligence )
. .0G6* 077% | .139% .039 . 053 .050 .106% .046 | .053 L0821 082x
1™ 2. v-Verbal Aptitude
.073% | .045 .105* .037 L063% .054 .0B6* | 046 .042 .041 .069*
3. N~-Numerical Aptitude
ﬂ 1 L049% .105% .098* .042 LO079% | L064%x f| ,112*%[ 038 .056% .036 | .082%
N 4, S~Spatial Aptitude
F‘ .070% .010 L0B3% 013 1-.014 }-.002 .034 .030 |-.000 022 .027
S. P~Ferm Perception
.052% .029 L0BO* .070* .046 L066* || 022 .050 .013
6. Q-Clerical Perception
L049% .037 L0645 * . 044 .052 054 078% | 05¢ L076%
7. K~Motor Coordination
.007 .038 .016 .016 040 .030 L064% 1 059%| .051
N
R= .106 .108 .146 .079 104 .095 138 .080 .101
MULTIPLE CORRELATION
F= 4.981* | 3,092* 1 6.254* § 1.173 | 2.042* |1.700 || 3.625%] 1.203 | 1.924
F -~ Value Significant 2.02 2.02 2.02 2.02
at = ,05
i
P
a
t




A

CORRELAT10NS BETWEEN THE MVI1 AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

TABLE 9B (Continued)

- TOTAL FEMALE POPULATI1ON

: (Values of r Significant ator = .05 and Group Size, N)
T > 044 [T >.047 ¥ > .044 rZ 056 r¥ 056
N= 3076 |N= 1842 = 2018 N=1315 N= 31315
GRADS EMP REL | EMP REL M5Q SCALES OF MSS SCALES OF
MVII SCALE Vs vs Vs SATISFACTION SATISFACTORINESS
DRGPS OTHERS DRGPS 1 2 3__ 1 2 3 4
[]
1. H-1 Mechanical -.065% ~,071% -.033 -.020 -.023 -.055 | -.063%| -,033
2. H-2 Health Service .083% L084% -.019 .052 § -.053 ~.003 | -.047 -.001
4. H-4 Electronics -.081*% | -,060% 022 .012 f -.055 ] -.047 | -.069%; - 070%
5. H"’S Food Ser\?ice 0053* .00" ""‘.OS‘I -0029 -0072* “.Olg -.05‘. -.013
7. H-7 Sales-0Dffice .018 .038 -.017 .014 § ~.0251 -.010 .008 }-.010
8. H-8 Clean Hands [-.011 017 |-.007  H-.049 .029 | -.019 { -.010] -.031{ .000 {-.032
9. H-9 Outdoors " ~.009 .003 .003 .011 ~.035 | -.010 § -.026{ ~.010 {-.029 | -.028
.1158 .126 .154 .113 .103 .101 .144
MULTIPLE CORRELATION
4.566% 3.284% 5 .420% 875 1.558 1.494 3.070*
F - Value Significant 1.89 .89 1.69

a

= .05

Y

=Ll
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CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS

TABLE 98 (Continued)

- TOTAL FEMALE POPULATION

-

L (Values of r Significant at=¢{ = .05 and Group Size, N)
044

r>.066{ > 047 > .056 I r> .056
| N= 3076 | N= 1862 j=2018 N= 1315 N= 1315
" GRADS EMP REL | EMP REL MSQ SCALES OF MSS SCALES OF
16 PF SCALES Vs VS Vs SATISFACTION SATISFACTORINESS
props | oTHERS | DROPS 1 2 3 1 2 3 4 5
1. A~Aloof vs Qutgoing .008 [ .025 .016 L057%| - ,030 .025 § -.055 |-.047 -.036 |-.045 |-.056%
. B-Dull vs Bright
2. B-bull vs Brig .019 .052% 030 {[ .007 | .031 | .019 § .011 | .010 .025 |-.007 | .014
3. C-Emotional vs Mature .005 .001 .009 {| .006 | .012 | .012 § .o14 [-.008 { .o016 |-.002 | .007 _]
4. E-Submissive vs Domi-
ubmiss ve : ~.044% | -.002 | -.058%)} -.009 | -.043 !-.028 §-.026 |-.032 | -.024 |-.016 |-.029 ]
5. F=G1 Enthusiastic
4 v Enthustastie } -.006 016 | -.012 || .o62%| .042 | .061%] ~.01& |-.029 | .013 [-.022 {-.013 i
6. G-Casuzl vs Consgci-
[_ entious __“ .031 .031 046%([ .039 | .052 | .049 { .043 | .01a 054 | .0z0 | .042 ]
7. H-Timid Adventurous
e ve ~.003 018 | -.005 || .058x| .061%} .067%] -.020 !-.020 | -.007 |-.018 |-.021 I
8. I-Tough v
[j ©- TTroush Vs Semsitive .011 .008 012 ]| .016 | .055 | .037 [|-.006 |-.025 | .030 | .003 |[-.002 l
9. L-Trustful vs Sus- i
i pectig -.067* | -.c13 | -.082%( -.058%| -.076% | -.070%{ .041 | .019 031 | .017 | .035
10. M~Conventional vs
Ecoentric -.065% [ .028 | -.o61xll -.025 j-.035 }-.030 F .o18 | .040 .016 | .023 | .027
11. N-Simple vs Sophisti-
P ted P -.015 | -.013 | -.001 | -.017 | -.043 [-.030 §-.018 {-.014 | -.020 |-.037 {-.023
12. 0-~Confident Inse-
YO e 006 | -.020 .000 }| ~.033 |-.015 [-.027 } -.026 [|-.024 | -.02¢ | .010 }-.025
13. Ql-Conservative vs .
e iment Lok -.036 031 | -.0474f] .018 |-.007 | .010 }-.003 |-.039 | -.001 |-.011 |-.01¢

il 14. Q2~Dependent vs Self- :

Suff foient -.035 | -.012 | -.054%f .037 | .02z { .033 [ -.034 {-.038 | -.052 { .012 [-.039

15, Q3-Uncontrol vs Self-

ﬂ Control .054% | 037 054+l 107+ | .129% | .129%] Los0 | .027 .018 | .064% | .045
16. Qd-Scable ve Tense  W_ 470 | -.010 | -.037 || -.070% | -.026 |-.058 f-.002 |-.004 | .029 | .0z0 .007_ |
. . R= I .113 .087 148 || .149 | .186 | .167 § .123 | .112 | .114 ] .107 |.123

TIPLE CORRELATION _
F= 2,473+ . 869 2.8011 1.842*% 2.907*) 2.327% 1.246 | 1.030 1.068 ) .940 {l.246 |
~Value Sig atof = .05
[F-value sig @ ll1.65 1.65 1.65 1.65
ﬂ —

=811~
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TABLE 9B {Continued)

CORRELATIONS BETWEEN THE MIQ AND THE CRIFERTA OF VOCATIONAL STUDENT SUCCESS

- TOTAL FEMALE P(

‘LATION

( Values of r Significant at of= .05 and Group Size, N) . u
(Page 1 of 2) T2 044 |T> 047 044 > 056 I r> 056
N= 3076 (N= 1842 N= 2018 Ne 7315 N= 1315
CRADS | EMP REL e REL MSQ SCALES OF MSS SCALES OF
I_ MIQ SCALES Vs Vs SATISFACTION I SATISFACTORINESS "
{ DROPS | OTHERS DROPS 1 2 3 1 2 3 4 5
! 1o @biliey Urilizacion L0625 051% | .osex || .o77x| .osa | .ososl .0z3 | 007 | .oss |-.012 | .0%2
2. Achievement .049% .041 .055% i .056%] .038 | .o55)l 031 {-.008 | .008 [-.012 | .o10
3. Activity .037 .029 .073%}  .059%| o744} .030 | .008 [-.005 |-.021 | .010
! 4. Advancement | 009 .048% | 021 0647 | 020 | o040 029 | .012 | .007 | .003 | .019
ij 3. Authoritv | --n28 | -.000 | -032 fl -.038 ] .009 | -.026 i .024 |~.020 | .016 |-.013 .007:5
°°mpa“§r§ziizi and i -.014 036 | -.003 ﬂ_l.001 .006 -.OOf;H:TbBB -.056% | -,018 | -.056% -.oaé_I
Compensation I .023 -.041 .013 .015 .022 022 f| .033 | -.027 |-.025 | -.062 {-.007 ]
Co-workers ~-.005 —.033 | —.025 || -0z | .018 —ouz || .052 .021 _j;zz -.013 | .032
Creativity N L044% .024 -.005 | -.004 | -.006] .045 | .037 | .029 | .o02 037 §
Independence 4 -.007 -.052% -.006 | .015 | <.000 ||~.014 | -.009 | -.008 | -.024 |-.016
Moral Values JL -.067% [ -,011 -.065%] -,030 { -.0604{-.036 | -.026 | -.040 | -.005 | -~.037
Recognition .053% .006 046 | 015 ] .o036f .033 } .019 | .021 |-.033 | .022
Responsibility -.005 | -.046 -.050 | .018 |-.030({ .032 | .007 | .038 |-.035 | .022
Security H -.009 { -.009 017 | .035 { .021{{-.050 | -.065%{-.055 | -.095%] - 0714
Social Service _ﬂ .000 -.009 018 | .007 | .o16{ .015 {-.034 | .017 | -.026 | -.002
Social Status L069* .058% 136%%  .o75%| .1184|-.036 | -.010 | -.035 | -.026 | -.032
gﬁj' Supervisor-Human Re- "_ -.004 .008 010 | .027 | .o12{f-.061 |-.030 |-.030 |-.055 -.oaa_ﬂ

=continued-
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CORRELATIONS BETWEEN THE MIQ AND THE CRITER1A OF VOCAT1ONAL STUDENT SUCCESS

TABLE 5B (Continued)

- TOTAL FEMALE POPULATION

(Values of r Significant ato¢= ,05 and Group Size, N)

(Page 2 of 2) rd 044 r> 047 T> 044 r> 056 r> 054
N= SU/6 N= 1842 = 2018 = 1315 N= 1315
GRADS J EMP REL } EMP REL MSQ SCALES OF MSS SCALES OF
MIQ SCALES (Cont'd) Vs Vs SATISFACTION SATISFACTORINESS
oTHERS | DROPS 1 2 3 1 2, 3 4 5
]
| 18. Supervisor-Technical .017 -.030 .001 028 | .018 -.012 |-.013 |-.037 |-.on
19. Variety .025 -.020 .021 038 | o020 -.009 | .008 [-.048
20. Working Conditions .011 .006 | ~-.010 || -.024 |-.024 .006 | .037 [-.008
|| ¢1. Work Challenge -.012 -.020 |-.032 l| -.024 | -.038 -.005 {-.005 |-.032
22, Company Image _ B
pany imag -.011 -.001 | -.025 i -.006 | .037 -.031 |-.038 |-.037
23. Organization Control
.019 .007 .017 .045 | .080 -.041 }-.033 |-.071%
4. d Back
24. Fee .009 -.051% [-.010 [j -.026 | -.003 -.022 l-.011 {-.051
25. Physical Pacilities
-.012 -.022 -.032 .039 .060% .003 013 §-.036
6. Work Relevance
2 .013 -.012 .005 J| -.020 | .o16 |-.009 J] .018 }-.057%|-.046 |-.035
7. Company Prestige
2 pany 8 -.007 006 | -.026 || .0s8x| .070%| 0708} .034 }-.009 | .005 |-.012
. Compa Goal
28. Company Goals .031 .048% | .033 .070%| .o69% | .o7axff .051 | .009 | .033 | .00S
9. C1
2 osure .017 -.019 |-.001 049 | .065x{ .o61%l .018 {-.032 | .002 |-.042
30. Compensation II
pen -.016 -.019 | -.028 038 [ .048 | .041 [[-.033 {-.033 {-.053 {-.059
R- 0133 .167 -1?0 0185 0166 0175 .181 0156 01?4 -1?0
MULTIPLE CORRELATION -
pe f| 1.828* | 1.732* | 1.971%§ 1.517*| 1.213 }1.352 [{1.450 | 1.068 | 1.336 | 1.274
F - Value Significant 1.47 1.47 1.47 1.47
at=r = .05

|

-0Zi-




TABLE 9B {Continued)

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL FEMALE POPULATION

9T

{(Minimum significant correlation indicated as r >

)

GRADS | EMP REL| EMP REL MSQ SCALES OF “MSS SCALES OF
POPULATION Vs LE] VS SATISFACTION SATISFACTORINESS
DROPS OTHERS | DROPS 1 2 3 I 2 3 4 5
— 5
T >.044 1 >,047 ir >,044 r >,056
VDI N =3076 |N =1842 |N =2018 N =1315
R = .062* .051* .086*f .077* . 054 L080*] .043 .007 .044 | -,0I2 .032
1
T >.044 |r >,054 |r >,052 r >.062
MSAT N =2296 [N =1448 [N =1565 N =1038
R = .036 .072* L069*1  ,062* .091* .085* .113*’ .062* .061 .020 .089*
*Denotes Correlations Significant at o = ,05 level

-121-
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T/BLE 98 (Continued)

CORRELATIONS BETWEEN THE PERSONAL VARTABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS
- TOTAL FEMALE POPULATION

L; L0444 [X > 047

(Values of r Significant atof= .05 and Group Size, N)

r > .044

r7.056

r > .056

N= 3076 |Ne 1842 [N= 2018

N= 1315

N= 1315

A

GRADS | EMP REL | EMP REL MSQ SCALES OF M55 SCALES OF
Parsonal Variables Vs Vs Vs SATISFACTION SATISFACTORINFSS
proPs | oruers | props 1 2 3 1 2 3 4 5
Age —-.008 ]-.012 -.017 “ .057% | .060% | .062% Lo% -.023 | .025 | .o31 | .o26
Years- of Education || -033 .016 .0L4 041 | .028 | .038 1|-.028 -.018 | .o18 |-.010 }-.014
3. No. of Depéndents 018 | -.000 .021 042 | .036 | .o42 J-.029 [-.076%|-.059%]-.018 |-.054
S. Prior H.S. Voc. Ed;’I'-.013 .002 -.038 Il-.osn -.017 |-.047 § .040 | .020 | .027 |-.014 | .028
6. Prior Post-High ¥ed| -010 |-.028 .004 ﬂ .006 | -.009 |-.001 || .000 | -.010 | .003 |-.022 |-.005
Ed
- Eii“ Related Work .073% .012 | -.006 | .004 fi .006 | -.006 {-.000 f-.027 [-.003
8. Prior Unrelatad .032 .014 .031 062 | .024 | .038 §-.052 | -.061* §-.078%] -.024 |-.064%
York Exp, .

-l
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APPENDIX C

THE SUB-SET OF INSTRUMENT SCALES MOST PREDICTIVE OF

THE CRITERIA OF VCCATIONAL ‘STUDENT SUCCESS

TOTAL POPULATION =

Test Instrument Scale Combinations . . . . . . . 1C .
Personal Data Variable Combinations . . . . . . .2C

TOTAL MALE POPULATION

Test Instrument Scale Combinations. . . . . . . .3C
Personal Data Variable Combinations . . . . . . 4C . . . .
TOTAL FEMALE PQPULATION

Test Instrument Scale Combinations. . . . . . . .5C
Personal Data Variable Combinations . . . . . . .6C

148
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TABLE IC

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF
THE VARIOUS CRITERIA®- TOTAL POPULATION

. ) ) CRITERIA
*Denotes that the variable r mained in

an equation produced by step-wise re-
gression which met the critericn that
all br ta weights associated with vari-
ables remaining in the equation be sig-
nificantly different tnan 2ero at the
.05 Ievel of significance.

INSTRUMENT SCALES

Grad vs Drop

Empl Rei vs Other

Empl Rel vs Drop

MSQ - Intrinsic

MS5Q - Extrinsic

Satisfaction
MSS - Promotability

MS5Q - General

MSS - Personal Adjust.

MSS - Conformance ‘

MSS - Dependability

Satisfactori

MS5S - General

1. G-Intelligence
2. V-Verbal Aptitude
3. N-Numerical Aptitude

GATB 4. S-Spatial Aptitude
S. P-Form Perception
6. Q-Clerical Perception
7. K-Motor Coordination

*

%

H-1 Mechanical
H-2 Health Service
H-3 Office Work

H-4 Electronics
MVII H-5 Food Service

H-6 Carpentry
H-7 Sales-0ffice

-8 Clean Hands
H-9 Outdoors

- ¥

- ¥

A-Aloof vs Qutgoing
B-Dull vs Bright
C-Emotional vs Mature

E-Submissive vs Dominant
F-Glum VS Enthusiastic

H-Timid vs Adventurous
16PF I-Tough vs Sensitive

G-Casval vs Conscientious

- - » - - -

L-Trustful vs Suspecting * & x o+ %

M-Conventional vs Eccentric . . . . . .
N-Simple vs Sophisticated e e e e e
0-Confident vs Insecure

Q1-Conservative vs Experiment
Q2-Dependent vs Self-Suf
Q3-Uncontrol vs Self-Control
Q4-Stable vs, Tense

.« B »
.
LI
.
.
.
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TABLE 1C (Continued}

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF

THE VARIOUS CRITFRIA - TOTAL POPULATION

*Denotes that the variable remained in CRITERIA “ §
an equation produced by step-wise re- - > £
gression which met the criterion that $4 § j'é' g = =
all beta weights associated with vari- 2 8 o o el - 5 m &
ables remaining in the equation be sig- & & 5 @ '3«1.% | s F 3 -3
nificantly different than zeroc at the §‘ w v R A B ow % o S B oo
.05 level of significance. a8 > 7 8 8 Ens & & E®

- g2 R "R © O o9 a
w 0 ¢ = mW Ve & O AOW
A SR
o o o w v
—INSTRUMENT SCALES 5 E Eg g g8¢ ¢ 8¢
1. Ability Utilization * * & . * *
<. Achievement . * . .
3. Activity .
4. Advancenment .
5. Authority .
6. Company Prac and Pol *
7. Compensation I .
8. Co-workers *
9. Creativity .
10. Independence . *
11. Moral value . .
12. Recogrition . .
13. Responsibility . e a e
14. Security £ * . -
1S. Social Service . .
16. Social Status * * * &
17. Sfupervision (Human . . e
kelations)
18. Supervision (Technical)
19. Variety .
20. Working Conditions *
21. Work Challenge .
22. Company Image .
23. Organizational Control .
24. Feedback *
25. Physical Facilities * *
26. Work Relevance . .
27. Company Prestige

-

130
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TABLE 1C (Continued)

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVC OF
THE VARIOUS CRITER1A - TOTAL POPULATION

CRITERIA 5 o
*Denotes that the variable remained in s o
an equation produced by step-wise re- D 2 > &
gression which met the criterion that 8 o SA 2 8 n 8
all beta weights associated with vari- T & 2 .2 3% - 8 ,é' r
ables remaining in the equation be sig- | o © 2 2 2 Q&S g BE 8 28
nificantly different than zero at the 8 2 2 7 ¢ 823 g a & &5 8.2
.05 level of significance. | 4 . B K S8& 8 § o &%
0 [} QO 9~ W Ve a4 U O a On
5 2 @
1 ] 1 ] ] 1 ] ]
. E% E% O T W W oW o wn
=4 w [ 72] [ 2] 122] |22 5]
INSTRUMENT SCALES ¢ @ & F ¥ Y 2 EF 22
28. Company Goals . w o . ) . . . . .
MIG 29. Closure . * . . . . . . . .
30. Compensation II . . . . . - . % . .
Multiple Correlation - Total Set 63 var. R =|.21 .24"[. 37 .25 1. 2€"]. 26| 28 21 |. 24]. 21 |. 26"
R2=].04{.06 .14 }.06 |.071.07 1,08 ].041.06 {.04 |.07
Multiple Correlation - Final Set No.of var.=] 12} 9] 17| 4| 9¢ S5} 8§ 2] 8] 3]10
**R =1.191.211.361.19].20}.20 l.21].114.18].14}.21
R%=|.031.04|.13|.04 |.04].04 |.0a}.01].03].02].04

*Multiple correlation coefficient significant at the .05 level.

**Significance tests were not calculated for the multiple correlation coefficients
obtained with the reduced set, since the correlations are on optimized correlations
for which a significance test is not very meaningful.

131
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TABLE 2C

THE PERSONAL DATA “ARIABLE COMBINATIONS MOST PREDICTIVE OF

THE VARIOUS CRITERIA - TOTAL POPULATI™Y

‘ ‘ CRITERTA - ”
*Denotes that the variable remained in s o
an equation produced by step-wise re- e > 2 > &
gression which met the criterion that 5 a om 2 8 = 8
all beta weights associated with vari- g £ & 8 :;é -~ ., & = o
ables remaining in the equation be sig- a © 2 2 2 34 ?; g E 3 W&
nificantly different than zero at the g 2 2 § B Bog 2 & § &A
.05 level of significance. O . 4 & K Bk e © B % E%
O @ W W W og A O A O
HOEP~ -
1 1 1 1 1 t ) 1
T B B g o g m oW o®m o®n W
- [ g % B vy v
INSTRUMENT SCALES © oW o= = = 2 2 % 2
Age . - - - * - * * - - - -
Years of Education e e e e e e e e e e
No. of Dependents e e e e e e e e e
PE RSONAL Marri ed L] * * L] L] L] L] L] L] . L]
Prior H.S. Vocational Ed. . . . . . . . . . .
VARIABLES| Prior Post-High Voc. Ed. e e e e e e e e e e
Prior Related Work Experience ¥ Ok ke e e e e e e
Prior Unrelated Work Exp. v e e e e e e e e e
Sex » » » * * * * * * * *
Multiple Correlation - Total Set 9 var. R = |.15%.17%.34*].11*.08).09%.134%.08{.11.10%.22*
R%= 1.02].03 .22 J.o1 }.o1 |.ox |.o2[.01].01 [.01].02
Multiple Correlation - Final Set Ne. of var.= 2| 3} 3j 2] ] 2] 23 14 1} 11 1
*R = }.15}.16[.34 [.09 ;.05 }.08 .11 ].061.07].07}.09
2
R=1.02L03[1I1[.01{00].01[.01].00].01].01).01

*Multiple correlation coefficient significant at the .05 level.

**Significance tests were not calculated for the multiple correlation coefficients
obtained with the reduced set, since the correlations are on optimized correlations

for which a significance test is not very meaningful.
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TABLE 3C

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF
THE VARIOUS CRITERIA - TOTAL MALE POPULATION

*Denotes that the variable remained in
an equation produced by step-wise re-
gression which met the criterion that
all beta weights associated with vari-
ables remaining in the equation be sig-
nificantly different than zero at the
.05 level of significance.

A
=
—t
=
=
-t
F-J

Grad vs Drop
Emnl Rel vs Other
Empl Rel vs Drop
MSQ - Intrinsic
MSQ - Extrinsic
MSQ -~ General
Satisfaction
MSS - Promotability

INSTRUMENT SCALES

zonal Adjust.

MSS -~ Per

MSS - Con‘ormance

MSS - Dependability

MSS - General

1. G-Intelligence

2. V-Verbal Aptitude

3. N-Numerical Aptitude
GATB 4, S-Spatial Aptitude . . . . ° -
5. P-Form Perception . . . * . a
6. Q-Clerical Perception

7. K-Mctor Coordination

1 Mechanical : ; : : ;
-2 Health Service
3 Dffice Work

H

H

H

H-4 Electronics B,
WII H"s FOOd SeTVice - - . . .

H-6 Carpentry e e v«

H-7 Sales-Office

H

H

7
-8 Clean Hands
-9 Outdoors

A-Aloof vs Cutgoing
B-Dull vs Bright
C-Emotional vs Mature

E-Submissive vs Dominant . o .
F-Glum vS Enthusiastic
G-Casual vs Conscientiovus

H-Timid vs Adventurous
16PF I-Tough vs Sensitive . e e e
L-Trustful vs Suspecting f e e e«

M-Conventional vs Eccentric . . .
N-Simple vs Sophisticated . e
0-Confident vs Insecure

Q1 -Conservative vs Experiment

Q2-Dependent vs Self-Sufficient}). . . . . .
Q3~Uncontrol vs Self-Control . e e e e s
Q4-Stable vs Tense . >
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TABLE 3C (Continued)}

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF
THE VARIOUS CRITERIA - TOTAL MALE POPULATION

*Denotes that the variable remained in

. A
- th
th Q
' an equation produced by step-wise re- CRITERIA > 2 > 5
gression which met the criterion that 8§ a 24 2 ¢ 4 8
all beta weights associated with vari- § g 5 3 s _§ —_ g b
ables remaining in the equation be sig- o Q@ @ 9 o488 9 =R
nificantly different than zero at the g » 2 B R o4 % ¢ € § g
.05 level of significance. B L - B 5N S 5§ §B5%
9 8 ¥ = & .C6wa a S oda
.s — — 1 ] 1 [} t ] 1 [ ]
P E P9 8833 3 3
INSTRUMENT SCALES REBREERER g
1. Ability Utilization PO * R T
2. Achievement * . . e
3. Activity . .
4. Advancement . . . * . *
S. Authority .
6. Company Prac. and Pol. . . *
7. Compensation I . e %

8. Co-workers
9, Creativity

10. Independence . e
11. Moral value . e
12. Recognition

13. Responsibility
MIQ 14, Security
15. Social Service

16. Social Status N
17. Supervision (Human
Relations)

18. Supervision (Technical)

i9. Variety
20. Working Conditionms
21. Work Challenge

22, Company Image
23. Organizationazl Control

24. Feedback

25. Physical Facilities ¥ . %
! 26. Work Relevance
27. Company Prestige
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TABLE 3C (Continued)

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF

THE V" RIOUS CRITERIA - TOTAL MALE PUPULATION

*penotes that the variable remained in CRITERIA &
an equation produced by step-wise re- o > ‘3 >
gression which met the criterion that b a, e g g -
all beta weights associated with vari- € g 8 9 ve L & o £
ables remaining in the equation be sig- o © 8 2 9w a8 ﬁ o g G '
nificantly different than zero at the © ¢ w A 4 Hag 8§ 8 B &
.05 level of significance. Q L, L B g ge g n o8 R E
n & Q9 Lﬁ v e o 8 8 w0
5 o
'g - - ] 1 1 ] ] 1 1 1
By < o o W wn W wn 2]
INSTRUMENT SCALES 5 EF g g2 ¢888 8¢
28, Company Goals * ok ok
MIQ 29. Closure e e a N
30. Compensation II x .
Multiple Correlation - Total Set 63 var. R = .18*.30*_.26:‘.32 .32 |.33.36"].30 }.32].33" SA
R2=}.02 Lo Lo7 l10]10}.11}.13].09 10 ].11 {12
Multiple Correlation - Final Set No. of var. =} 6§ 6j10! 4] 5] 4} 5§ 2| 3] 6] 3
**R =1,12 .22 |21 [.21 |.19{.20 {.25}.15].09}.22 }{.21
R%=}.02 .05 |.04 |.05 |.03 |.0a [.06].02 L o4 |.05}.05

*Multiple correlation coefficient significant at the .05 level.

**Significance tests were not cal:ulated for the multiple correlation coefficients

asbtained with the reduced set, since the correlations are on optimized correlations
for which a significance test is not very meaningful.
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TABLE 4C

THE FERSONAL DATA VARIABLE COMBINATIONS MOST PREDICTIVE OF

THE VARIOUS CRITERIA - TOTAL MALE POPULATION

*Denotes that the variable remained in CRITERIA o i
an equation produced by step-wise re- » 3 -
gression which met the criterion that N E:: % o = I
all beta weights associated with vari- £ & ¢ g Bm * g o &
ables remaining in the equation be sig- E d @ A ~ 5 e 3 & 3 .-cﬁ
nificantly different than zero at the E‘ w o o 5 BN 4 8§ 6 B Bn
.05 level of significance. a = * 8B 8 805 2 ¥ 4 ¢

- e = ¥ ‘3 | H o 18 [T} gtw
il [ H] Y] - 8] ) A -9 (= w
A -
- —_ - 3 3 I I 3 3 I )
o a o o o o) N wn
INSTRUMENT SCALES 5 £ B¢ % 8 8 ¢ g £ 9
Age * . . . ) * %
Years of Education . . . . . . . . .
No. of Dependents . e . .
PERSONAL Married . k. . . ) . .
Prior H.S. Vocational Ed. . . . . . . . ]
VARIABLES | Prior Pust-High Voc. Ed. . ] . . . . '
Prior Related Work Experlsnce * . x  w % * ]
Prior Unrelated ¥ork Exp. . . e . . )
Multiple Correlation - Total Set 8 var. R =}.06{.13*.14*L.13 .11 ].11 }.14 .10 oo |.o9 .11
R2= .001.02 1,02 1.02 }.01 }.01 }.02].01 }.01 1.01].01
Multiple Correlation - Final Set No. of var. =} 1| }{ 10 1 { 1¢ 11 1) 14} 1§ 1)1 1
++ R =},0%3}1.11].12 .07 |.O7[.07 [.10 .06 |.06 ].08].09
R%={.00].01.01 l.o1 J.o1].01 }.01 {.00 L.oo].01].01

*Multiple correlation coefficient significant at the .05 level.

**Significance tests were not calculated for the multiple correlation coefficients
obtained with the reduced set, since the correlations are on optimized correlations
for which a significance test is not very aeaningful.
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TABLE §

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF
THE VARIOUS CRITERIA - TOTAL FEMALE POPULATION

*Denotes that the variable remained in CRITERIA et §
an equation produced by step-wise re- > a > E
gression which met the criterion that - § 23 8 = g
all beta weights associated with vari- L E CE @2 -l ¢
ables remgining in the equation be sig- o 3 % @ »:é 'ﬂ [ i 3 X
nificantly differgx;t than zero at the E g 2 P ¢ 8 g g $ E ha
.05 of s icance. & o e -

tevel of sign . s 3 5 & 835 & 8§ % &3
> e o ] i ] ) ] ¢ ] ]
B 'é'. a g g ” v B ow
IS TRUMENT SCALES 1& a kg ¢ 2 8 ¢ 2
1. G-Intelligence a .
2. V-Verbal Aptitude e e e e e e
3. N-Numerical Aptitude . e e . e
GATB 4, S-Spatial Aptitude . e
S. P-Form Perception e e e . e e e e e
6. Q-Clerical Perception B
7. K-¥otor Coordination . . . e s .« 4
H-1 Mechanical e e e e e e e e e e
H-Z Health SeWiCe - * ™ . . . - . - . ™
H=3 Office Work
4
H-4 Electronics e . . e . @ . e . e
\ MVII H=-5 Food Service B T T
H-6 Carpentry e e e e e e e e e e
H-7 Sales-Office .. .. . . . . . e
H-8 Clean Hands . . e . . . . . e
H-9 Qutdoors . . . . . . . . .
A-Aloof vs Outgoing
B-Dull vs Bright e e e e
C-Emwotional vs Mature . e e .
E-Submissive vs Dominant . e e . . .
F-Glu vs Enthusiastic e e e e e
G-Casual vs Conscientious
H-Timid vs Adventurous e e e e e e
16PF I-Tough vs Sensitive . e e e e e s
L-Trustful vs Suspecting . * & v
M-Conventional vs Eccentric s )
N-Simple vs Sophisticated . '
| 0-Confident ys Insecure 1
Q1-Conservative vs Experiment * . . ;
Q2-Dependent vs Self~Suf e e A e e e
Q3-Uncontrol vs Self-Contyol T T T . . a
Q4-Stable ys Tense e e e e e e e
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TABLE 5C (Continued)

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF
THE VARIOUS CRITERIA - TOTAL FEMALE POPULATION

*Denotes that the variable remained in CRITERIA

an equation produced by step-wise re-
gression which met the criterion that
all beta weights associated with vari-
ables remaining in the equation be sig-
nificantly different than zero at the
.05 level of significance.

Satisfaction
MSS - Promotability

S

MSS - General .
atisfactoriness |

Grad vs Drop

Empl Rel vs Other
Ewpl Rel vs Drop

MSQ - Intrinsic

MSQ - Extrinsic

MSQ - General

MSS - Personal Adjust.
MSS - Conformance

MSS - Dependability

vam

INSTRUMENT SCALES

Ability Utilization . e . . . e . e . e )
Achievenent . . . .
Activity . . . . e . )

Advancement . . . e e . . .
Authority . .
Company Prac and Pol .

Compensation I
Co-Workers . . .
Creativity . v o«

0 oo~ oL (7 S

Pt
o

Independence . e
Moral Value
Recognition

[y
[V
- -

M1Q 13. Responsibility . . e . . .
1 4 . SeCuri ty . . - . - - - - - L 3 *
15. Social Service

16. Social Status . e . R . =

17. Supervision (Human
Relations)

18. Supervision (Technical)

19. Variety
2. Working Conditions . . .
21. Work Challenge . . .

22. Company Image . . . .
23. Organizational Control . e . . -
24. Feedback

25. Physical Facilities
26. Work Relevance
27. Company Prestige
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TABLE €C (Continued)

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF
THE VARIOUS CRITERIA - TOTAL FEMALE POPULATION

*Denotes that the variable remained in CRITERIA ﬁ %
an equation produced by step-wise re- e D 2 > 5
gression which met the criterion that ¥ S 2 § o
all beta weights associated with vari- T 2 o & b9 ~ § &2 %
ables remaining in the equation be sig- | o © & % @ =28 @ F 8 o
nificantly different than zero at the ‘E £ 2 FE 7 B2ago % & § iu
.05 level of significance. ~ o~ B % ERBE B 5 558
® L& g B W Ova & O Q0w
_3 - — 1 t t 1 1 ] 1 t
- -aE-ak B R
NSTRUMENT SCALES EREREEREERRL
28. Company Goals
MIQ 29. Closure
30. Compensation II .
{ ll_ + " w - + % »*
Multiple Correlation - Total Set 63 var. R =}E221.23}.29].25).25).27].27}.23].25}.24 |.26
R%= |.05{.05 .08 }.06 }.09}.07].07{ .05} .06} .06 }.07
Multiple Correlation - Final Set No. of var. =4{ 77 4] 8} 3} 3! 2] S5{ 1 3§ 2! 6
#*R = 1 17{.15(1.23|.17 |.170.168.17}.07}.13§.12 L. 16
RZ= |03].02.051.03 |.03.03].03}.00].02].01 |.03 |

*Multiple correlation coefficient significant at the .05 level.

wSignificance tests were not calculated for the multiple correlation coefficients

obtained with the reduced set, since the correlations are on optimized correlations

for whish a significance test is not very meaningful.
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TABLE 6C

THE PERSONAL DATA VARIABLE COMBINATIONS MOST PREDICTIVE OF
THE VARIOUS CRITERIA - TOTAL FEMALE POPULATION

. \ CRITERIA . o
*Denotes that the variable remained in + o
an equation produced by step-wise re- s O ,g., » 5
gression vhich met the criterion that H A A ,_'3 2 9 %
all beta weights associated with vari- g g g 8 5 82 ~ 8 -5 bt
ables remaining in the equation be sig- a A a4 4q =2 o g E -
nificantly different than zero at the 8 & o o & He @ O o £ Ha
.05 level of significance. a “ . Bop gL 8 B = §- R
" 0 9 = W O P A O QO Ow

> = = 1 1 1 1 1 1 1 1

T B E% Y oo w o ouw vy

INSTRUM_ENT SCPJ.._E_S_ 8 IE E E g E g E E E

Age . . * * . * * *

Years of Education ) . . v . e .

No. of Dependents . . k k k. *

PERS’ONM‘ Married w* * - - - L] [ ]

Prior H.S. Vocational Ed. . . .
VARIABLES Prior Post-High Voc. Ed. . .

Prior Related Work Experience % % . . .

Prior Unrelated Work Exp. e * *
Multiple Correlation - Total Set 8 var. R= 407 .10*.10Jj;6 .07].09[.11%.10 |.13.07 | 12*
R%= o1 l.o1[.91].01[.01].01].01]).01].02].01 |01
Multiple Correlation - Final Set No. of var. = 1 1] 1y 1| 1} 1] 2] 1} 3] 11 3
**R = 1,05 /.07 ].08]|.08].06}.07].081.07 .12 ].03 . i1
%= 100 }.01].01f.01 l.oo{.00}.01}.51 .01 .00 Lo1

*Multiple correlatiua coefficient significant at the .05 level.

**Significance tests were not calculated for the multiple correlation coefficients

obtained with the reduced set, since the correlations are on optimized coxrelations
for which a significance test is not very meaningful.
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MINNESOTA AREA VOCATIONAL-TECHNICAL SCHOOLS

APPENDIX D ‘ |
|
THAT COOPERATED IN PROXECT MINI-SCORE {‘

|

Alexandria Moorhead

Austin Pine City

Canby Pipestone .

Duluth St. Cloud

Eveleth Anoka-Hennepin

Faribault Staples

Grand Rapids Thief River Falls ‘

Granite Falls Wadena

Hibbing Willmar

Jackson Winona 1
y Mankato Brainerd

Minneapolis Detroit Lakes
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PROJECT MINI-SCORE FINAL REPORT

PROJECT MINI-SCORE FINAL TECHNICAL REPORTS:

Report One

Report Two

Report Three

Report Four

Report Five

i

H

The Ability of Standardized Test Instruments
to Predict Training Success and Employment Success

The Ability of Standardized Test Instruments to
Differentiate Membership in Different
Vocational-Technical Curricula

General Aptitude Test Battery
Training Success Norms and Employment Success Norms

Minnesota Vocational Interest Inventory

Training Success Norms and Employment Success Norms

Minnesota Scholastic Aptitude Test and
Vocational Development Inventory
Training Success Norms and Employment Success Norms

*The project was commonly known as Project MINI-SCORE (Minnesot<®
Student Characteristics and Occupational Related Education) but
was originally proposed with the formal title: Characteristics
of Full-Time Students in Post-Secondary Trade Courses; U.S.0.E.
project number HRD 5-0148.
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